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U.S. Department of Labor o""" ■" "i= sondior 

Washinglon. D.C. 20210 



JUN i tm 



Anne Wdsmann 

Chief Counsel 

Citizens for Responsibility and Ethics m Washineton 

1400 Eye St, N.W, 

Suite 450 

Washington, DC 20005 

Dear Ms. Weismann: 




Tlds is a cmisolitkted r^onse on behalf of Ihe Department of Labor to your March 16 
2006, Freedom of Infoimation Act request for records that mention or relate to the 
following: 

• Richard Berman 

• Berman & Company 

' ^y^''^"'' or representative or Bennan & Company and/or Richani Bennan 

• Xne Center for Union Facts 

• The Employment Policies Institute Foundation 

• The Center for Consumer Fieedom 

After ■^nducting a thorough search of the Department's records we located and have 
enclosed 108 pagra of responsive recoids. These records consist of various e-mails 
menHomng die subject of your request as well as three letters iix)m Mr. Berman and the 
responses to those letters. I note that there is no written response to flte third letter dated 
Sept^nber 30 2005 as this letter was responded to oraUy. Finally, there is oSZ^ 

Z^T^^ '"^l"- '*"• *™ *= ""^^ ^'^'^'^ for Legislation and^^ 
Counsel. Thrs letter references a July 8, 2004, letter from Mr. Beimai to the Secret 
however, tee ,s no record of this letter in the Executive Secretariat's correspond^ 
trackmg system and Mr. Shapno's office was also unable to locate it. 

^^sfsfc^r*""'"^"'^'''"***^*'"°™^"°'-«''"<'='««'- 

• The name of a DOL employee has been redacted fiom the Conespondence 
Control record dated October 4, 2004, pursuant to exemption 6 to protect this 
mdividnal'spnvacy. 5U.S.C. §552(bX6) !-■"■> 
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' ^I"^ "^^ ^^ ™Ploye= is being withheld ftom an e-mail dated Januaiy 4 
2005 piOTuant to exemption 6 to protect this individual's privacy ' 

. Opinions md deliberative commnnications between the Secretaiy and her staff are 
bemg withheld ftom an e-mail string, the final ^-mail of which is dated Mv 13 
2004, puisnant to exemption 5. U.S.C.§552(bX5). ' 

* ?"= 5™^=™ "i e-mail addresses of private individuals who were sent an i^mail 
dated March 2, 2006 by the Heritage Foundation pursuant to Exemption 6 to 
protect the pnvacy of these individuals. 

• hitemal e-mail discussions of articles dated Febniary 14, 2006, and March 27 
2006, have been deleted ftom the e-mail strings pursuant to Exemption 5. ' 

Sincerely, 

•^Joseph J. Plick 
Counsel for FOIA 
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ORIGJNATOR: 
ADDRESSED TO: 
CONSTITUENT: 
WH ID NUMBER: 
ORGANIZATION: 
DATE OF LETTER: 
SUBJECT: 



DEPARTMENT OF LABOR 

Executive Secretariat 

CORRESPONDENCE CONTROL RECORD 
CORRESPONDENCE ID: 398618 

DUE DATE: 10/12/2004 

Berman. Rick 

Chao 



Firsuobs Institute 

9/28/2004 

Secretary's Profile on Her Firsl Job 



ACTION AGENCY: 



fix^ J 



DATE ROUTED: 



SIGNATURE LEVEL: APPROP 

REMARKS: No Previous Conespondence in ExSec 

INFO COPIES TO: Secy; Ruth 
SPECIAL INSTRUCTION: 



RETAIN WITH oneiNAL CORRESPONDENCE 

IF TW DUE DATE CANNOT BE MET, 
CONTACT YOUR CORRESPONDENCE UNIT 
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iFirstJobs 



57n:/f 



chairman, Larry Lindsay 

September 28, 2004 

Ms. Elaine L- Chao 

Secretary r^^ 

U.S. Depaitment of Labor 

200 Constitution Avenue, NW 

Frances Perkins Building 

Washington, DC 20210 



'.-J~ 3 O 



TD rr. 



Dear Elaine, 

I wanted to update you with some exciting important iiews. 3^ I^ 

But firet, we are still waltliig on your profile. B is critical that we get it in the next week so we can make 
ednsandpostitonfirstjobs.oig before wegointomovietheaters and bowling centers. We must have the 
profiles online before the economic messages are public, as both prongs of the program are equally 
important Please contact Erin Grant if you would like to do a phone interview for your profile. Instructions 
are on the enclosed questionnaire if you prefer to submit it dectronically. Sample profiles are also included- 
we hope these will show you the quality of inspirational stories we are sharing with young adults. We are ' 
excited to add youre to the others! 

Our Econ 101 program will begin running in test theaters in the DC metropolitan area and in Manhattan in 
late October. At the same time, they will appear on scoring machines in Bninswick bowling centers 
nationwide, and we are talking to one major restaurant chain about presenting them on their tray liners 
Repealed exposure in various locations will not only ensure retention, but will also benefit our efSjrts to add 
more of these venues nationwide. 



You will also notice some great new additions to our participant list. Thanks to all of you who have helped 
us bnng Uiese individuals on board. We wOl soon announce some additional participants that will please you 
as well. As always, I encourage you to let me know of anyone you fhink would be interested in joining our 
mission so 1 can contact them directly. Likewise, I will continue to update you as our group grows. 



Thank you for making FiistJobs a reality! 




RiefcE 
Executive Director 



r;v- 



ir7.'3 Pennsylvania Avenue NW, Suite 1200 ■ Washinglon, DC 20006 ■ Tel; 202.463.711-1 



I Fax: 202.463-7107 
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jFirstJobs 



chairman, Larry Lmdsey 

Our goal U to motivate and inspire young people with your first job story, so please adapt your answers to suit 

our sue. If you have questions, email or call Erin Grant at 202-463-7114. ^posted on 



Current Title and Company: 

What was your first job? 

Where was it? 

How old were you? 

How mucii were you paid? 

How was your job different than you tiiought It would be? 



^'^^T^z:!:^x^zj'^^r''-'-^''-'''''''--'-'^^ 



1 775 Peonsytani, Avenue NW.Suile, 200 . Washington, DC 20006 . TeN 202.«3.711<, . fax: 202.463.7 
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Which of those lessons, and how, carried into sobsequent jobs after your nrst? How do you use those 
skills in your position toilay? 



Have you seen how lacking those first job skills had negative effects on others (examples) 



Is there a specific event In your first Job diat yon teamed something you still use today? (e,. you or a 

coworicerbe,„grepnm™drf or terminated for poor perfonnanoc, being unexpectedly .^dodta'Lw^^^^ 
.problem on your own) l>*.,^Ve/<»A»^/., to. i,«„(„te,«^j„,J„„,J.„„^,^^^^^ 
per.ton could retale to In their current first Job. iiuiayoung 



What obstacles that yon faced had the greatest Impact on your career path! 



What people or outside factors affected your work etbic or moUvated you the most to succeed' fe p 

parents, economic s,nM,o„ of you or your fimtily, jobs available in that JL or ti^me^^^^ , '°* 
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What advice would you give to someone starting his or her first job? 



(ir you started your own business): What is the most valuable advice you have for young adults who 
want to pursue their own business plan? 



What do you find most rewarding about your position today? 



QUOTE(S): Please offer a quote for use in oar marketing materials and website. (Could include the 
importance of our program, encouragement for others to get involved, or how your first job influenced 
you). 
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IVIichael Dell 



How was your job different than you thought 
it would bie? 

I was surprised at the random nature of how my anpfc^cr 
approached oMaining new sutficriptkms. ) was given a ret of " 
new telephone numbeis eenerated from the phore compare* 
and told to call ttiem. Ctoviously generalvig new sales is critical 
to a siKx^essfU business and it didnl take me long to fi^re out 
a more laigeted approach would lead Id success. 

What important lessons or skills did you learn 
in your first job that have been instrumental in 
your success? 

There's always a different way to do thir^. In my work, cold 
calline 3 random list of telephone numbers trying to seU news- 
paper sutisc^rtions, I saw a trend: Two kinds of people bought 
subscriptions - those who were recently married End people 
who had jud moved into a new home. Wilh this in mind I fig- 
ured out how to target tfwse groups ijy getting a ret of people 
who applied for a marriage license at the courttxnse and a list 
ol people who applied for mor^ges. Based on this tageted 
approach, as a 16-yeaf old I was able to make $18,000 sell- 
ine suljscriptions- Thinking of a better way to do things is an 
important element of success in any job. 

Which of those lessons, and how, carried inte- 
subsequent jobs after your first? How do you 
use those sidlls In your position today? 

I At Dell, we are mnstantly evaluating our buaness to figure out 
how to improve—often by approaching things in a compl^ly 
different way. I founded Dell in 1984 based on the premise 



that you couW sell customized computers direcBy to customers I 
cheaper than the big guys were doing it; it was a radical view- 
point I'm proud to say our unconventional thinking proved the 
nay-sayers wrong— and vre ke£^ doing it every day. 

Have you seen how lacking those first job skills 
had negative effects on others? 

Vrtien I first started Dell, I felt like I had to do everything. One 
day, 1 viras vrorking in my office when an emptoyee entered to 
tdl me th^ had tost money in the vending madiine. 1 asked 
wtv/ they were telling me, and he said, because I had the key 
to the machine. On that day I leamaJ the importance of dele- 
gation. I have always tried to surround myself with a strong 
team and have bust in their aKIily to get things done. 
Empowering emptoyees is beneficial for both the emptoyee and 
Bie company and Is a principle Dell stin operates under today. 

Is there a specific event in .your first job that you 
learned something you still use today? At that 
point, did someone give you advice that you 
carried antfor later passed on to someone else? 
One of my earliest mentors after I started DeB was a very vrise 
man. He gave me a piece of advice that I have always tried to 
foltow and have shared with many: Tk your problems as last 
as you find them." Problems arise, but if s your abifity to 
address them, team from them and not repeat them that Mill 
brirvg you success. 

What obstacles that you faced had the greatest 
impact on your career path? 

As a young enbepreneur - whether selling subscr^»tions or 
starting Dell - 1 developed an "underdc^ mentafi^ that has 
always been critical to my success. Many people questioned 
me and the philosophy on which I founded the company, but 
dnving for success is n my nature and proving a fow people 
wrong along the way wasnt such a bad thir* Even now that 
Ddt is an industry leader, we maintain an erdrepreneurral 
undenJog spirit, striving to prove ourselves emyday. 

What people or outside factors affected 
your work ethic or motivated you the most 
to succeed? 

My parents instilled in me a strong virork ethic and the curioafy 
to examine thfeigs and ask why. IVe also be^ fortunate to have 
business leaders as mentors throu^But my career, who 
coached and guided me. 

What advice would you give to someone 
' starting his or her first job? 
DoiVt be afraid to fail, failure can teach you a great deal. I 
encourage people to experiment and team— figiro out what 
you're capable of and what opportunities are out there. 
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FirstJobs 



I In? d tilt I? 



George McGovem 

Former U.S. Senaoj^ South Dakota 

Bruce Nelson 

Chairman and CEO 
Office Depot, Inc 

Don Nickles 

VS. Senator, Oklahoma 
Chairman 
Senate Budget Committee 

June O'Neill 

Professor of Economics and Bnatice 
Banich Collie and the Graduate Center, 
Gty University of New York 

Director 
Congressional Bu(%et Office 1995 - 1999 

Clarence Otis, Jr. 

Incoming CEO 
Darden Rescaurants, Inc: 

Dave Pfanzelter 

Prcsidedc 
Kcllogg's Special^ Qiannels Divisioii 

Boone Pickens 

CEO 
BP Capita] 

Donald E. Powell 

Chairman 
Federal Deposit Insurance Corporation 

Vincent Randazzo 

SVP - DirccttM- of Public Policy 

U^ichovia Corpoiatiixi 
Director of PubKc PoKcy 

The Business Roundtabfe 2001 - 2003 



Profiles 

September 15,201.14 



Richard F. Schubert 

Chairman Emcdtus 
InKcnational Youth Foundatioo 

JackSckuessler 

Chairman, CEO and President 
Wendy's htemational 

Robert J. Shapiro 

A^ni^jng Director 

SoneconLLC 
Undorsccretaiy of Commerce 1998 - 2001 

Donald J. Shepard 

Chairman 
AEGONUSA 

David t. Steward 

Qiainnan 
Worid Wide Technology 

Edward Stucky 

Mana^ng Director 
Republic Risk ft^nagcmcn^ LI.P. 

Carl Vogt 

Fotnm Chairman 
NaticMiai Tiansportadon Safety 
Board 1992 -1994 

J.a Watts, Jr. 

Chaimian 

J.C Watts Cotn{>anies 
BDrmet US. Congressman, Oklahoma 

William D. Zollars 

Chairman, President and CEO 
YeDbw Roadway Corporation 



1775 Pennsylvania Ave., NW, Suite 1200 •Washington, DC 20006 "Tel: 202.'163.7114 » Fax: 202.463.7107 
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L £^ 6 J-EXECSEC 



From: Knouse. Ruth 

Sent: Tuesday. Januaty 04, 2005 2:30 PM 

To: /liV^ JJ-EXeCSEC 

Subject: FW: First Jobs submission for Secretary Elaine L Chao 



Rom: Duncan, John ■ OSEC 

Sent: Thursday, December 30, 2004 11:12 AM 

TcK '9fant@fIrsgobs.org' 

Sut^fea: First Jobs submission for Secretary Elaine L, cfiao 

Let me know If you have any questions. 



Case 1 :06-cv-00743-RMC Document 9-3 Filed 08/28/2006 Page 12 of 1 1 1 

FIrstJobs Instltnte q opgHnnc 

Current Title and Company 

U.S. Secretary of Uabor, 

United States Depart taent of Labor 

Washington, D.C. 

What was your first job? 

My first job was a snmmer assistant in a law firin. 

Where was it? 
In New York City 

How old were you? 

I was aboDt 18 years old. ' - 

How much were you paid? 

I ca.'f remember erectly, bu. 1( ™ probably tt. mtatam wage .. (he ttme. 

How was your Job difFerent Chan yon thought it would be? 

I had never beld a full dme Job before so 1 didn't know what to exnec lr.,k * 

eidting, interesting and an adventure. »"ow wnat to expect Eaehdaywas . 

deliver flte package i ft„Z2^^f * * IT ^'"?"' "' "■" *^""* »' '» 

rr'st;t^;rp^t^^S^^'°'--*»«^-J<>'>^^-^»ars«Howdoyo„ 

the other member, of the te^ido™ ^ ^ ^°" ''"'' "" 5'°" "<»■' '■* 

Have yon seen how lacking those fixstjob skills had negative effects on others (examples) 
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doli'l appreda(.flieirUnp„rt«.ce. '"•^»™»»«'"r'ler to acquire if „„rtm 

imexpectedly awarded, having to solve a problem ^ oS^S^d^"^ 
couUrelaletamthelrairrenlflrslJob) "'"'•'•'^o^ mala young person 

What obstacles that you ftced had to greatest impact on joor caie,^ path? 
Everyone^ at some point In their career, ivlll face duUienim mn „i,^. i „ 

neyve helped me become a JSSder "^' '"'' '"°" •°'P»fl'«l^ 

(:r;zr4°rc%ironiTn^rLt°rrsr.,^'--.-- ' 

mentors' actions or advice...) ■* ^^^'^'^ ui that area or time, 

mraT,:^;oT"''°""'''''""^'-'^"''''-°'''"'P««-'-fl-ce«nmy 
What adrice «rotiId you give to someone slatting his or her first job? 
Work hard, listen, and don't be afmld to ask for help' 

iSJh::LT;r°tSS!i:^;r^'='^-----'-« 

The most rewarding thinjaboot my afe today Is workini.iHH.*l..„ , .^ 
and secudty of America's ^rkforce. Kb very r^^rdlng to helHrr* ^ 
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VS397/ 



FirstJobs 



Chairman, Larry Lindsey " M^^ 9 

.^SS^ ^ p 

Elaine L. Chao '^ 

Secretary 

U.S. Department of Labor 

Frances Perkins Building 

200 Constitution Avenue, NW 

Washington, DC 20210 

Dear Secretary Chao, 

I am proud to share with you the enclosed Wall Street Journal, Edmonton Journal and Columbus 
Dispatch editorials which give the FirstJobs Institute a favorable mention. 

Our executive profiles are great motivators for young people without role models at home. We 
need them to undo-stand that they can bridge the g^ from aitry-Ievel employmoit to great 
success. To reach our goal of 500+ profiles on our intaactive website, 1 need your hdp- 

Will you co^gn the enclosed l^ter and help show fiie breadth and d^rth of the jwogram, which 
will catcl) ttie attention of other potential profilees? 

I will follow up with a call, or you can fax back your agreement to co-sigo a letter that looks 
substantially Hke the enclosed draft. 




RickBoman 
Executive Director 



Enclosures 

Cc; Lany Lindsey 



75 Pemisylvji.ia Avenue P«JW,Suiie120O ■ Washinglon, DC 20006 - Tel: 202.463.7114 ■ Fax: 202.463.7107 
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■FirstJobs 



chairman, Larry Lindsey 



Norman Blinker 

Chainnan Emeritus 
Brinker Intemarional 



Elaine Cbao 

Secretary 

U.S. Deportment (^ Labor 



John Dasburg 

Chairman and CEO 
AsiarAir Car^o. Inc. 



MichadDell 

Chainnan of the Btiard 
Dell, Inc. 



George McGovern 

Former V.S. Senator 



ChO^ Executive Officer 
BP Capital 



DonaMPoweU 

Gtairmaa 

Federal Deptaii Insurance 

Corporation 



Susan Story 

President and CEO 
Gulf Power Crmtpany 



AI Weiss 

President 

Walt Disney World Resm 



There is a large cohwt of young adults who have a skewed perceptitm of 
what it lakes to achieve success today. TTiey believe that most successfid 
Americans are in tlKir canait positions only because tiiey came from 
wealthy families or had some other special privilege. ITiis misinfonnation 
causes them to believe thai because they don't come from a privileged 
background th^ are shut out from ever being able to succeed. 

We have joined the mission of flie HrsUobs Institute to help change fliat 
mindseL We are sharing our first job profiles on vtww.firstiobs.orp to show 
these young pec^le that most suct^s&l leaders started with hundrle 
beginnings and paved dieir own path to success without any unique 
advantages. Each "stoiy" offers credible advice fw success, and motivates 
with an "if I did it, so can you" approach. We're showing young pwple 
that with the right attitude and detenmnation, titcy can turn similar entiy- 
level onployntenl into great fbtore success. We expect to inqnre them to 
see these jc*s as springboards, not dead-ends. 

Will you join us? By sharing your first job stoiy, you can motivate and 
inspire young peojrfe who don't have family role models. Once vre have 
placed SOOf stories on the internet, we will be piomodng this site to 
guidance counselors and otho- adults \i*o intraact with young people. 

We want to inspire our next generation to excel, and joining us in the 
HistJcdra Institute is one step in achieving that goal. All it lakes is just 30 
minutes of your time to ccm^teto aphone intttview and share your first j(^ 
story. It win be sent back to you for final ^jproval and then put online for 
milhons of visitois to leaiii fiom. 

We hope that you will join us in this in^ratant project. 



1775 Pennsylvania Avenue NW. Suite 1200 ■ Washinglon, DC 20006 ■ Tel: 202.463.7114 m Fax: 202.463.7107 
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FirstJobs 



nj'iUUstc 



□ I agree to co-sign the enclosed draft to Fortune 500 
and political leaders.* 



executives 



□ I agree to co-sign the enclosed draft to Fortune 500 executives 
and political leaders with the noted edits. 

□ I cannot participate as a co-signer of this letter at this time, 
t us know if there are specmc people you'd like to receive this letter. 



Elaine L. Chao 

Secretary 

U.S. Department of Labor 

Frances Perkins Building 

200 Constitution Avenue, NW 

Washington, DC 20210 



Please fax this fi 



orm to Erin Grant at 202/463-7107 



1 775 Pe„„^|va„ia A,e., NW, Suite 1200 . Vtehi„gl„„, DC 20006 . Teh 



202.463.71M . Fax: 202.463.7107 
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IlEmLSiraTJOlMAL. 



Augusl 29, 2005 



Job Slayers 



Buried within the good 
news in the recent U.S. 
jc* creadoo report is one 
sobering statistic: Unemploy- 
ment among America's teenagers 
remains stubbornly high at 16%. 
Even more frustrating is that the 
jobless rate for African-American 
teens is close to 33%— higher than 
during the Great Depression. 

lb be sure, many of these teens 
aren't aggressively searching fw 
jobs, so flie official statistics some- 
what oveislate Ae probleaa But 
what scons equally clear is that 
teens and unskilled woikers fece 
barriers to entry when Ibey attempt 
to join the job maricet for tiie first 
time. The scandal here is that these 
barriers are created in lai^ pan by 
liberal poHcymatera who claim to 
represent the best interests of unem- 
ployed workere. 

yfe »e speaking most prominent- 
ly of the minimum wage, which is 
again rearing i^ Jie^ in Washing- 
ttHi and state capitals. Fm- decades 
economists have piled up ^udies 
concluding fliai a hi^ier minimum 
wage destroys jobs for the most 
vulnerable population: uneducated 
and unskilled workers. The Jour- 
nal of Economic Literature has 
established a rale of thumb that 
a 10% increase in the minimum 
wage leads to nmghly a 2% hike in 

leen uneraptoynienL 

Which brings us to that renowned 
compassionate liberal, Ted Kenne- 
dy, who wants to raise the minimum 



wage to $7.25 from $5.15 an boor 
this autumn. That 40% mandated 
wage hiJte wouW very likely raise 
die Iran unemployment rate even 
highw. He must think low-wage 
workers are braer off with no job 



MaxinHiin Folly 

States with super-tntnlmum wages 
AlMlM J7.15 Hlim. $6.15 

6.75 tU. 6.15 

Conn. 7.10 N.Y. 6.00 

Dal- 6.15 Oi». 7.26 

Hawaii 6.25 Vt 7.00 
m. 6.50 Witth. 7.35 

6.35 Wla. 5.70 

6.75 
SoMiK EmplcymBrn PoBctot buliue 



at $7.25 an hour than a real job at 
$5.15anlHHU-. 

But it's at the state level whrae 
super-minimum wage la\w have 
become all the rage. This year al- 
ready, seven states have enacted 
wage reguiiEuients above the fed- 
eral minimum, bringing the total 
to 17 (see flie neaiby table). About 
20 states, including California and 
Massachusetts, have pending leg- 
islation or ballot initiatives to raise 
their wage requiremenls to as high 
as $S an hour. 
At the local and state levels these 

minimum *age requirements are 

particularly destructive, because 
many businesses in low-wage in- 
dustries can simply hop ov«- state 
— over — 



borders to less regulated climates. 
New Jersey raised its minimum 
wage in the 1990s and suffered a 
4.6% loss in jobs in the fast food 
industty, according to a study by 
economist David Neumark. 
Advocates of a higher mjni- 
I mum wage often cite a study by 
economists David Caid and Alan 
Kramer, whidi puiprnted to show 
I that no jobs were lost in New Jer- 
sey wiien the minimum wage rose 
in the 1 990s. It's tnie that if a mini- 
mum wage is below the job-clearing 
price in any region, then it won't do 
as mudi as damage. And that was 
the case in some places during the 
1990s' dot-com buM>le. The prob- 
lem is dittt no one is smart enough 
to know what that clearing prire is 
for any area or any indurtiy at any 
onetime. 

Moreover, economists gener- 
ally agree that the raefliodology of 
that New Jersey phone study was 
flawed. Messrs. Card and Krue^r 
based their conchisions on a tele- 
phone survey of restaurants and 
retailers, rather than on actual pay- 
roll data. Wh«i oUjer reseaidiefs 
went back and resan^led these 
es^Iishments, they found wide- 
^Mead errors in the data. 

We've sometime lampooned 
minimum wages by asking wliy pol- 
itidans should merely stop at $7.25. 

If tb^'re such a great idea, wliy 

not $20 an hour, w for that matter 
why not pay everyone in America 
a Senate salary? But now we find 
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Scpteiii|wr?0,2005 



^™?P^»ns^ack SkiUsiirliaiidWng their Fmances 



By J. Jeffiey Garupbell 



While, schools are ri^iily pom- 
milted to ihV (hfiM! Rs. we'i« grirttn 
increasingly foigeflol -tSat -young 
Americans also need a- basic giasp 
of economics and pergonal finance. 
Unfortunately, no c«ie seems to have 
noticed as these siibje<^ laigely 
disappeared froin [Hiblic schools. 

Only fifteen states reqaire high- 
school , students to take economics, 
and just seven require coursewort 
in personal finance. CNiio is not 
among them. 

Ifome economics may be on mcieas- 
ingly rare high-school course, but it's 
a long way from the nearly extinct 
classes on basic business economic. 
Beyond the schools, fer too few 
of us take the time to foster econom- 
ic literacy. Only 26 percent of 13-to 
21-year-oI(te r^wn that then- parents 
have taught them how to manage 
money. That's the same percentage of 
paraits who say th^ are comfitttable 
with the subject 

This situation is not goii^ to be 
conectcd, even for those of our chil- 
dren who go on to college, where 
their economic ignoraice can land 
them in real trouble. College students 
frequently sign up for racdil cards, 
spend more than they have and aid 
up in a vidous cycle of debt 

Neariy half of credit-cani hold- 
ers pay only the minimum amount 
due, allowing high interest rates to 
jack up their ultimate bill. Li 2002, 
revolving debt of this type hit $730 
billion, a number thai exceeds the 
gross domestic product of Australia. 



Im; skvulgs raK has' C^ea iiiib the 
(^lar,' and"deH"level&;:'are at.re£oid- 
highs,.1n iargt part*ccause:bmrowi^, 
iseasier thmesrt: Notloo ftr,in.-Oi&- 
pa5ti,pnly. wodtbiw Pfiofgjjf.^^dget 

r- ^ ^m'iff^^^m'Pf.jifM. i5..a 

-f9?^«feeq e-v^: l^cae,flrogle ^ 
Buy thcgiicids'aSnij servrcestb^'nced,^ 
but it also allows people to bite off 
mrax than they can p^ for. 

As we eliminated restraints on 
incurring debl, we also abandoned 
economic education. Not surprisingly, 
pCTsonal bankn^tey filuigs are al an 
aU-time high. And the recently adopt- 
ed bankruptcy legislation, uUended 
to discourage profligate spend- 
ing, will make climbing out of debl 
more difficult. 



Pension plans are being displaced 
by 401{k)s and healfli-savuigs ac- 
counts m^ soon tep]ace cnqjtoycr 
pinnded insurance. Americans will be 
forced to assume increasing responsi- 
bility for flieir own economic future. 
Wll they be prepared? 

And if Americans can't man- 
age Ihdr finances, how can they 
pass sound judgment on maters of 
goveramoit fiscal policy? Our gov- 
ernment's position on trade, taxM. 
«itillenient spending anl all the test 
dnivcs from the consent of the gov- 
oned, infonned or noL 

Once again, surv^s do nw paint 
an encouraging picftire. \fost people 
think that middle and low income &m- 
iliK fall into the h^hest income-tax 
t»ackets. And nearly two-[hirds don't 
undeistand that during pCTiods of in- 
flation, money doesn't hold its value. 



'■TTie-demise of economic edncatibn 
also has left millmns of people with 
wildly unrealistic notions about how 
businessts-'Opcnue. According to a 
^^^shingtpn-Posl survey, mp^ Ameri- 
cans figuip btemcsses. ;nake more 
*han a 4^ percent profit oq sates. The 
correct figure is fe percent, 

ff ignoianceisWiss, wehave rea^d 
edHKunic nirvana. 

Arthur Levin, the 25lh chairman of 
the Securities and Exdiange Cbnmiis- 
sion. once decbwedi'TTic American 
economy is the eighth wonder of 
the ^w^rid; the ninth is tiK economic 
ignorance of the Amoican peofrfe." 

A commitmeM is needed to culti- 
vate economic literacy in America. 
Schools must be part of the sohjtion. 
But they cannot do it alone. 

Busmesses and nonprofits should 
reach out directly to families to 
help ensure that (he next generation 
gains the knowledge and confidence 
il needs to fully participate in the 
American economy. 

One pfogram, at ccon4U.CHS, is 
rcadtfng young adults in a unique 
mamiM-lgF targeting Oiem in pl^es 
they irequmit, such as movie dieaiies, 
Kaaurants and boMfaig aUc^' in a 
short question-aid-answn^ fonnai. 

New ^firoadies like tMs ae iteqxT. 
aidy needed. Ihe crisis is obvious. 



J. Jeffrey Campbttt, foraer Ovanaan 
and duefaeciuive t^erofBui^rKing 
Corp. is exeeuHvfin-nssUkiKe a San 
Dugo Stak Univeniiy's Ho^Mity and 
Tourism Managenmt Pmgram. 
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EDMOMTOM mUK\ 

Auj»st27,2005 

Getting Kids Up to Speed About Finances a Priority 

Everyone needs to understand the basics of life's economics 

The ngisleied education sav- an RRSP, another is Wliat's Ibe socialion (www.sliaieaivner.coni) 
ings plan indusD; will be tewed Time Viilue of Money. and die Nadanal Association of 

upasstudentslieadbackloscliool "You get kids who don't under- Liveslors Coiporation (www.bet- 
next week, but there will be litde stand die concept of compound ter-investing.oig) offer books, 
talk about educating them about inteiest. and to me that's scary. kits and forms to help start and 
personal finances. 'Ton need that jnst for your operate a school investment club. 

It's a deficiency diat irks Dave own financial well-being." m K i ki 

Salloum. vice-president of the He explains saving and invest- •»'»''»' problem 
Salloum Wealdi Management ing toUiem in terms of pop cans In recent months there have 
Group widi RBC Investments and beer bottles. ^*®° ■ ^" moves to improve 

InEdmonton. "If you put away so much mon- »*"» s^ ^ a global problem. 

For more diao a decade now ey starting when you're 20, if you ^ organization called FirsLIobs 
Salloum has annually spoken to do it for eight years at two grand I°stibjle in the United Stales pro- 
students about the investment a year— which is the equivalent "**"* economic literacy among 
business during Career Day. of takmg your empties in once 3™^**^- 

"The tet time I did it was in a week— by the time you'ie 65 *«" "■«'« director Sarah Lon- 
1994, and the quesUons weie, you've got a million bocks." gweH: "How can we sotBdenlly 

'What does your job entail, what He worries that not providing **»8*® Ibe important economic 
courses did you have to take?"" students with a sound understand- issues of our time (i.e. social se- 
said Salloum. "And then the last ing of saving and managing debt entity reform, miniinnm wage, 
lime 1 did it, late fall last year, will cause great financial hard- fiee ttatle, immigration poBcjes, 
tbe questions were: 'How much ships down die rxiad. ofishoting, etc ...) when ecoiMim- 

money do yoti make, what kind To me it's a societal problem, ic literacy anumgAmeiicans is so 
ofcardoyoudrive?'Tonieitwas because in 10 or 15 years we're lowTHowcandtizaisbeeipect- 
Jnsl this sUft, it was the money, going to have to be paymg for ed to oBer informed opimoos, let 
m^,moneypart," th^epeopte." atone informed vo«s, on these 

Salloum says he IS amazed by tbe Adnan Mastracci, o[ KCM ««*»„„ jfrt„ j„.» i. 
lack offbtmilrainuig young peo- Wealth Management m \to»" ^^,^^21^'!^" 
ptereceiveinpeisonalflnances. ver, says it's never too early for f^<«>i^^a^«[acmlc- 
NeedaCm.r« children to start teaming iont '»*'««<» toW^canir 

1 get die impression that while ^^ ^ ^^^^ not only fii Amencan prognnn has started 
It might be available, very few raiding die fridge, hot also a pur- "P '^'^ ™>M (Rnancial In- 
peopleactnallytakeiL'niete'sgot suit of knowledge." dependence. Responsibility and 

to be a compulsoiy couise where jfc tecommeiKb staitillg a Management), which provides 
one compooent is What's the In- school investment club. Websites teenagera a lO-chapter course 
come Tiu Act, anodier on What's of die Canadian Shareowneni As- on budgeting, saving, managing 
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credit, taxes, investing, insur- ing your needs and wants, and bfewithteacfiingachilddievaliie 

ance, negotiating, charily and life watching as your money goes to- of a dollar is that you have to do it 

events. The program would be wards them. almost every week." 

more honourable if it also didn't Since nwst youngsters get only 

give teens a Msa debit card, tait cursray formal education in p«-- . 

the website ( www.fimi|ffogram. sonal finances, the ongoing onus 

com) is worth checking out. is on parents and others to teach —Ray Ikrdumsky is a free- 

Vou can get a list of 10 budget- the basics of getting md using Umce writer and income tax 

ing tips for going back to scbool, money in everyday life. preparer. He may be contacted at 

with a central theme of prioritiz- AsMastracdputsit:'°Ilietrou- 



Case 1 :06-cv-00743-RMG Document 9-3 Filed 08/28/2006 Page 22 of 1 1 1 

Employment Roundtable 

looijan AfiiJ^iu 

July 13, 2001 f '.tt-Rf-gSmiij 

The Honorable Elaine L Chao iV^gSoA:^^ 

Secretary 

United States Department of Latx>r 

200 Consttution Avenue, NW 

Wastilngton, DC 20210 

Dear Madam Secretary: 

I commend you on your consistent and strong support for President Bush's position In 
favor of the state flexibility approach to the national minimum virage. 

You may have heard recently that this new idea does not have the support of the 
restaurant Industry. Qu«b ffie contrary is true. The Employment Roundtable, an 
oroanlzation of CEOs and Presidents of nationwide restaurant companies, s(rong/|C 
endorsesmest^flexibHKyappma(^,andrecentym»BrstBdt]:<atsupi)0!tmlti\t\e 
Republican leadership In the House. A list of the Employment Roundtable members rs 
enclosed. 

Earlier this year 75 CEOs from national restaurant chains signed the enclosed letter to 
the President stressing the need for state flexibility. In K, they wrote: Today ffie stefes 
am more quaWied than the Congiess to set meaningful minmum wage rates that 
pmmote poiicy goais while reiteeSng local realiUes. ' 

The number of businesses supporting the President's position has grown since that 
letter was written. The continued softening of the economy throughout the country has 
made the issue even more pressing; your statement at your confirmation heanng is 
even truer today: 

...the Pm^dent wants to give the states some local autonomy because 
obviously in some very, very economically depressed mial areas having 
the minimum wage at Ifs current rate even realy eliminates a lot of jobs. 
And so the President would want some locales to have the option to say 
that if the minimum wage is way above what is the prBvailing wage in that 
area, and yet if we waiited In attract new bumess and new employment 
opportunities in that area, would require some flexibility. 



1775 Penni/tonia Ave. NW. Suite 1200 • W.shington, DC 20006 • Td: 202.463.7100 • F«x: 202.163.7107 
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The Honorable Elaine L Chao 
Secretary of Labor 
Page 2 



Madam Secretary, hundreds of companies employing millions of entry-level workers > 
support the idea of state flexibility on the national minimum wage. According to six I 
diflierent national polls, the public (60%) supports the idea that the states are better ' 
qualified than Congress to set the most appropriate minimum wage rate in their states. 

I thank you for your continued support for this common-sense solutton to the wage- 
mandate issue and urge you to speak often in its behalf. 




^^ 



Rtehard B. Bennan 
Executive Director 



RBB:cs 
Enctosures 
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Employment Roundtable 



Employment Roundtable Members 



Roland 

Uoyd 

Stewart 



KMiy 
Curtt 
DIch 



Guidsra 
Shafer 



McDousal 
Micelrotio 

NMon 
Fraidt 



Evlns 



McCarthy 
Akam 



Dtsyar 
¥UOp 



Hkkoy 

COOpM 



DmU 
Stove 



Jadi 
Tom 



ABP CORPORATION 

AOIEDOOMECOOSR 

AMFBOWUNGWCHUOWnDE, MC. 

APPLEBEFS MTaWATIONAL, INC. 

BOB EVANS FARMS ma 

BRINKB1 INTERNA'nOIM., H4C. 

BUCAINC. 

BUFFETS, INC 

CARLSON HOSPTTALITY WORLDWIDE. INa 

CeC EHTBITAINUEHT, INC. 

CHWtT HOUSE ENTBIPRI^S 

CHEVraFREWMEX 

CRACKER BARfSL OLD COUN7KY OTORE, INC. 

DARDEN RESTAURANTS, mC 

EINSTEININOAH BAGEL CORP 

GMRBXOMC. 

HM^^OST CORPORATION 

HOOTERS OF MIERICA, INC. 

MCKINT?EB(X(IH& 

KRISPV KRSlK DOUGf«UT CORPORATION 

MARKCALLENDBt HE SHOPS, INC 

OtMARLEY^JNC. 

OUTBACK STEAKHOUSE, INC 

RARE HOSPfTALTTY INTERNATIONAL, INC. 

RTH,«C 

RUBY TUESDAY, INC. 

RUTHS CWUS STEAK HOUSE. INC. 

SBARRO.INC 

STEAK N SHAKE CO. 

THE CHEE^CAKE FACTORY INCORPORATED 

THE COCA OHA COMPANY 

THE RESTAURANT COMPANY 

WEfOrS INTERNATIONAL, INC. 

WHATWURGBIIHC 

YORKSHIRE GLOBAL RESTAURANT 



PmUent and CMer QncuUve Officer 
CNaTEMCuSve Officer 



Chdnnin. PresUsntml ChMExeeuthm Officer 
Chakmoii. PiMUent and OiM ExKu&ve Offlcw 
Chakmin and Oder Emcnltva Officer 



Pieaident nd CMef EkbcuHw Officer 
PreitdKit Md Oitof EncuHra Officer 
Chahman md ChW ExecuOM OfflcM 
Pnaident and Chief Bwcuttve Officer 
Preddert and CMer EncuOra OffiMr 
OMliinan and Chief EraaAne Officer 



PFHidmt and CMsf BacuSra Officer 

PraMenl and OM execuOm Officer 

President and CMef Emcutiw Officer 

Preaidant 

Chalimn of the Board 



PmeUent and CNefEiecuOw Officer 
Preaidant and CWer Operating onicer 
Chainnan and CMef Executive Officer 
and CEO 



Ghafeman and enter Bieciittve Officer 
Pmklent and Chief Enculhw Officer 
Chalnnan and CMaf ExecuBM Officer 



Founder, neaident and Chief ExacuOve Office 

Vice PtaaMait 

Chdman and CMet Emcaitlwe Officer 

ChalmnnandCMer 

Chabnwi and CMef Executive Officer 

(%rtinan am) DiM Ejocudve Officer 



Fridar,Jmfyl3.3Ml 



1775 Pwnsylvania Ave. NV^^. Suite 1200 « Washington, DC 20006 ' Tel: 202.463.7100 » Fax: 202.463.7107 
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Leading HospnAUTY Employers Agree: 
Support State FLEXiBiLmr On The Minimum Wage 



Febniaiy 12, 2001 

The Hwotable George W. Bush 
Presidoit of the United States 
Hie White House 
Wadiington, D.C. 20500 

DeorMr. Pr^idoit: 

You and die new CongFess have an historic c^txtmnty to resolve the recuiring controversy ovw 
the fednd mininiuin wage. EffiHts to impleioent wel&re lefonn at die state level have (seated an 
entirely new set of concans overpoUcies affecting labor maikets. Given tfarae new drcum- 
staoces, we are writing as a gtoap to urge your continued siq)p(xt fin- a state flcxilHlity approach 
to the national mittimum wage that enlnists the govonors and legislatuFes with setting qtjHupriate 
im'TiiTiiiTTTi wage rates witfiin their states. 

Tlie conqjanies we rqir^ent offer first jobs to hundreds of thousands of enq>Ioyees each year. We 
provide training, experKacx and (^iportunities in every state. Some of our (q>aations set entry' 
level pay at the minimum wage. En^li^rees at all of our operations^ however, earn considerably 
more as they develop e:q}erti5e and become more productive. When the natitmal minimum wage is 
increased r^dly, die relative cost of hiring and training entry-level woikers rises b^ond w4iat our 
jmcing flexibili^ will accommodate. (The $1 .00 hike over two years recently under consideraticm 
would result in a total increase of 45% smce the 1 996 hike, &r exceeding flie CPI.) Hiese are the 
&uAors that impact our ability to hire low-skilled applicants latfaer tiian enq>Ioying other qitirats. 

Each of the undrasigned has aperscmal view on what minimum wage rates are q)piopriate in the 
^^rious communities in which his or her conqiany operates. The purpose of this letter is not to 
rebut Mdefend the argunnarts in favor of increasing the faferalniii ri fi T iT n i wage. Radier^ we are 
united moigbehefthat the rime ha.; come to turn ovtt to the stales the autfaoritv Am- setting flie 



Enq)Ioy»s atross America make \rage decisions based tm pricing flexibility, productivity and loc^ 
labor market coiKiitions. A "one size fits all" (^Kxating Efiproach by om- companies makes no sense 
m the natim's dircrse eccmomies. We feel sach an qiproach is equally inappropriate fOT the fed- 
eral govenunent - especially ^m it ccnnes to \rage policy. 

In tfiis post-welfire refonn era, msixy of us woric closely wifli state and local ofBcials to provide 
training and to expand wc^ c^)p(Mtiinitie5. We know firan first-hand experience that politicians and 
adinmistrators at tiie state level have tiie eiqwrtise, incentive and compassion to deal effectively 

7Ae CEOs and Preaidena wfto signed Iha letter eapicy laUlions <!f people 
amuaify and iyterate more thaa30,0tH)restaanina, with loattiora in ev^yjtatem America 
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Lea^ng Ho^itality En^U^rs Agree: 

Support State FUxtbiSty on the Mbilmion Wage 

Pugt 2 of 6 

with thdr own labor maricets, as well as with their most vulnerable citizens. Today the states are 
more qualified than the Congr«s to set meaningful minimum wage rates that promote policy goals 
while reflecting local realities. 

We a^ tiiat you recognize the great {NY}gress Aiat the states are makii^ in 4ie area of wel&re 
refinm. Ad<^ a aiimmum wage policy that coaqtlements rather than undermines these eStxts. We 
urge you to insist tipon a state flexfbflity approadi to the national minimum wage this year. 

Sincoely, 




DidcHoHmidi 
AFCENIZRniSiS 



JtaflieBnnni 



^SULUt^^ 



AinON^ABBmXSJSfJHC 



BaiiKNAFP'SAIICraGAN 






Br- 



Kobada 
AMTBOWLffiGWCHtUlWIH: 



LlaydL.IQI R(BaUA.h4cDaiig8ll 

Omrmat, President and CEO ChalniUBUBidChi^EieailiveOffica- 

AFn£BEPSBVTERNA.11CXUL,lNC BRINKERINIERNA1I»Ul4l<)C 




^ExecuOreOffica- 
AUJEDDOHECXIQat 




/^^^^^lUOfOf 



eJSdnmtz 
^Euaahe <^xt President 

AMERKANHOffrrALZiY rai>nHANA,n«i 

COrKXiTS,INC 



^^tiscfdi p. MfaMrono 

Ch^rmaa,PTe^dadimdCEO 
BACKBAYBESIAUItANrGBOUP BUCAINC 

Presldenl ' Pmitba and Chi 



KatyKmnp 

Presidait and Onef Executive Officer 

BUFTEIS,D4C 



The CEOs and Presidents who stated this lel^ emp/qc miQimis o^ people 
amniidfy imd opervte more than 30,000 resta»BvMs, with loctxtons in every stale in America.- 
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Leading HospUalltyEiif layers Agree. 

Siipport State Flexiiilitf on IheMinimim Wage 

Page 3 of 6 



1 



^kUAtVN.-^Rv!- Gfi(^ 



KiemMcGin C^ 



RidiaFdM.Fni& 

Chiunmm and CU^Execttitve Officer PresidatardCEON.AinErkxml^Hsiim C^ExemaiveOgker 

CXCBnERTAINMEPn'ifflC. CC»lPASSGItODPU.Sj«. FADOPUB^INC 



AndirwAizdcr 
PmtdentandChi^ExKaaive 
OEEKESTAUIUNIS, INC 



Abnaaaun Mntiii o'bowd 

Preaidatt ami aOtfExBoaive Officer PresukmemdChi^EreaOive Officer 

CCmSCMJOAIEDFlUMlUCI^IFfC FAMCXBDAVETS 



FresidaitmdChi^Exeattive C 

CARLSCVrUESUinUNlS 

WORUIWnKINC 



e 



President 
KLXAOO 




f.Walten VncUFTGRad^ 

PreskkM and Chi^Execmive Officer Chmraan and Praideia 

. EAlEMEStlNC 




CfcedFoTdni 

Chi^ExeaaiveC^cer 

nREDW,WC 



•A. Wiltnni AIImi 



QlXfS''^ 



nuUtflmaio 

Pr^d ^ and CM^E^came Officer Prvsidait 
EAIZFS 



Chi^Execvtive Officer 

Il£MING^naMESrEAKIiOUK& 

WINEBAR 



VevaBualocJKr 



/NaCComisar 



ChaoTnan-neMaisoneaeOraiqf 

CraHBARIANORMAMNE 

MAE[»4EnE,INC 



Robertltotiiett PhiD^iHalDer 

/yejirfwtfaarfCftfe^&BcartWBQ^fcer Preside^md 



EINSIXINNQAH BAGEL COHP 




FURR'SItEnAURANr<aHXn>,INC 



"^le CEOs and PrestderOsi*^ sifted Ihialettw^emplt^mittianat^pefqfle 
cmualfy and t9>eratemtrea)an30,im restaurants. vdihlocaOtms in every stm^Ameri^ 
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LeatHngHosp^aUtyEn^loyen Agree: 

Sigiporl State Fleiamtlyoit Ike Minimum Wi^e 

Pige4of6 



'^ 



C^^ 



ChariesAnnstroDg 

PresidetO/CEO 

GPDALLAS,INC 



^T 



MidiadJ.Hisb^ IroiLeFrMC 

President ~ Pr&ideraandOti^EmciiHveOSker 

ILFCffiNAK»(AMERICA)C(Hlf>. LOUESE^lIUTnHtU 



Daniel AbiriuHi Kotot J. Nueeot ^ 




Pre^dem and CM^ Executive 0_ 
GABB«OB<(C 



TlwodtKE M. Ffnvlo- Jr. 

Pre^deia and Chi^Executfve Officer 

GOUffiNC{HtRALa»PC»A-nON 



President tatd Od^Eicea^ve C^icer CU^EteaaiveC^ker 
JACKINTBEBOXINC. MARGARTUSMANAfiiSIENr 

GROQPINC 




LeoiianIH.Dreyer ' 



aXiag I,eoiianIH.Dreyer 

Jitfmda^EiixeiiUveqffha- President and OO^ExeciatveQgicer 
%SEAnXM>Cf»IRANY HAIIIECAUA«»RnE91WS4NC 




Presided and Chief Operant^ Offica- 
HARDItOCXCAFE 

irrnatNAiiwuL 



President 
BO(mEltS(WAMERiCA,INC. 




^.60/^0^ 



IbddBaniuii 

Chtdmum, Presidad and CBO 

MAX&Einu'siffisrAuiurns^Bc: 



RqgttBedtewitz 

President and CMrfExeevttve C 



d^^^^< 



CkngBotiiwdl 

PreslAnt and a^Op^aOt^ Officer 



RniwIdN.li 

On^ExecutnieC^gica- 

I10rSGItI[XABAB.INC 



iVertdbtf and Chi^Execelme C^icer 

UFisryuvEPnvRESsiix: 



F^iiypi 

Preaid em and aa^F1nan(M Officer 

MCAU?iXR*sa»tp(»uiiraf 



tlie CEOs mdPresideiBsi^io signed this leao-en^aymHliomt^people 
tB""*^ and opermemcv^lhm 30,000 reslaiavBas.w^U>cmions in ei^ry state in America. 
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LeaUng Hospitality Emplojen Agree: 

Support State riamUty on the lUMmum Wage 

Pages aft 

CU^ExecutTK Officer President and Chi4 Operates (meer 

PAPAJOHiraimHBwnoNU, iiEsnuiiUNrcoNcxns,iNc 



CurtGIowadd Denny Wi fflipn 

PnaidaSandai^Exectaive Officer Presidatt 
MEXtCANRESTAURAmS nmUFS RESTAURANT 



X/^'^'-ifS^a 



fhnkD^ 

OimrmmimdCI^Exec^veO 

BOCKBOrrmfBESrADRANI^ffiC 



laa and Chief OnenainBnme^ d ij^-. t^Li^c, ^._„^_. i.^. 



StevoiJ.HidDp __ 

^^I^S?^"^^^'^ ft«ftfa;;^CW?/-fira«A«q(?te«- P^i^cndChiefE,^ecMvtC 
CPCaMmJOTRUar BUMSDMINC ROUACXHlPlP^ 



CKBAMLXirStWC. 




/a^^^t^-^/?;. 1|,u!Ho."R_p' 



OainKnimlCU^aeaalKqgiar PreeOeM FnuUea 

OinBMXSniKB0llEC,INC RJKMItHt'SMUUGEMEFn'.IHC RorsmSTAURAmS 




:&^ jU/M^ 
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RUOCBRVSMEXiCANBUnET, 

incxwchuhd 




RAZZOO^D4C. 



SB(W(EY^fi«C 



T^C^h and Pnaidaas'^aM signed Ihh letter eBqAqymmona^pmOfOe 
''«'«^Vandoperatemorethan3Q.<mresta>irmla.yrtaito<xaU,fafnev^ 
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Leading Hospitality Employers Agree: 

Stqtport State Flexibility on the Minimum Wage 

Page 6 of ti 




^AJ^ 



Robot T.Giamw RidiaFdJ.) 

PresidaU Presid 

SILVERIHNEIUKVElJ(ffiiranT,INC THETIHKIBiINC 



Presh^nl and Ch^RaaiOve Officer 
UNOSESrAURANTCCKIKHUTIW 




Presidaamdatt^fii 
Sim£R1ISA,DfQ 



Mic^iid Shimid^ ^ 71>aiiM9B.Dob6ao 

FresidailaiidCEO dianvtani^Chi^ExeaaneC^icer 

TOEJOnNNYROCKEISGROUPOtC WHATABDRGQtVK: 



Umbdu J. Sbamcn h. 
Pnsitbm 

T-aia)RESTAUium'GROia> 



DooaUN. Smidi _ 

Chai rman midOiiefExeaitivie Offwo' ^hmrmmmdOO^Execmve Officer 

iraeHECTAUitArn'coMPANy 



SESTAtatANIS 



J^CEOsandl^^identsvhos^i^MsktmreiigAjynmimat^pety^ 
'''«««^'«id<>perau more than 30.m> restaurants, ^nthtocathmbiev^^atminAn^ 
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SECRETARY OF LABOR 

WASHINGTON 



OCT -5 20(H 

Mr. Rkliard B. Beiznan 

Executive Director 

^nplojnnent Roundtable 

1775 Pennsylvania Avenue^ N.W. 

Saitel200 

Washii^tDn, D.C. 20006 

Dear Mr. Bennan: 

Thank you few your lette: on the minimum vrage. I appreciate knowing the 
Employment Roundtable's position on (he national minimum wage and 
particida^ its support of state flexilnlify. 

The Administration will carefully consider any proposed increase in the federal 
minimum wage:, and is parHcuIady concerned about fhe effects of an increase txi 
employment in rural or economically depressed areas. 

Agaixv I appreciate the interest erf the Emplo3mKnt RoundtablcL 

Sincerely, 




Elaine L.Chao 
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JUL 2 7 2004 



Mr. Rick BeimaD 

Executive Director 

First Jobs histitute 

Suite 1200 

1775 PMinsylvania Ave., NW 

Washington, D.C. 20006 

Dear Mr. Bennan: 



Secretary Chao's office has asked me to review your letter to her of July 8, 2004. 

While it is my understanding-that the Secretary supports the go^ of the First Jobs 
Institute, federal ethics rules preclude her from partictpattag in any pTomotioDal or 
limdraising activity on behalf of the Institute. 

Accordingly, I am writing to inform you that the Secretary will not be able to forward on 
behalf of your organization the draft letter you provided seeking more partic^ants, I also 
request that you remove the Secretaiy's name, title, and affihation fiom-the First Jobs- 
Participants list. It is also important that flie Office of the Secretary be informed in 
advance of references to the Secretary in promotional materials, in order that her si^>port 
for the Institute's goals is appropriately presented. Please provide confirmation of tids 
request. 



As a separate matt^, the Secretary's Office is preparing a submission in response to your 
request for an executive profile, and that should be ready soon: 

Thajik you for your cooperation in this matter. Please call me at (202) 693-5500 if you 
have any questions. 

Sincerely, ■ ■ * • 



Robert A. Shapiro 
Associate Solicitor for 
Legislation and L^al Counsel 



SOL^ASh^iro(3550p;N2428):7/26/04 
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Williams. AMaire - EXECSEC 



From: Duncan, John - OSEC 

Sent: Tuesday, July 13, 2004 6:10 PM 

To: Williams, Allaire 

Subject: FW: Larry Lindsay 

Here's the note I sent the Secretary indicating that I followed up with First Jobs. 

Original Message 

From: Duncan, John - OSEC 

Sent: Thursday, June 24,. 2004 6:03 PM 

To: Chao, Elaine 

Cc: Knouse, Ruth; Redmond, Sean; Genero, Laura; Law, Steven 

Subject: RE; Larry Lindsay 

Secretary - 

I have spoken to Rick Bernian, Executive Director of First Jobs. 



^.,^^ ..^ ..^ve a few weeks lu t;onipj.eT:e tne first Jobs "bio" T 

I' B^ s J 



I also found that we have a few weeks to complete the First Jobs "bio" 



- John 

Original Message 

From: Chao, Elaine 

Sent: Sunday, June 20, 2004 3:44 AM 

To: Law, Steven; Duncan, John - OSEC 

Cc: Knouse, Ruth; Redmond, Sean; Genero, Laura 

Subject: Larry Lindsay 



Larry Lindsay and I had lunch recently. He mentioned two projects he was working < 
1. R "First Job" description of prominent individuals. 



[ u- r 



belle"!^A^ °^'° "°'""' °° " ■=°'""^" education program about financial literacy, I 

J. 



i Q. f ^ 



Sent from My Blackberry Wireless Handheld 
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Gibson, Lynn - OSEC 



From: Gibson, Lynn - OSEC 

Sent Tuesday, February 14, 2006 6:15 PM 

To: Gibson, Lynn 

Cc: Filicielk). Christopher - OSEC 

Subject: Intrcxiuctions and Information 

Dear Friends - 

I recently joined the Department of Labor to 'replace' Matt dark as Special Assistant Public Liaison. I will be in 
periodic contact with you via email, but feel free to call me at the information listed below. 

Since I've been on board slightly over a month, I'm on a steep learning curve. Any suggestions as what I need to do to 
read up on regarding labor-related issues would truly be appreciated (periodicals, certain journalists, publications, 
etc.) - even as my "read" stack continues to outpace me. If I can be helpful to you in any way, please let me know. 
You can also reach my staff assistant, Chris Filiciello at Fiticiello.Chris@dol.gov or 202-693-4609. 

I wanted to bring a new website to your attention, if you were not already aware of it The website is dedicated to 
providing information on labor unions and tiieir expenditures. UnionFacts.com launched yesterday, and some news 
links are listed below. 

http://www.nytimes.com/20Q6/02/14/business/141abor.htinl (front page of the business section) 

http://www.washingtonpostcom/wp-dyn/content/artide/2006/02/13/AR2006021301913.html 

htt p://www.latimes.com/business/la-fi-imionsl4febl4,l,971512.story?coll=la-headIines-business 

http://desmoinesregister.com/apps/pbcs.dll/article? 
AID=/ 20060214/ BUSINES504/602140370/1029/B1:K1NE^ 

h ttp://seattlepinwsource.com/business/259366_antiunionl4.html 

Last of all, 1 wanted to make you aware of a seminar we are hosting at the Department of Labor on Monday, 
February 27, 2006 from 10:00 aon. - 12:00 noon. Please feel free to pass this information along to those you know who 
might be interested. I have attached a form for you to complete or you may sign up on line at the link provided. 

http://vtnvw.dol.gov/esa/regs/compliance/oIins/web nav.htm. 

Thanks in advance and 1 look forward to working closely wifli all of you in the future. 

Best 

Lynn 

Lynn E- Gibson 

gpeclai Assistant, public Uaison 

Department of Labor 

Phone: 002) B93-K2<f 

EtnaiU gibson.iynn@doi.gov 
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Gibson, Lynn - OSEC 



From: Sarah Longwell: UNF [Iongwell@unionfacts.coml 

Sent: TTiuiadav, March 02, 2006 10:08 AM 

To: Gibson, Lynn - OSEC 

Subject: RE: REMJNDER: Office of Labor Iklanagement SlandarBs Offisrs Seminar on Navigation of New Labor Union and 
Empioyer Disclosure Web site 

The Center for Union Facts Finds AFL-CIO Onion Execs Living Large on Meiobers' Dime 

SAN DJEGO, CA — Dnder a gentle breeze on a sanny afternoon. Pacific Ocean waves quietly 
crested and crashed onto the soft sandy beaches at the foot of the exclusive Hotel del 
Coronado, which played host to the AFL-CIO executive council annual meeting this week But 
while the Center for Onion Facts followed the luminaries of labor out here fully exnectino to 
find members' dues funding this lavish lifestyle, even we weren't ready for the union execs' 
shocliing hypocrisy: the hotel where labor leaders are spending their members' money is 
currently being piclieted by a union in a labor dispute! 

As shown in our photo album, a Carpenters local isn't happy that the hotel uses a contractor 
that has remained union-free. But the AFL-CIO hotshots apparently don't believe in solidarity 
when It gets m the way of a good vacation on their members' dime. 

And that dime turns into real money pretty quickly. The hotel itself is as expensive as it is 
beautiful, and rooms can easily run S600 per night or more. The spa is extra, and so is the 
food. But the hefty price tag didn't seem to alow the labor officials we saw, one of whom 
clocked more than 5 hours doing the members' work at a seaside bar, alternating between $3 25 
bottles of San Pollegrino and highballs of whiskey on the rocks. For an idea ol what th. r,„.-i 
t^ could he, w. checked th. AFL-ciO's bill for ita 200a ■..tin, at th. Drake Hot»l in Chioaoo 
Thm:. th,^ racked up a bill of $224,000 --categorized u "union adminlsti.tioi, . " Th.t'. a bii 
party for a small group. With only 53 council membera, that's mor© than §4,000 a head. 

The Center for Onion Facts thinks it's important to highlight the hypocritical and selfish use 
of dues by union officials. So, we've put together another ad summing up the AFl-CIO's great 
t.oondoggle junket of '06 in the form of a postcard fror. labor loaders to their members. And 
lust to make sure they got the point, we hand-delivered a few of our post cards to the AFL- 
CIO 's top brass. 

Sarah Longwell 
202-463-7106 



Fttjm: Gibson, Lynn - OSEC [mailto:Gibson.Lynn@dol.gov] 

Sent: Friday, February 24, 2006 5:24 Pl^ 

To: Gitison, Lynn 

Subject: FW: REI>1INDER: Office of Labor i^tenagement Standards offetB Seminar on Navigation of New Labor Unfon and 

Employer Disdosure Web site 

Final reminder. If you are unable to attend, and interested in future sessions, do let me know. 

Lynn 

Lynn E- Gibson 

Special Assistant, public Liaison 

5/26/2006 
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Department of Labor 

Pficne: (202) 693-'?62^ 

Email: gi byon-lynn@doi.g ov 



From: James, David - OPA 

Sent: Friday, February 24, 2006 12:39 PM 

To: James, David - OPA 

Subject: REMINDER: Office of jjbor Management Standards Offers Seminar on Navigation of New jjbor Union and Employer 

Disclosure Web site 

Attached, please find a Media Advisory from the U.S. Department of Labor regarding Monday's &ee seminar to 
demonstrate the Office of Labor Management Standards' (OLMS) new public disclosure Web site. 



Media Advisory 

U.S. Department of Labor For Immediate Release 

Office of Public Affairs Date: February 24, 2006 

Washington, D.C. Contact: David James 
Release Number 06-341-NAT Phone: 202-693-4676 

REMINDER 

Office of Labor Management Standards Offers Seminar on Navigation of 
New Labor Union and Employer Disclosure Web site 

Online Disclosure Offers New Infornmtion Resource for Union Members and Public 

WASHINGTON — The U.S. Labor Department will hold a free seminar Monday, Feb. 27 to demonstrate the Office of 
Labor Management Standards' (OLMS) new public disclosure Web site. The site allows visitors to view annual 
financial reports filed by labor unions, employers, labor relations consultants, union officers and employees. Since 
passage of the Labor-Management Reporting and Disclosure Act of 1 959, the department has required filing of diese 
reports. For the first time in the department's history, all reports filed from 2000 forward will be available on the Web. 

Over 27,000 unions nationwide, representing private sector and federal employees, must file annual Labor 
Organization Reports— LM forms — ^with OLMS. TTie seminar, presented by OLMS professional staf^ will cover 
union financial reports, union officer and employee reports, employer reports, and labor relations consultant reports. 
Membere of Congress, other government officials, members of the media and labor union representatives are invited to 
attend the seminar. 



Case 1 :06-cv-00743-RMC Document 9-3 Filed 08/28/2006 Page 37 of 1 1 1 
r w: JiunviiiNiycu.; v^iiicc ui j^aoor iviauagejiieiii .itaiiuarua kjiicts oemiiiar uii iNaviganoii oi jnbw Laoor... rage j oi 

Participants will leam what data are available on the site; how to navigate the site; how to view reports; how to run 
effective database queries; how to create data listings, and how to download data. 

WHAT: Seminar on Navigating the OLMS Reports Disclosure Web site 

WHEN: Monday, Feb. 27 - 10 a.m. to Noon 

WHERE: U.S. Department of Labor, Frances Perkins Building Auditorium 

200 Constitution Ave., N.W.; Wasbingtoo, D.C. 



NOTE; To attend the seminar, media are requested to register by close of business Friday, Feb. 24 with the 
Office of Public Affairs at 202-693-4676. Media must present a photo n> and wiU be escorted to the event from 
the visitor's entrance (3*^ Street, N.W.) 

The public is welcome to attend after registering with the Office of Labor Management Standards at 
http://www.doLgov/esa/re gs/com pliance/olmsAveh_nav.htm. 



U.S. Labor Deqjaitment releases are accessible on the Internet at www.dol.gov . The infonnalion in this news release will be made available in 
ahemate forniat upon request (large print, Braille, audio tape or disc) from the COAST office. Please specify which news release when placine 
your request at (202) 693-7765 orTTY (202) 693-7755. The U.S. Department of Labor is committed to jwoviding America's miployers and 
employees wilh easy access to understandable information on how to comply with its laws and regulations. For more information, please visit 
www.dol .gov/complian ce . 
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Gibson, Lynn - OSEC 

From; Sarah Longwell: UNF [longwell@unlonfacts.com] 

Sent: Wednesday. March 01. 2006 2:08 PM 

To: Gibson, Lynn - OSEC 

Subject: Thought you might get a kick out of this: feel free to pass it along 

Forfour days AFL-CIO officials have been partying it up at the posh Hotel Del Coronado in San Diego, vrfiere room rates run frorr 
$600 to $900 a night. We thought the high-and-mighty of the labor world ought to let the workers back at home know how their 
'meeting" was going. 

To ensure that union officials know we are sending Ihis posteard on their behatf. we sent a couple Center for Union Facts' 
employees out to San Diego to hand out the postcards at the hotel. A major drop of the post canjs was also done in the hotel's 
press room. 

Bloggers are already picking it up 

http -//www. americansforprosperitv.org/index.phD?page=blop 

Sarah Longwell 
202-463-7106 




AFL*-C10 &teci4tme Council Meeting, 

Meiet 5>e£ eamnada, San 3>ieg^, Ca 

^eSmm^ 28'Jlmdi 2, 20C6 
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"Pear W«i»n McmUr-_ ^ 

wc'vt V9«/^ i^^^ y^^ 

/..•ii. cW, ^'-'^ '^^'^ 







m: Gibson, Lynn - OSEC [maifto:6rbsonXynn@dol.gov] 
Sent: Tuesday, Februaiy 21, 2006 12:24 PM 
To: Sarah Longwdt: UNF 
Subject: RE: Thank you 

Sounds great. See you then. My office number is below, you'll need ft when you check in. L 

Lynn E- Gihson 

Special Assistant, Public Liaison 

Department of Labor 

PflOne: a02) 593-%2(f 

Email: gibson.tynn@do|.gov 
5/26/2006 
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From: Sarah Longwell: UNF [mailto:longwell@unionfacts.com] 
Sent: Tuesday, February 21, 2006 11:08 AM 
To: Gibson, Lynn - OSEC 
Subject: RE: TTiank you , 

How's 3:00pm? V\te could come meet you at your office. 



From: Gibson, Lynn - OSEC [mailto:Gibson.Lynn@dol.gov] 
Sent: Tuesday, February 21, 2006 10:30 AM 
To: Sarah Longwefl: UNF 
Subject RE: TTiank you 

iSr N0?sure1 a S luncS'^o!,,?:?^^""' '' """^"'^ " =°° ''""' "'' """ ^' ""<" ^>"'" "^^O P- ■ - ' -"" "-. 

L/nn E- Gibson 

ppeciar Assistant, Public Uarson 

D&MTtment of Labor 

Phone: (202) G93-W2* 

Email: gibson.|yr)n@do(.gov 



From: Sarah Longwell: UNF [matlto:longwell@unionfacts.com] 
Sent Friday, February 17, 2006 5:58 PM 
To: Gitison, Lynn - OSEC 
Object: RE: Thank ycHj 

Hi Lynn, 

How does next Friday look for you? 

Sarah 



From: Gibson, Lynn - OSEC [mailto:Gibson.Lynn@dol.gov] 
Sent: Thursday, February 16, 2006 7:11 PM 
To: Sarah Longwell: UNF 
Subject: RE: Thank you 



AIM (^nted to try to follow-up on scheduling with Rick Berman. Let me know what might work in the comina weeks I also 
^ferred someone from Mackmac to you all for a meeting Tuesday, not sure if IWichael Jahr cSSi o^oTJS jl!?a hiallfup. 

L 

Lynn E. Gibson 

ppecial AwistatTt, public Liaison 

C>epartmerrt of Labor 

Phone: (202) 693-%2¥ 

Email: gil3Son.rynn@doi.gov 

From: Sarah Longwell: UNF [marito;Iongwell@unionfacts.coml — — 

Sent: Thursday, February 16, 2006 8:31 AM 
To: Gibson, Lynn - OSEC 
Subject RE; Thank you 

Lynn, we've already gotten over 100.000 hits. Keep an eye out for our news ads today rxinning in the Washington Times. The 
5/26/2006 
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V\feshtngton Post Express and the LA Times. 



From: Gibson, Lynn - OSEC [marito:Gibson.LYnn@dol.gov] 
Sent: Wednesday, February 15, 2005 5:33 FM 
To: Sarah Longwdl; UNF 
Subject: RE: Thank you 



Thanks. Sent this along to folks in my network!! How many hits are you getting on your website?? Lynn 



Lynn E. Gibson 

£:pecia[ Assistant, public Liaison 

Department of Labor 

Phone-. (202) G93-¥G2¥ 

Email: grtiron.|ynn@do|.sov 



From: Sarah Longwell: UNF [mailto:k)ngwell@unronfacts.con>] 

Sent: Tuesday, February 14, 2006 3:14 PM 

To; Smith, Clarke 

Cc: Gibson, Lynn - OSEC 

&ibject: RE: TTiank you 



FYI 

http://www.n Y tiines.coni/2nn6/02/14/bu.siTie ss/141abnr.htmi { fiont page of the biz section) 

http: //www. w^shinqtonpost ■ coni/wp-dvn/conte nt/artlcl e/2006 /02/13/flR2006Q21 ^01913 .html 
http://wi.)w aat:ime3.com/ busines5 /la-fi-unlon5ljfebl4 ,l. 971512 . storv?coll= la -headlines- 

http:/ /de3moine5req isb er.com/apps/pbcs,dll/article'' 
AID=/2OQ 6 Q214/BUSIHES S0 J/602140370/1029/BIJSIHESS 

http://seattlepi.nwsoijrGe.coin/bt3sine33/2593 66 antiunionl4 .html 



From: Smith, Qarfce [mailto:csmith@Manhattan-Institute.org] 
Senh Monday, February 13, 2006 1:15 PM 
To: Sarah Longwell 
Subject: Thank ^u 

Hi Sarah, 

It was a pleasure meeting you on Thursday. TT,aric you for letting Lindsay and me orash your launch party. We thought your evem was a 
succ^ and bofli had a blast. I saw your organization's ad in today's Wall Slreei Journal and Ne^ Yo^mes and SedTei^rsS 

GiveT-aSlt:CrrN?C '™'"^"'^''^'°"'*^^^^^^ 



Best, 
Clarice 

Clarice Z. Smith 

Press Officer 
Manhattan Institute 
52 Vanderbill Avenue 
NewYori<,NY 10017 
Direct: 646-839-3318 
General: 212-599-7000 

5/26/2n06 
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Fax: 212-599-3-194 
csmith@ni anhattan - institute, org 
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Taylor, Aaron - OSEC 



From: Baker, Melanie - OSEC 

Sent: Monday, February 13, 2006 4:34 PM 

To: yjriebe. Elizabeth - OSEC; Ray. Karen - OSEC; Samuels. Bettye - OSEC; Taylor Aaron - 

OSEC; Czarnecki. Karen - OSEC; Severson. Alan - OSEC '^r. «aron 

Subject: FW; Big Labor Sees Big Pushbaclc UnionFacts.com 

This seems like an interesting new web site: www.umnn fartsrnTTi 



From: Tbwnhail.com [niailto:townha(lmessage@townhall.com] 

Salt: Monday, February 13, 2006 3:23 PM 

To: bakerm@alumni.vvlu.edu 

Subject: Big labor Sees Big Pushback: UnionFacts.com 



(otliarht 



Tuesday, February 1 4, 2006 



■e recefvingttra emsfl because you Bubscribe to Ihe SpoUighiffwnTownhal.coni. This is a 
prefer nol to rec^ve tfiesa messages, ptease use ttie unsubscribe link al the bolt 

Big Labor Sees Big Pushback: 
UnionFacts . com 



Union chiefs spent hundreds of 
millions of dollars of their members' 
money to elect Democrats and push a 
radical social agenda in the 2004 
election, even though 40* of their 
own members voted for President Bush, 
That's just one of the millions of 
facts publicized by the newly- 
launched Center for Iftiion Facts, 
which ran full-page ada in today's 
Wall Street Journal, the Wew York 
Times, and the Washington Post- 

Most people can't see the real face 
of the union leadership, but it's 
time the public knows the facta. 

Did you know that... 




roni launched tixjay uith ads 

Inflatable dinosaur parked 

! BFL-CIO headquarters. 

Onion Facts says that 

.eaders are fossilized and 



: for 



greedy union personnel have been forced to give back $400 

million m racketeering Investigations in just the last five 
years? 

labor leaders have been tied to more than 9,000 violent events 
over the last thirty years? That tneans nearly every w»^V^» ^ day 

of the year, unions threaten, beat up. or otherwise atta ck 

Americans that d on't kowtow to Big Labor. ' 



5/23/2006 
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Now there's aomeone to provide facts to union members and non- 
member, alike. Today, tb. Center for Union Pacts officially launched 
It. »rf,.lto -- with 3.8 i«Ulion facts union leader, don't want you 
to know. 

anyone who cares about the labor movement's effects on families and 
our society, including union members who want Co know about how 
their money is spent, should log on to Onlonracta.com right nowl 
It's the most comprehensive resource on the real record of the labor 
movement, with the financial information for every union in america 
and the salaries for every union staff member in the country — 
including the 13,000 who rake in more than 575,000 a year in salary 
paid for by union dues. 

Then there are the thousands of allegations of labor law violations 
- the laws union leaders supposedly fight for. and the Center has 
collected firsthand stories of unions trying to deny workers the 
right to secret ballot elections. One lop labor chief has even 
admitted: -we don't do elections.- Instead, they threaten americau 
businesses to force their employees to join often ineffective and 
corrupt unions. 

The only way to .top today', union leader dinosaurs is to educate 
the Jmerican people about tl.ir record of failure, corruption, and 
hreocri.y. The best way to start is by going to Ilnionr.cts.com to 
get the facts they don't want you to knowl 



S1!I'""i'°°iL . .,,- Subscnmlon infomi.tion: 

214 MassactusettsAve NE, Surt» 310 

Washington. DC 20002 Yo" are currently subscribed lo toMthslt-alert as: 

Ptione: 202-675-6509 tial(erm@aluinnl.wlu.edu. You subscribed on 10/1 9AM 

Fa>c 202-544-7330 To onsobaoibo, cli« here. 

© 2005 Townhailcom. Alt rights roseived. Questions, comments, c 

emali subacriptbn? Contact u: 

or postal mail 
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From: SPN Labor Policy Exchange [spnlabor@efhva.org] 

Sent: Wednesday, May 24, 2006 9:36 PM 

To; SPN Labor Policy Exchange 

Subject: SPN State Labor Policy Exchange - Volunrie 1 , Issue 21 




SPN State Labor Policy Exchange ~ Volume 1 , Issue 21 



In Focus: Davis-Bacon Clause in Senate Immigration Bill 

It appears conservative columnist Kate O'Beime has discovered why Democrats are so anxious to support the Senate version of 
an immigration reform bill. According to O'Beime, the bill extends Davis-Bacon "prevailing wage" provisions, which call for union- 
tevel wages to be paid for federal construction pro}ecte to all occupatbns covered by Davis-Bacon. Commentary by Mark 
Creech 

National Review: Ca pital Disconnect - Among the little-noticed provisions in the Senate [immigration] bill is one that shatters 
the economic rationale for millions of new unskilled, aflbrdable foreign workers. When a bill depends on Democratic votes for 
passage, the unions are empowered to transfomi the business community's demand for "cfieap labor" into a guarantee that guest 
workers will be among the most costly labor in the workforce. 

The bill extends Davis-Bacon "prevailing wage" provisions — typically ttie area's union wage that applies only to construction on 
federal pnDjects under cun-ent law — to all occupations (e.g. roofers, carpenters, electricians, etc.) covered by Davis-Bacon. So 
guest workers (but not citizen workers) must be paid Davis-Bacon wage rates for jobs in the private sector if their occupation is 
covered by Davis-Bacon. Presumably because Senate Democrats' union bosses thought this provision too modest, an 
amendment by Senator Barack Obama, approved by voice vote, extended Davis-Bacon wages rates to all private work performed 
by guest workers, even if their occupations are not covered by Davis-Bacon. 

Effects of the Davis-Bacon Act - An extensive analysis of the racist origins and effect of the Davis-Bacon act. 

Follow-up on past In Focus: J udoe Schedules Payment Plan for Strike Fines 

Transport Workers Union Local 100 must pay the city 12 monthly installments totaling $2.5 millton beginning in June, the city's law 
department said. The union will be allowed to conBnue automatically deducting dues from members' paychecks until the fine is 
paid. 

After the city receives the $2.5 million, the union's right to deduct dues from paychecks will be suspended for at least three 
months, the city said. 

But the union sakl it instead planned to move to a system under which members would make direct payments to tfie union. 

"VJe will use this as a challenge to reinvent Local 100 into a union driven by one-on-one contact with our membere " unkjn 
President Roger Toussaint, who spent four nights In jail for leading the strike, said in a statement 

Studies/Policy Updates and Articles 

• Alliance for Woriter Freedom: 
5/26/2006 
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o Daily immipratlon poll 

o Worker Rig hts Group Will Rate Vote On S.261 1 - TTiis will be one of the scores in AWF's annual 'Guardian of 
Worker Freedom" award. 

• American Enterprise Institure: Strik e Phobia - Four decades after collective bargaining came to public education, school 
boards and the superintendents they hire still routinely blame teacher unions for causing massive inefficiencies, stifling 
innovation, and preventing changes designed to promote student learning. "Our hands are tied," school boards commonly 
complain when school budgets are debated or far-reaching refonns are proposed. Unacknowledged is that every contract 
provision-frcim the lockstep salary schedules that reward longevity over excellence to the rigid worit rules that dictate the 
rhythms of school life-was agreed to by those very same school boarels. 

• Bluegrass Institute: U nions fight to protect the nightmar e - Something's wrong when a teacher w^o goes the extra mile for 
her students invokes the wrath of her own union. 

■ Capital Research Center: 

o Pay or Be Fired: Unions' Grip on State Governments Tig ht ens With Forced Dues - Recent riwplnpmmts in 
Washington and Maine demonstrate why state government is the silver lining to the doud mat hangs over organizec 
labor. Although union membership in private industry is at an all-time low, one in three public-sector workers is 
unionized, and the number is growing. Beleaguered state govemments are agreeing to union contracts that force 
non-memt>ers to pay union dues, 
o Labor Notes: Mav 2006 

• Andrew Stern vs. Donna Shalala 

• Unions Join Coalition Opposing Health Insurance Reform 

• States Decline to Mimic Maryland 'Fair Share' Law 

• Shrinking AFL-CIO State Federations Restructure 

• UAW Tries to Block Organizing by Smaller Union 

• Unions Leverage Business With Medco in Contract Dispute 

• Center for Union Facts: 

o Why is a Union Like A Roach Motel? - Labor officials try to lure emptoyees mto unionization with a simple {but 
unfair) process of signing a card, but then tum around and demand a formal election for employees to get rid of bad 
unions. 

o Union Leaders Take Members' Du es out to flie Ballqam e - Revised financial reporting requirements by the 
Department of Labor (DOL) are exposing unkm leaders' spending habits with unprecedented clarity. One jaw- 
dropping set of expenditures discovered by the Center for Union Facts (CUF) is the half-mililon doHare unkm bosses 
spent in fiscal year 2004-05 on tickets to football, baseball, and basketball games. 

• Heritage Foundation: 

o Am nesty bv An y Oth er Name - Does the Senate's immigration plan offer amnesty to illegals? Writing in the New 
York Times, former Attorney General Edwin Meese explains how the Senate's approach is near-Wentfeal, in crucial 
respects, to the 1 986 immigration reform, which all agree was amnesty. 

Rather than amnesty, vrfiich hasnt worked in the past to stem illegal immigration. Meese suggests that 'The fair and 
sound policy Is to give those who are here illegally the opportunity to conBCt their status by returning to their country 
of origin and getting in line with everyone else." 

o T errorist Loophole: Senate Bill D isarms Law Enforcement - It's a loophole big enough for a truck. Kris Kobach and 
Matthew Spalding explain how a little-noticed provision in the Senate's immigratton bill would prevent kical law 
enforcement from enforcing immigration laws at all. As regards homeland security. "The resulte wouW be 
disastrous," they conclude. 

o I mmigration Reform or C ent ral Plannin g? - The klieg lights of the media often tum thoughtfiji policy discussions into 
cartoonish debates, and this habit is distorting the Senate's conaderatron of immigration reform. 

■ Mackinac Center for Public Policy: 

o Secret Ballo t? - Did you vote in your local school board electron May 2? Probably not. DkJ you even know there vras 
an electron? Not likely. Was the inconvenience of a May election intentional? Maybe. Why do school board electrons 
take place when no one is paying attentron? 
o MICHIGAN EDUCATION DIGEST Ma y 23. 2006 
• Holland budget projection off by $6 million 
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• DPS limits 'excessive' retreat spending 

• Carman-Ainsworth magnet could be year-round 

• Privatization vote prompts violent threat against DPS board 

• National Right to Work Legal Defense Foundation; Court Uses "Paycheck ProtectJon" Law to.Cause Col lateral Damage to 
Employees' Rights - WA Supreme Court "Turns the First Amendment On Its Head." 

• National Labor Re lations Board Election Reports 

Opposition News: 

• AFL-CIO Working Life Blog: 

o Give Missourians a Raise 

o N urses to Rally to Pr otect Freedom to Have a Voice at Work 

• UAW Slams Engine Power Components for Retaliation against Union Su pportere after Workers Vote Yes for UAW 
Representation 

• News From USW: Tentative Agreement Reached Behveen Steelworkers and Medco Health Solutions. Inc. in Las Vegas: 
Illegal Lockout to End If Memtiere R atify New C ontract 

• People's Weekly World: 

o PWW shines at Union Label trade show 

o Raising the minimum wa ge is a national batt le - [P]art of a larger movement, supported by local unions, to pressure 

Gcwigress and buikJ grassroots momentum for a federal minimum wage increase. 
o Ch ile revisted fsicl - a ho oeftjl tim e - Many workers earn only the minimum wage, less than US $250 a month. 

L^bor Related Blogs 

• The Chalkboard 

o Charters and L abor Contra cts - While the Uni ted Federation of Te achers sets out to prove through its two charter 
schools that it is possible to mn a high-perfonming school in NYC with the existing labor contracts in place, former 
Councilwoman Eva Moskowitz is already claiming she couldnt run the kind of school her students desen/e under Bie 
existing liramewarlt. 

o UFT Charter Lottery - Another chart er school lottery marked by cheers and tears last night In East New York. Like 
many city charter schools, there were far more students who wanted to ennall in the United Federatfon of Teachers' 
new public charter secondary school than available seats. To be precise, 617 kids entered the lottery, but only 125 
kids left as winners. 

o S maller Class Size Politic s - A lot of attention in the NYC area today on the issue of class size. Teachers and 
parents outside my kids" school (and citywkle) conduced inf ormationa! picketing to support a d^ide referendum 
on class size reducHon requirements. Lots of hand-wringing over soon-to-be-departing Teachers College Prez Arthur 
Levine's o p-ed in today's NY Daily News , in which he accuses the UFT of playing politrcs by pushing the issue now. 

o Do Teachers Dm Charters? - Youbetdia! More Oian 750 teachers applied for the 12 open positions in the United 
Federation of Teachers' soon-to-open secondary charter school, the union says. 

• Education Intelligence /^ency Intercepts Blog: 

o Why I Oppos e Labor H istory Cumcula - Because you get an awful lot of this , and non e of this . 

o ZjMWamoLCanIt KeepJinton^ffidaf - Gwendolyn M. Hemphill, part of the Barbara Bullock mob that 

stole millfons of dollars from the coffers of the Washington Teachers Unbn, was s entenced to 1 1 years in prison . 
o T he M ay 22 C ommunique': 

• EIA Exclusive: District Hiring Practices Keep NEA Growing 

• "Great Public Schools Are a Basic Right" 

• Reading CTA's Tea Leaves 

• NEA to Send $2 Million to Oregon to Fight Ballot Initiatives 

• Former NEA Alaska Employees Settle Discrimination Suit 

o Anti-JJjJpiLConsfiLracy_NowJncludesM<^^^ - "Some progressive union leaders, facing Hiis economic reality, 
have come to the same conclusion. Others are hoUing fesL Their behavior is partially a function of internal politics 
— and sheer habit Not unlike members of Congress, union leaders are in the business of asking for more. Thaf s 
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what their mentors and predecessore and heroes did. It's very difficult to turn around and say that 'more' is not 
always possible." - George McGovern in today's Los Ange.les_T[rnes- 
o Te acher Contra ctsjniheNgws - Tlie Miami Herald is reporting that the Miami-Dade school district and the United 
Teachers of Dade are planning to overhaul the collectiye_bargaimng_agreement, which may include some form of 
performance pay. 
o E|6!d_Tn:^^nd_GyMLSpeakere - The kids at Beverly Hills High are headed to the movies , while students at Tucsor 
Magnet High heard a riproarin g speech by Dolores Huerta of Ihe United Farm Workers. 



State News Updates 



. NEA unions settle suit with women - The state's teachers union and its parent organization have agreed to pay $75D 000 
to settle a 5-year-old sexual discrimination lawsuit brought by three former employees, officials said. 

California 

• The Takeover King - Is Mayor V betraying his old-time union allies? Or rescuing L.A.'s tfoubted public school system' 
Whatever the answer, he faces the biggest risks of his political career. 

. kA Schools State Their Case - LAUSD Board officials, after months of Villaraigosa's attacks, try to Wunt his takeover plan 
by touhng progress to lawmakers and the public. The board will also have to court potential allies in Los Angeles such as 
the powerful teachers union. Though the union and the board lock horns on many issues, they are both opixjsed to 
mayoral control. 

• Durazo ready to lead county's largest union 

• governor asks dormant commission to raise minimum wage - Adopting a new tactic in a fight over the minimum wage 
Gov. Arnold Schwarzenegger asked a dormant state commission Thureday to raise the wage by $1 an hour without the 
annual cost-of-living increases sought by Democrats. But the commisston has existed only on paper since the Legislature 
cut off its funding in 2004 after labor leaders accused it of having a pro-employer bias. 

• Schvrafzeneq qer's surprise move on minimum wage sets off spat 

• Governor S eeks $1 Minimum Wa ge Hike 

• GET workers reiect deal, talk of strike 

• Coalition of Business & T axpayer Groups File Suit Against San Francjsgi 

Connecticut 

• Danburv police boycott awar ds 

Florida 

• Unjgnasks Disney to in g ease worker pa y - Universal Orlando raised its minimum wage this month by 50 cents to $7 25 ar 
hour and the union asked V\falt Disney Wbrid to do the same. 

• School union, district g et day in court 

Hawaii 

• Vfeikiki hotel contract talks begin 

• Nur ses negotiate contr art - Members of the International Longshore and Warehouse Unron in Hawai'i yesterday joined 
Kaua'r nurses in pressing Wilcox Hospital/Havraii Pacific Health to approve a new contract far 150 Wilcox HospitaJ nurses. 

Idaho 

. Outgf^tetefunds Ba y for initiative - Idaho voters would decide on conflicts between governments, private-pnaperty owners 

^t^I^X *^^' ^'^T^^^'^^r^r^^" '"'''^**^^ *° '^'^ ^^ ^'^^ ^ ^ ^'='^°°' ^"t^ets raised more than $300,000 this 
year and has spent almost $280,000 of it so far. 

Invest in Our Kids' Education reported hundreds of individual donations ranging from $2 and $3 to $1,000 each Tlie Idaho 
Educabon Association, which represents teachers in salary negotiations and at the Legislature, started the campaign and 
contributed $175,000 in cash and more than $120,000 in in-kind donations. 

Illinois 

• ChanTpaign schgoLdistricL|os|ng_key_res^rce 

. Ubor iDoss^tlojgts_Qn^ - Andy is the son of Tom Ryan, a high-ranking official of the Carpenters 

Union Local 13. Back in 2004, Andy managed, at just 19, to gel a coveted, $50.000-a-yeariob as a building inspector for 

5/26/2006 
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the City of Chicago. It was mind-troggiing to think a kid who looked so young, who was so young, had accumulated all the 
requisite credentials to qualify for such an important job. 

Indiana 

• ND worker savs her wages, conditions fair 

• Qjty. j:op talk_s_gnj_-year contract for IPD bog down - Negotiations for a new Indianapolis Police Department contract trota 
down Monday as ttie city and police union took turns rejecting offers. 

• U nion chief questtons privatiza ti on of welfare / Points to problems i n other stales with similar contracts - The union rhirffn. 
workers at the state's human sen/ices agency has written Gov. Mitch Daniels to question a plan to outsouree wiBi little 
input from tine public, the applicatton process for ftjod stamps and other welfare benefits. 

Iowa 

• Democrats differ on economy plans - All of the candidates call for increasing the minimum wage, currently J5.15 an hour 

• P arents concerned about future driver strikes 

• Teamsters get 'yes' 

• Elbert Mavtag workers, retirees fear cuts in benefi ts 

Kentucky 

. VeteranVW iarns defeated - If elected, Santoro said he plans to fight to eliminate the prevailing wage and push legislation 
that would allow employees to opt out of paymg union dues. 

Massachusetts 

• Students quiz Schoo l Committee 

' SSA fights union-backed ariJitratton bill - Mr. Campbell said the SSA was attempting to negotiate the contract in the press 
while in federal and state mediation with (he union. 

Michigan 

• New teacher contract hikes pay 2.25 percent 

. Ju dge upholds Mes ab a contracts - A judge denied a reguest by Delta Air Lines Inc. regfonal substdiaiy Comair to throw out 
its union contract.,.. 

• Support staff n ets raise, keeps health benefits 

. City rejecte union's OK of pay cuts /It's not over , but Kil patric k sa ys it's loo late for this deal - Th^ k-irpatri^i. =,Hmin.cT^>.^ 
said Tuesday a vote by leaders of the City of DetroiTs largest employee union to support concessions it once rejected is a 
welcome development - but too late. ^jcvi™ » a 

lUinnesota 

. Peerless Chain to add up to 50 j obs - By extending the contract, it ensures stability for the company and allows the union 
to negotiate after the expected financial impact of the transition is through. 

■Missouri 

• Local Car Manufacturers VJaik Pksket Line 

• AFL-CIO seeks higher minimum wage in Missouri - Union leaders say Missouri's minimum wage has been stuck at $5 1 5 
cents since 1997 -the last federally mandated inciBase.... 

Montana 

. Private g roup backs initiatives - "We've been araund forever we're not a mystery to anybody. But when you say you're 
Montenans in Action and dont give any names, then what is it?" saki Eric Feaver, preskient of MEA-MFT a union 
representing thousands of public employees. 

MEA-MFT has been bankrolling the campaign against CI-97, using money from ite member dues, he said. 

"It's not too hard to tell where our money's coming from, because it comes from our membere," Feaver said Those 
^bers include schoolteachers, prison vrarkers, college instructors and professors and private health care workera, he 

MEA-MFT has contributed $20,000 in cash to Not in Montana-Citizens Against Cl-97 and led the publk: campaign against 
the measure. II also has given in-kind contributions of staff time to the ariti-CI-97 campaign. 

New Hampshire 
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• Possible contract raises hopes, fears - So when the union and the board negotiate a new contract, they bargain to 
increase the base pay. 

New Jeisey 

• BMC INKS D EAL - Results of a strike vote held yesterday will determine if the union will walk out wtien the contract expire 
on June 1. 

• SCI pnjbe does n't apply here, says school head - Huber said the board is cunently in negotiations with the teachers' union 
whose contract expires on June 30. 

New York 

• Montefiore Nurses R ally to Demand Bet t er Pay 

• Camillus Cutlery workers on strike - Union niemljers unanimously voted against the contract. 

• Sen. Spano's bailout 

• Rural/mietro shouM com pl y with wage law 

• Frustration gnaws over schools' fiscal woes - Like executives at General Motors Corp., officials of Buffeto Public Schools 
see fiscal distress everywhere they turn. The school system could soon "selfniestmct" warns Gary M. Crosby, the school 
system's chief financial and operations officer. "We cant file for bankruptcy and ask a court to rescind contracts " Crosby 
said. "We have to negotiate our way out of this. But we have nothing to negotiate with right now. The cookie jar is empty." 

• Gilded Pay ch ecks I Ties That Bind / With Links to Home D e pot Board. Chief Sa w Pay Soar as Stock Fell - The one threat 
to Mr. NardeliPs pay is a proposal by A.F.S.C.M.E., the government woriters' union, that would allow Home Depot 
shareholders to approve or reject the report from the compensation committee. 

• Ad Calls for Wal-Mart to Change Principles - One of Wfal-Marf s most vocal unmn-funded critics took out a full-page ad in 
The New York Times on Tuesday calling on the company to live up to the "moral responsibilities" of being the world's 
largest private employer by impnjving wages and health insurance. Wal-Mart Watch urged the retailer to enter a voluntary 
deal to improve its buaness practtees, calling it "a handshake with Sam" in reference to Wat-Marts late founder Sam 
Walton. That deal woukJ involve seven voluntary commitments, including ensuring quality, affordable healUi insurance and 
paying a "fomily-sustaining wage". 

• Unkin members, businesses spar over health costs - Large companies shouW provide health insurance to all of their 
employees, union membere told lawmakers Tuesday. But business leaders said later that requiring them to pay for health 
insurance would lead fo the loss of thousands of jobs. 

Oregon 

• District savs cu stodians get jo bs but no back pay - The district must negotiate a new contract with the custodians' union 
because the agreement in place when they were lakJ off has expired. 

• EWEB awaits strik e notic e - A strike by unionized workers won't happen next week - because the unfon has not yet 
formally notified EWEB of its intentton to walk out 

Ohio 

• Job training plan moves fonvanj in county - In the wake of raids for illegal vioikers on local home building sites last week, 
the Butler County commisstaners agreed Monday to move fonvanJ with Commissioner Mtehael Fox's plan to expand 
funding to train legal workers to replace illegal immigrants. 

• School, union t alks g o nowhere 

• Scfiwebel. union fata d eadHne 

• B akery, union negotiate - John Masters, attomey for the unton, said despite the conb^ct's expiration, members plan to 
continue working as long as negotiations continue. 

Pennsyhrania 

• Bu siness news in b rief- the union and its 5,600 baggage handlers reached a tentative agreement on wages. 

Rhode Island 

• T eachers go on o ffense in contrac t dispute 

• T eachers unio n plac es ads to stop stalemate 

Washington 

• State union offers deal to end s uit - The largest state workers unron offered Tuesday to setUe a lawsuit brxHjght by 
employees who were fired for refusing to pay dues. It said it is wrilling to pay tiie wori<ers "nominal damages" and attomeys' 
fees. Federatton spokesman Tim Weteh said "Some might say we were handing [he National Right to Wori< folk a publicity 
victory, but so be it. We made a mistake and we admit it. 

5/26/2006 
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. A painjul check 10 write,. - Ttie 38,000-member Washington Federation of Slate Employees is offerng to uav a settteinen- 
to end a lawsuit brought by a group opposed to mandatoiy union fees. 

-Tlie union's Illegal pay up or be fired' thiBats have coerced stale government employees into fbrced-dues^javino ranks 
allowing the tWSE union to pocket literally millions of these workers' hard-earned dollars," the foundatkxi'sMark Mix wroK 
in a recent letter to federation counsel Edward Younglove Ill.Steadv ha nd is ste ering iininn in tnnnh times -At a time of 
maximum uncertainty over their future, the United Auto Workers union will gather next monlh to re-elect its president Oddl 
enough, some of his most enthusiastk: supporters are the top executives of Ihe U.S. auto industry 

• Tlje.hjgh pir^gLunifin .oirgpia - 1 have always been a supporter of the labor movement Unions have a proud legacy of 
L'ilf^Sl!? ',T '!"""'"=•" ""ksf^over the last century. But lately I have seen developments that have mjworried i 
am reminded of legendaiy union leader John L Lewis, who was asked what his miners were after His answii^ -More ■ ' 

. Teachers plan walking pretest - Hundreds of teachers plan to walk to the Olympia School District office after school today 
to show their dissatisfaction with the adminisb-ation's latest contract proposal 

• Sledss rej ect count y^, ogef - The Snohomish County Supenor Court dertis union thrBatens a wori( stoppage that couM shu 
down much of the court system. "I want to be able to meet with them without these threats of illegal aotMb " deputy 
executive Mark Seine said "i hope they return to the baigaining table and follow the law and bargain in good faith.'^ 

Wisconsin 

. Board, union dasiLOve r contract talks - -file Oconomowoc Education Association proposed a 20- percent twcnvear 
increase in total compensaOon. Unrealistic demands such as Ihis explain why we have not reached agreement Under this 
pmposal. the average teacher would enjoy a two-year increase of J15,000 m'totei oompensalien," schcXirt presS 
Don Wiemer pointed out "No district in the state could afford to settle for that" Assistent Superintendent Mike Bany said. 

Virginia 

• Workers On Strike - Some workeis at nuclear fuels services are on strike. 

• Yjiginjastudentpjoiesteis cleared on tres p_ assinfl charges - They demanded $1 0.72 an hour for 800 to 1 000 workers at 
the school, which had recently raised its minimum wage by 49 cents to $9.37 an hour. 

U.S. 

. SiveandBjLe acr oss the border: l.LnJL!tefan,worker5jiiqrales - most sand money home - The current migration of 

^^\?Z°^'"r",^^"^ '" '^ """f ^'^^ '^ """ "' »>» la-sestdlasporas In modem history, expStela? 
Rough JrW percent of Mexico's populatton of about 107 million is now living in the United States estirnateslta; About 1 5 
P^r^t of Mexico's labor for^ Is working in the United States. One in eve^ 7 Mexican werS?m1SS toSnS 

' wS;^;Ssr— *^r°'^?^^^^= ' ^ *'""" °' ^"^ '"'°™'' are the new debtor class Buckling under a heavy 
weight of debt, new workers step into an economy of iow^«age and contingent wori<. a combination that mates the basS 
of adulthood increasingly unattainable. 

. Senatoabjskpjanjojend Jtelioaa^ - In conlrast to the Guard-related provision a proposal to 

assure denlrcal i^ge floors for two greups of immigrant fam, workers spart<ed a spirited debate Sen S^lSchSbiss R 
Ga^ se»d fam. weri<ers who hold temporary visas shouM be paid along ffie seme liLs as upTl.fn^iiltoS^ agSre 
laborers under a new program envisioned in the legislalton. He said both groups shoukj be^pakj mZ^JZ7^!^7I 
minimum wage or the prevailing wage - a calculation that takes into account skill experience 

' i °°l< re*": Ttie Disposable America n' - In -The Disposable American: Layofls ind Their Conseouences " lAlfred A 

iZ ;ime ■ ^,rr^ "T ^°f "°*"" ^"^ ■"" '° """='" '"« "^ '''* fave iSSS'sr^mKite at the 
same time, reveal the hurilan face behind the statistics. «jaiuie 

. NVViJUliBr, teeB.taMnaji.Friday deadllnejoonris - The Judge overseeing Northwest Airiines' banknrptey Is giving the 
airiine and Its ground wortieis union "one last chance" to negotiate a contract >• ' » » 

. judgewgU et Mesaba reiect con ligcte - The Judge could rule as early as Friday on whether Northwest can reject that 
unron contract ' 

• U AW authorizes De lphi strikg 

• Au to workers a uthorize strikeatnglfihi 

. AJobAnmn gWontDo. Eve jiatlMm-Hour - Cyndi Smallwood is looking for a few strong men for her landscaoino 
compajiy. Guys wrth no fear of a hot sun, who can shovel dirt all day long. Shl'll pay as much as^4 an hou^Sn? 

• '^M.Seei^.m^Tm^Jpsm^ Delphi Corp.. its largest supplier 
have up to two months to negotiate a union agreement. h . •> a«.i =.u^)H.Br 

• RelredpelMPiioteMkCpurttoNLxDeal 

- China: Uiiio_n.QaJ[s FqrJWage Hike - Provincial governments should r^ise their minimum wage from 40 percent to 60 
percent of local average incomes within three to five years. 
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• D abur Ne pal reopens with cLQssedJJngere 

• Latin Amer ica, the E U and the US: Thejjew Polarities 

• Talking is good at Del p hi, others 

Woiid 

• TeachereLunion seeks strike yp^^ Vancouver Sun (subscription) - British Columbia, Canada - Ballots on June 7-8 could 
tead to job action d^rupting the September opening of schools. (Editor's note: the teachers' union is preparing for a reoeat 
of last years strike for which it was fined $500,000. Obviously the fine wasn't enough.) See Brit ish Columbia enfbrr^Pj T 
teacher strike law for more information on last year's strike. " ~ 

• Tracking a transit contract . Kamloops This Week - BC, Canada 

• Posties fear sort ing plant to be closed, Kamloops This V\teek - BC, Canada 

• English predicts oassaoe of higher minimum wage . GoErifi rnm - Fri^ pa.i r.^A 

• Minimum wage rise to 'hit Po lynesians', New Zealand Herald - New Zealand 

• Unionists refuseto pgs JBgneraJjy. Bucharest Daily Nevre - Bucharest,Romania 

. Thecjnemaisjwplace for les sons in economics . Barking and Dagenham Post - London, England UK 

• City hospitals in walk -out threat , ic Liverpool - Southport,England,UK 

• Minimum wage strate gy under fire . The Standard - Hong Kong 

• Wildcats: A blast from the past . Sunday Business Post - Dublin.Iraland 

. China's trade union calls for minimum wage boost . Xinhua - China - The All China Federation of Trade Unions (ACFTU) 
has called on provincial govemments to raise their legal minimum wage.... 

• g"est worker; laws used to sack workers . Green Left WeeWy - Chippendale. NSW, Australia - Companies have imported 
Chinese guest workers and htred them as welders at minimum wage. AMWU Victorian branch secreterv Dave Oliversard 

If companies can import guest worKera who can be paid lower wages than local tradesmen, and it is cheaper than trai^ no 
young Australians, that is what they will do." ^ 

- DabuiLNeeaLcios^.down_ after Maoist threa t, Dailyrndia.com - Niskayuna,NY,USA - The minimum wage as determined bv 
the Nepal government is around NRS 4.000 and Dabur Nepal is said to be paying more. 



Links of Interest 

State Policy Network 

U.S. Dept of Labor Enfo rcem ent Actio ns 

Townhall. c om Trade & Com merce Page 

SPN Labor Excha nge News|ftrtgr^rnhiugg 

Natkinal Allian ce for Worker and Empln yer Rights 



Miscellaneoira 

- b?S°rLS and'^SSr^ ''" ^"''-"Sses.'.ns ^ conWbuttons. Pl.a=e confinu. to fo™a,d article, you believe 
Subscribe | Unsubscnj^ I Fonvai^JOiLFrlencI 
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From: SPN Labor Policy Exchange [spnlabor@effwa.org] 

Sent: Wednesday, April 12, 2006 8:47 PM 

To: SPN Labor Policy Exchange 

Subject: SPN Stale Labor Policy Exchange - Volume 1 , Issue 15 



SPN State Labor Policy Exchange - Volume 1, Issue 15 



In Focus: Yankee Institute: AmgD£a^.Seeond_©yjnflfar:_T!ie_PH|i|^ 

. To understand tlie underlying cause of so many of today's contentious policy debates - ov^Tis^^raSng from educaboi 
refonn lo tax policy and even to foreign affairs - one has to recognize that trillions of dolla/s in future «^S aTbSeS 
have been pledged to people who wo* for all levels of government: federal, state, and IcSl TheSfal^Sses^dfbv 
poltticians in the name of average American taxpayers who ultimately will not indeed cannot, make thern good. 

Follow-up on last weeks In Focus: Unions begin to recruit illegal immigrants. 

• United Farm Workers: LaboQjnion, guest worker compan y reach pact 

• Minnesota: Union reac hes deal with farm workere recniitgr 

• Washington State: UFW, l abor recruiter re ach agrsftrnpn* 

. Townhall.com: lipmlgraSon^^olytlo!^ - Activists who are organizing mass marches and demonstrations in cities across 
Amenca may well be congratulating themselves on the huge numbe'rs of people they can glTStrn^ut ,o pS^S in 
Congress to reduce Illegal immigration. «=oiniiuiiaiii 



Studies/Policy Updates and Articles 
tjbor Policy 

■ fiIiS'^?L'rf "^^ TransLLabgrNe gotiatlons in Pittsbu rgh and Denver Different Ptan.K - m response to the ongoinq 
sinke by inass transit wori<ers in Denver, the Governor of Colorado made this statement- -Pubric emoto^^ ha^foublk- 
njponsibility. urge them to return to »o,k immediately. And. if not. and the strike SSues I e,S?urag^'v^4^nSS 
titans* agencyl to consider privatizing moiB of its bus routes.- i"=iivm s, mass 

' ^^",^I"1S'^'., '";"Ii"5 iSiolsgffilLHurncane - Last September's tragedy in Ne» Orleans rBvealed in the starkest 
manner, the soft underbelly of Amenca's c*es... . In the process, Ihe urban liberalism that has dominated c«v 
administration for the last generation was unmasked. 

' wlrcSS.'""""'^' ComEeJtion_wo!te - One exciting thing about the free market is that you can't pradk:t what the market 

• Capital Research Center: Be_RmdLnj_Exchar!ge,-^Mng,,lMerriat!ye: Community Foundation, - At a time whan liberal 
Sf^i ? ""POf" =:;=™"9 ^tefs.' "« F'-hling Exchange offers a differe nt lefl»iing strategy Ibr a chieving roSand 
,r;h«ZLit,^:n'ltvo,:eT*'°"'""''°"°'^""^"^ = ""'^"^-'"°*°^^ 

• Center for Union Facts: 

cUnjoiLDuesSpem_onGgliCad.teResor!s..an^^ 
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and searchable on UnlonFacts.com. Searching Itie database on vwatunionfacts^com, you can find the following 

• Nearly $1.5 million in union members' dues money was spent on golf. 

. The Ironworkers AFL-CIO Local Union 40 spent J52,879 on a new Cadillac for a retiring president 

• ™^ '^^-f\f^^ spent oyer J49 million on poiitjcal activities and lobbylng-much of which is spent quietly 
on in-kind politicai expenditures like pro-Keny brochures and websites. Thafs almost $20 million more than \ 
spent on representation actwities. oic irwit ii 

^. iir?.,^ 2S .1= i "? '=^"f .?" """^ ^^^'^ '= ^"P ^^ hypoaitlcal attack on American business 
The AFL-CiO s new Executive Paywatch- report, which highlights the salaries of corporate executives conveniently 
forgot to include the excessive pay of Its own leadership. 

• Department of Labor Office of Labor-Management Stan dams 2005 Annual Report 

. _&npioyment Policy Institute: The Tair Share for Health Car e Acf and New Y ork's Labor Markrt - New York's scMDalled 
Fair Share for Health Care Act" imposes a pay-or-play health Insurance mandate on finns with 100 or more emoloyees 
These Brnis emptoy more than 70 percent of New York's workforce, and would be subject to a tax as high as $3 per h?ur 
far covered workers. As a consequence, a firm employing a full-time, full-year worker could be subject tS an addifcnal 
annual labor cost of as much as $6,000. 

• Grassroot Hawaii: 

o FearoLSjfficessJraggLnq Down Achieveme n t in Public Sc hools - An educalkin system that dumbs down the 

population perfectly suits and benefits those in power, 
o Hawaii Tribune-Hera ldCh arqed with Unfair LaJiOLBactioes - The National Labor Relattons BoanJ has charged the 

Hawaii Tnbune-HeraH newspaper In Hilo, Hawaii, with engaging in unfeir labor practfces in a complaint filed. 

• Heartland Institute: 

o Researchers to Snjd y Milwaukee Choice ^PrBgram - The School Choice Demonstration Project ISCDP) at 

Georgetown University uiill conduct a fve-year longitudinal study of the Milwaukee Parental Choice Program 

(MPCP), despite the union's protest 
o . Keeping Teacheie Well-lnlbmied -While the Houston Federation of Teachers, a kxal teacher union claims 

teachers want higher base pay instead of merit bonuses, some teachers are pleased with the Houstrin Independent 

School Distnct s (HISD) new plan, as well as hiaw the district developed it. 

. Jan^ Madison Instituto: PAYCHECK PROTECTION PRIMER - JMI's latest Backgraunder, A Paycheck Protection Primer 
t^^- F ^T ™"'P?'- ™»'»?<^ ="" legfelatlve offices near youl ResearchSl and written 1/ S. Sex BohS J D 
Eve^^n Freedom Foundation Policy Analyst and JMI Adjunct Scholar, this Backgrounder exptoris the need for and ' 
beneffl of laws requiring labor uiiions to ask their members annually for written permisston to ule their dues money to, non- 
bargaining purposes such as political activities. Available on-line soon! •=» uucs money ror non- 

• Mackinac Center for Public Policy: 

o MICHIGAN E D UCATION DIGEST A p ril 1 1 . 2006 

• Saginaw schools consider staff layoffe 

• Ann Arbor schools want to team from charters 

• Privatized subs can save schools money 

• Detroit teachers stage protest 

' I!mS"^'-°^h ' \"? '"'"'?' ?S"'T ""'""Sfj"" a more potent weaegn - Labor unions these days arent going on strike very 
^., ,h ^V^l^^- T"'^" *s='>™'a'i a far more potent weapon. It's called the -corptiate campaign '■ VvluMart fe 
just Ore latest victim. 'Tfrere's going to be a concerted effort over the next few months to go S^r «fei-Mart ■' TbeUnIti 
Food and Commeroial Wori<ers plans to pressure the company "in every conceivable way." 

► Nattonal Right to Wbric Legal Defense Foundation: 

o ^ojBdationJjiBam -lohnson Controls t«ori< ers_oltheirRighis, Offers Free Legal Assistan,-,. - In an advertisement In 

the Daily Post Athenian, the Natonal Right to Woric Foundation asks whTthfuAWiJb^to unfonS LtTs™ 

Coritrtils emptoyees when neariy 90% of them have already opted against unionization 
o lytarctABril FoundatioriActian - Download the latest issue of the Foundation's official newstetter todayi 
° °'?g-'JrU?£5BtM!LCharga.fo!jfloliln.gEmpJoyM^^^ Unton officials deceived 

and bullied teenagers, part-time wori^ers and nori-English speakersT^STulWdSes in violeS of feSral anT 
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state law. 



Opposition News: 

. AFL-CIO 

o Facts & Stats: Download Excel spreadsheets containing data on current worldng family issues- Bankrupt cy 
Educajon, HeatLCare, Housing, Infrastructure. Jobs. Pensions. Poverty. SafetyAHeaBi. Trade Unemplov monI 
Wages & Inc ome. ' 

o Wof1<ing Life Blog: 

• Homesjeid Slnke SlooL on Air Tonight - Tonight at 1 p.m. (9 CDT). Th e History Channel will air an hour- 
long documentary on "The Homestead Strike of 1892." The documentary, narrated by Martin Sheen, is part o 
the '10 Days that Unexpectedly Changed America' series. 

. Homes.Gorie^lJ/es.Desiipyed— Now Kalrina Evacu ees Tn; In Keep Rlghl t.^ \/nt. _ on April 15 buses will 
take voters from the NAACP centers In Atlanta; Austin, Texas; Dallas; Houston; Jackson, Miss.; and San 
Antonk) to satellite polling places in Louisiana to participate in the early voting period. 

• Northwest Fltaht Attendants Ready tn Vnlo I Ininn _ Northwest Airiines flight attendants may soon get a 
chanceto decide if they want to join a unfon. Ttie Flight Attendants-CWA asked the National Mediatfon Boarel 
on Apnl 1 to hoW aunion election for Northwest Airlines flight attendants after a •strong malorltv' sianed 
canJs seeking to join AFA-CWA r / y ™ 

• National Education Associabon 

o NEA Legislative Alerts: See if the NEA is alerting activists in your state. 

o NEA Supports tardy students: NEA Presi dent Reg Weave r P raises Studen t s' Involvement In Demonstiatkins 

QB POSmg Ha r s h Immigralton Proposa ls. R eiterates NFA'.s I nng-sarid]ng_Pos|flooAg ainst Punitive Immlnraltnn 

Polici es 

• United Farm Workers: Labor unron. gues t wgrt<er company reac h pent 



Labor Related Blogs 

• The Chalkboard 

" Conn. Union Hails Charter Success - New York diarter schools t hat received Freedom of Information Law renimshi 
from NYSUT will And this story interesting. The Connecticut Education Associatton recently asked for similar 
infomiation from the small number of charter schools there. And, If you believe what they are saying publicly (The 
Chalkboard will let you decide whether it sounds tr\ilhlul) it is because unkjn officials are dying to know why charter 
schools are performing so welL 
o SoreWeckJ rom Btog Reading - 1 love this kind of stuff. Eduwonk and Edwize keep hitting the tennis ball back and 
forth, so much so that my neck hurts. But In the words of the great American poet John Cougar Mellencamp it hurts 
so good, t begins with Eduwonk's op-ed In last Friday's NY Times, where he discusses the wisdom behind a union- 
led lawsuit against cyber charter schools in Wisconsin. 

• Edwize responded wasjrked 

• Eduwonk answers here. 

• Eduwonk also has a fe w Meas about Edwize's response to the Hess-West op-ed in the Daflv News last week 
. that argues that good management during contract negotiations means more than just lolling over. Good 



o RandliJiLChajLers - Unted Federation ofTeachers President Randl Welngarten explains here why she believes 
charter schools are options worth exploring." Ifs very cautious, for obvious reasons this budget season but ghre It a 
read. It would seem there is an opening here for the charter wortd that most other places in America dont have (As 
dreadftjily complicated as that opening might be.) 

• Educatron Intelligence Agency Intercepts Blog: 

o P,eMSoIyes Chaje r School Fund |ng..Prol)|em - The Detroit Public Schools an-lved at an innovatVe solution to the 
problem of tosing students and their funding to charter schools: cou nt them anyway An audit found that Detroit was 
counting, and recenring funding (or, 62B full-time equivalent students who were actually attending charter schools or 
schools In other disfricts. 

o Slieir.EaBsy - Here is the opening paragraph from a stoiy In this moming's San Francisco Chronicle : "Now that 
the San Francisco Unified School District and the city's teachers union have reached a lentathre contract agreement 
and averted the threatened strike, Ihe hard wort< really begins - figuring out how to pay for IL" Baa-aa-ea-aah... 

o The April 10 Communique' Is Upl Click_here to readj 
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• New EIA Spending Analysis Reveals Enrollment "Lag" 

• Philadelphia Teacher Firings far Poor Performance Quadruple! 

• LitUe-Known Culprit in Teacher Turnover 

o Shgiild Teachers Be Smart? - Reg Weaver, president of the National Education Association said recently "Just 
because you're the brightest doesn't mean you're going to be Sie best." When you change the emphasis to 
intelligence - without changing the meaning of the quote, he is really saying. "Being the best doesn't mean you're tht 
brightest." 

o Fun with, the UnitedTeachersof. Dade - The lead item in Monday' s EIA Communiq ue irked some members of the 
United Teachers of Dade executive board. One of them sent this e-mail, and cc'ed it to the rest of the UTD board, sc 
I feel justified in sharing it and my reply with you, dear readers. 



State Nevis Updates 

Califomia 

• S F SCHOOL DISTRICT. TEA CHERS' UNION REACH TENTATIV E AG REEMENT 

• Ag reement reached in San Francisco schools negotiation Strike ... 

Connecticut 

• Groton wag e dispute b ring s sup port for workers 

• The 37 1/24/linute Scramble - The schedule shift came out of contract negotiations between the city and the United 
Federation of Teachers. The change is designed to provide small group instruction - classes of 1 students or less - to 
kids who need it the most. 

FiorMa 

• WSI Will Resis t Unfair SEIU "Corp or ate Campaign" - Security company vows to fight union's dirty tectics. 

Geoi^ia 

• La bor vs. stru gglin g companies 

Massachusette 

• Te achere' c ontract do minates school budget discu ssion 

Minnesota 

• Union reaches deal with farm workers recruiter 

NewYorlc 

• D ay Three of Building Trades Conference Brings Calls for American ... 

• K lein's Next Move 

North Carolina 

• John Edwards criticizes GOP. Democrats at union meeting 

North Da kata 

• Clay commiss ion OKs contrac t agreement 

Pennsylvania 

• Unio ns hold infl uence in banknjptcies 

• Rendej[s^JSBend5.stete_Bg.l.icy change on hig hway wortters' pay 

• Rendell suspend s ne w road wage rule ruling 

• Be tter roads, steeper price 

Rhode Island 

• Harmgny. persists as teacher s, School C ommi ttee OK con tract 

Oregon 

• Qregon_PyblicEmp[pyee Schools^ Headed_^^ _ The Oregon Education Assodatron (the 
teachers' union) and unions for most other schooJ employees now have a death grip on Oregon's public schools. School 
salaries and benefits average 80% of school budgets, but the greed of teachers and other school employees continues to 

5/26/2006 



Case 1 :06-cv-00743-RMC Document 9-3 Filed 08/28/2006 Page 57 of 1 1 1 

escalate. 

• Teachers str ike 

Ohio 

• School board fil es unfair labor charge on te achers union 

• County leans to union latior 

• Mentor te achers to get raises 

Washington 

• UFW, latKir recruiter reach a greem ent 

• Teamster drivers couk J str ike if negotiations with Boeing fail 

West Virginia 

• Another Council M eeting. Another Threa t ened Lawsuit 

U.S. 

• I mmigration ra lly fi lls stree ts 

• Teamsters Fight for Organizing Rights for Wbrkere anjjfljnjmtim^\flfaf)P_lnr;r^gg^g 

Wofld 

• French government yi elds, tossing parts of labor law 

• Canada: Taylor's labour triump h surp rised her 

• Nigeria: Food Union Tackles Employers Over Unfair Labour Practices 



Links of Interest 

State Policy Network 
U.S. Dept of Labor E nforcement Actions 
Townhall.com Trade & Commerce Page 
SPN Labor Exch ange Newsletter Archiygg 
National Alliance for Worker and Emplo yer Rights 

Miscellaneous 

TTie content of this newsletter relies heavily on your suggestions and contributions. Please continue to fbnward articles you believe 
vnll be of interest and benefit to readers. ' 

Suttscriba | Uns ubscribe | Fo rward to a Friend 
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From: Ryan Bedford [RBedford@effwa.org] 

Sent: Wednesday. March 22, 2006 8:21 PM 

To: SPN Labor Policy Exchange 

Subject: SPN State Labor Policy Exchange - Volume 1 . Issue 12 



SPN State Labor Policy Exchange - Volume 1, Issue 12 



In Focus: State Supreme Court "turns Fiist Amendment on its headl" 

• The 6-3 ailing pla c es the statutory rights of Big Labor ahead of the Constitutional rights of individuals - Today's Supreme 
Court ruling stril<es a terrible blow against the righte of workers in Washington state. There is now no protection for 
teachers' First Amendment rights from violations by union officials. This harmful opinion was written by fbmier-Justice Faith 
Ireland, who has been off the court for 1 5 months. 

• EFF Comme nts on the Ruling | Background 1 6-3 Ruling | Justice Sa n ders' Dissent 

" State S u preme Court "turns First Amendment on its head!' - Union Accountability News 

> WA Supreme Court to issue ruling In case ag ainst Washington Education Association - EFF Press Releases 

• A ttorney General Rob McK enna Weighs In - "When individuals are compelled to pay fees to a union, the union should be 
required to obtain prior permission before spending that money for the union's political purposes," McKenna said. 

• Natbnal Right to Work Foundation Press Release on the case: Teache rs to Appeal Today's Vfeshington State Supreme 
Co urt Ruling Strikin g D own Campaign Finance Law 

• Washington Education Associatbn Press Release: WEA w ins major Supreme Court vkao ry 

News Coverage of the case: 

• Teachers union wins Sup re me Court case ... - In a dissent to Thursday's ruling. Justice Richard Sanders saki "the majority 
turns the First Amendment on its head." since there is no constitutional right for unions to collect dues or fees from workere. 

• State Supreme Cou rt re j e cts cam paign fina nce l aw that led t o fini ng of WEA - Ruling supports overtum of $590,375 fine 
levied by Thurston County judge. 

• C ourt upholds teachers unbn's political financing - The case now may be grounds for a federal appeal, one national right- 
to-work group involved in the case said. 

• Associated Press Story - Labor unions don't need specific pennission from nonmembei^ to spend those vwjrkers" 
bargaining fees on political causes, the state Supreme Court mied Thursday. The Everett Herald . Seattle Post Intellkiencer . 
and the Seattle T i me s. 

• Co urt: Union doesn't need spe cial c h eck-off for n on membe rfees 

Unions confributed to ttie Supreme Court Justices who voted in their ^vor. 

• Publk: Disclosure Commission campaign contribution records for Justice Mary Kay Becker . Justice Bariaara Madsen . and 
Ju stice Charles W . Johnson 

Studies/Policy Updates and Articles 
L^iiacPpJifiy 

• Alliance for Worker Freedtwn: Workforce Policy in the News - Second Edition 

• Centerfor Union Facts: 

5/26/2006 
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o Nationvuide Poll: Americans pvejwhelmingjy. Prefer Secret Ballot ElectJonsjo Card Checks. Union Officials Should 
Abandon_p_e_SBerate AnB:P_ejnocraJcJ3rgMzJng - Three-fourths (75%) of Americans questioned in a new opinion 
poll believe that secret Ijallot elections are the "most fair and most democratic" voting method for empbyees 
deciding whether or not to fomi a union By contrast, only 12% believed ttial the petiKon-style "card check" meBiod 
was the most feiir and democratic. 1 3% answered "don't know." 

o CeQterto.yoion Facte Launches Assault Agai nst Union Official s' An ti-Democratic Organizing Methods Full-Page 
WSJ Ad Focuses on Union Officials' New 0fqani2in g.Strategy - Thousands of organizers fnsm the country's most 
aggressive unions are meeting today at the Change To Win coalition's organizing conference in Las Vegas to 
coorelinate tactics to circumvent secret ballot votes for union representation. 

o How Are Union Officials Shredding Democracy? A new poll shows that more than two-thirds of Americans 

disapprove of the Change To Win leaders' preferred "card check" campaigns, which deny a fair vole to employees. 
Only a scant 1 1 percent supported the union oRidals. 

o Diversitv Not A Hioh Priority for Union Officials- Fiill-pagp Art in i ifiA Today Exposes Union Presidents as "Male. 
Pale and Stale" - The Center for Union Facte Is running a full page ad in USA Today with pictures of the presidents 
of America's 30 largest unfons. Among them, only one is female and only two are African-American. 

• Department of Labor Department of Labor Announces Com petition for S4 Mill ion in Funding for Grassroote Organizations - 
The U.S. Department of Labor's Employment and Training Administration (ETA) today announced a $4 million grant 
competition for farth-based and community organizations to help harel-to-serve populations prepare for and succeed in 
employment opportunities. 

• Evergreen Freedom Foundation; 

o Supreme Court rute sjn favor of WE A, educators' ri ghts Riq ht-vnnq Evergreen Freedom Foundation loses again - Thf 

Washington Supreme Court gave the Washington Education Association a major victory on Thursday 
o Teachers' Union Dues: District Data 2005-06 
o State em ploy ees suin g union 

> Independence Institute: Co unting the Ca sh for K-12 -The Facts about Per-^Pupil Spending in Coforado" looks at hard 
objective data to expose some popular unfon myths about the state's financial contributions to public schools, including the 
widely spread fiction Xhat Colorado ranks 49th in education spending. 

» Mackinac Center for Public Policy: 

o HapBy-Aniiygrsar y, Free Spe echj Two years ago this weekend the Michigan Court of Appeals issued a njling 
rebuking the Michigan Education Association, which had sued the Mackinac Center for Public Policy for quoting 
wonds uttered by the union's president at his own news conference. 

o The Downsi de of aMrnimum V\fage In crease : OJCKmiAmQ Ch ristopher F. Bachelder on raising the minimum 
wage - In an interview, on the air by WWJ Newsradk) reporter Marie Osborne Christopher F. Bachelder 
communications director for the Mackinac Center for Public Policy, debunked claims that minimum wage increases 
lift worlters out of poverty and pointed out tfiat the end result may be fewer opportunities for tow-skilled woriters. 

National Right to Work Legal Defense Foundation. 

o Foundation In the news: Vfeshington Announcement of F ederal I aw^iuit agai nst State Employee Unton for Illegal 
Firings Gains Statewide Media Coverage 

• Newspaper Articles: A ssociated Press . Oly mpian . S pokesman Review 

• Television Coverage (QuicfcTrme Required): KI RO 7 . KING 5 . K OM04 

o T^chejg_to Ap peal Today's Was hin gton State Supreme Court Ruling Striking Down Campaign Finance Law - U S 
Supreme Court appeal by National Right to Worit attorneys underway; the only optkin to reclaim forced dues 
remains to resign from union and object annually. 



Opposition News: 

• AFL-CIOWbridngLifeBlog: 

o H ere's Wh aL NLRB 'Electto gs; Really Mean - According to unions, woriters in NLRB elections are twice as likely as 
Uiose in card-check campaigns (46% to 23%) to report that management coerced them to oppose the union. Fewer 
woriters in card-check campaigns (1 7%) than in elections (22%) feel pressure from co-woiHers to support the union. 
o Anti::ynign.PR Campaign: Inefectjye - I'd like to congratulate Rfchard Bemian. who came up vnth the concept Not 
every PR consultant can convince his badcei^ to come up with a quarter of a million dollars to run an ad for one day 
in four newspapers, and using a cheap, recycled image from a quarter century ago is what we call cost-effective. 

5/26/2006 
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o Make_ySo.rK.pay - Okay, so I'm all for the idea of making work pay. Tfiafs ttie slogan of the Change To Win 

rampaign umeiled In Las Vegas yesterday Since I couldn't gel (here, I'm going to piece this together over the next 

o NuHi.s_.S_eJT.t!eir Top Priority: HelpmgJ^^ to the UAN Nattanal Lalior Asseml* 

meeting in fUiami on March 1 5 yoted to make organizing their top priority, appmving an increase in memtjershlp 
dues of $1.16 e»ery h»o weeks, or a little more than $30 a year per person, to be used strkaly for organizing 
Washington Education Association: ySshingtonajucaiorelake the Le ad on school fundinn 1 400 WEA memljers meet in 
TSLma^SrAOnuaJ convention - More than 1,400 educatora from around the state will gather In Tacoma this week tor the 
Washington Education Assocaton's annual convention to focus on imp iovlno schooHiindinr, and increasino the sM ^'f 
inv estment mpublK s chools. (Editor's note: "Hmm, impiDving school funding and increasing the state's invKtment in nubile 
schools. How many ways can they say, 'We want more money!'?} 



Labor Related Blogs 

• The Chalkboartl 

° SsM Fund.ing_Pnma - Tim Johnson, of the NYC Chancellor's Parent Advisory Counclf, explains in the Daily News 

what they were asking for on their recent tabbying trip to Albany on the teachers union's dllSf^iSludit™ whThi" 

group urges 'caution" on adding new charter school options for parents. . 
o 'Arn atoAndNYSUT - The slate teachers union has reached tor the nuclear option to keep a lid on any talk about 

including a tuition tax credit in this year's pending state budget: they braught up the D-woS. As in D?lato ^ 

AJpnonse DAmato. 
o NYC Principals Declare Impasse - The Council of Su pen/isors and Admlnkfr^inr. whfch represents principals and 

assistant pnnapaJs ,n NYC schools, said today it Is formally declaring impasse on contract talks with K ST^ 

CSA contract expired almost three years ago, June 30, 2003. 

• Education Intelligence Agency Intercepts Blog: 

o a acher Union Voic e^JMJaMooiLAJ^^ first became aware of a behind-the-scenes plan to 

^' '^,'i^JPl~^''^^'-^'°- '"""'='' "^ '^ '°P iMfS'^WP of NEA, as eariy as 1987 when the NEA naUonai 

office and l^e AFL-CIO made what was ■ until half of the deal leaked - a secret p/ct agreei,;g iS to^"e"5*"' 

other. The latter half of that deal, however, never slipped into the light. It addressed an NEA-AFT-AFL-CIO meraer 

o Teacher Union Voices: D addy What Do You Do? - How a t».^rh.r=' , ,ni„,, n-p dorcribc; hie job ' 

° B'-^S^-^ilU'l""'^ f "^""^ '"^^" ''™'='="' ' ^"^ ""' ^ "'""'' authorization vote will be held by 
the end of the month if it doesn't get a 10 pereent raise, the bulk of which wouW be implemented eariy in the 18- 

month contract penod, and a 3 percent retroactive raise for the last year, 
o Rua!LbJel^png.leoh - TTie Teachers Assodatfon of Long Beach, Calif., engaged In a spirited contract battle with 
he Long Beach Unilied School Detrtet, is all hacked off that the school board sert a letter to taxpa/S eSZ 
the pnDposed 4% raises for teachere that were rejected by the unton. Newspaper article: Gazette Newsoa nL 
o Man J]lg_Dog - Or teacher bites student, anyway Louisville, KY mkldle school teacher Caroline Kolb has been 
canned for getting into a light with a M-year-old student and biting him in the back be<JuK ffie tad wouS'tSout 
^me candy or someth^g^School officials said Kolb had been warned prevfously nS^gS into feSs :*Sd1 
whch was the reason the teacher was let go. The Associated Press ■".""», 

o ttnaLl eachersRipStosse l - A group of 25 fanner Disney American Teacher Award winners has issued an ooen 
letter to Disney President and CEO Robert Iger, expressing displeasure with John StossS's jIn 13 S proS 
btupjd In Amenca. '^ ^ 



State News Updates 

California 

* S^iT^"S?-°ir'^------ ' "^"^ "^^ '^"^ "=■=• '"'^>' ^^^ "'^ '"'<^^' 1° "^ ^ =^P=>=te nonunion 

company that hires live times as many workere during peak season. 

' 2lS^-T-|f£^Sr^ " '^°^- ^'^" ^="' D-™ash., urged the Bush administration on Tuesday to insist that California 
award the contract for the center span of the new San Francisco-Oakland Bay Bridge to a U S oJZanv '^'"°""' 

. Loj_AngM?sMayor.SM^B].oomberg.S(Sool. Retoms^atMo^^^ - Antonto R. Villarelgosa saki ihat other dtles should 
examine placing schools under mayoral control, as New York has done. (Also: Mayor Gets T akMver Tutorial in N.w v„H,, 

Florida 

5/26/2006 
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• Striking wpikers. at UM_to.g§Lrai_se - The students protested, the professors petittoned, the janitors went on strike, even the 
religious leaders stepped in. And finally, the University of Miami agreed Thursday to give hourly workers healthcare and 
raise their pay by at least 25 percent 

Louisiana 

• Multiple Layers Of Contr actors Dr ive Up Co st of Kat r ina C leanup - How many contractors does it take to haul a pile of tree 
branches? If it's government work, at least four a contractor, his subcontractor, the subcontractor's subcontractor, and 
finally, the local man with a truck and chainsaw. 

Maryland 

• Ehrlich. state ofTtcials dec ry 's on of the Wal-Mart bill' - "The son of the V\fel-Mart bill" will make for-profit businesses witti 
fewer than 10,000 employees to spend 4.5 percent of their payroll costs toward health care. Nonprofits with fewer than 
10,000 empbyees would have to spend 3 percent 

Pennsylvania 

• Union could strike - The teachers' union at the York County School of Technology voted last night to authorize a strike if 
contract negotiations aren't soon fruitful. 

Oregon 

• Union backs governor's challenqer - The Service Employees International Unbn Local 503, which represents more man 
18,000 state employees, announced their endoreement of former state treasurer Jim Hill. 

• Unions' defections put he at on g overnor - Kulongoski's re-election bid couW have far fewer volunteers than in 2002 making 
re-electk)n more difficult 

Ohh) 

• School boanj files unfair labor charoe on teachers union - The Zanesville City Schools Board of Education has filed an 
unfair labor practice chaise against the Zanesville Education Association. 

Vtfasiiington 

• For once. Cit y Council shows bargaining spine - The proverbial cold day in hell arrived in Tacoma last week. The City 
Councit held its ground in a labor contract negotiafion. The union backed off. Will wonders never cease? 

• Cit y takes hard line with union workers - For perhaps the first time in history, the Tacoma City Coundl will consider 
breaking off negotiations and imposing its "best and final" contract offer on a group of union workers. The council is 
scheduled to conskier the action during its meeting Tuesday night 

• Jobs engine roaring in state, Seattle metro area - V\fashington added jobs at the fastest pace in nearly eight years last 
month, a perfonnance powered by the red-hot construction sector. 

Virginia 

• U .Va.'B minimum houriv pay rate jumps to $9.37 - The University's minimum hiring rate will jump from $8.88 per hour to 
$9.37 per hour in response to a market study that found rising entry-level wages in the Charlottesville area, President John 
T. Casteen III announced on March 7. 

U.S. 

• G.O .P. Makes lis Pitc h to Firefighters' Union -^ With the election season heating up, the Bush administration and ttie 
Republican Party used a good deal of eneigy and charm on Monday to wroo a group that has long been part of Hie 
Dermcrats' tiase: organized labor. 

• Delphi. GM Offer Early- Retir ement Buyou ts - General Motors Corp. and auto parts supplier Delphi Corp. announced deals 
with tiie Un|ted.^to Vitorkere on Wednesday that wouU help the struggling companies cut labor costs by offering early- 
tBtirement buyouts to 113,000 U.S. hourly worirers. 

• Get your hands off my coffeel Labor acti vi sts press Startoucks - Untons haven't had much luck organizing Starbucks 
Corp.'s baristas, but the latest to fry to organize tile asmpany's workers is the Industrial Wbrkers of the WorkJ. 

• Forest Wtarker s' Plight Ex poses Pitfa lls of Legal Miqrarit Wo rk - Legally documented migrant laborers whose honific 
circumstences were exposed last year have filed a series of class-action lawsuits, while their advocates are insisting on 
better treatment pay and conditions. 

• Lawyer B rings Disti nctive Views to Labor R elatkins Board - Peter Kirsanow's distinctive politics rather tiian distinctive looks 
have thrust him into natkjnal view. The black Republican attonney and member of the U.S. Civil Rights Commisston 
opposes affinrrative action pnagrams as "toserhood" for blacks. In January, he was appointed to the National Labor 
Relatkwis Board. 
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1 age J Ui 

World 

• CaLh_oJcThinking J_aj;ksU.bour,.h^^^^ Doesn'LKnow it - Listeninq to Catholic cl«ir<= nr>*. 

would never think that Catholic thinking actually supports the Uberal Gove"mmenrs labour market refonns UnforS^sLr 
SS.omfc^'^' '" '" ' '^° "°* ^^^^' ^° '^' *^^ "^'^ *° '"^™ thernseivS whS> KSs ic 

. French Pr olestersSeL Strike Date - French students and unions stepped up pressure regarding a new labor law that 
makes it easier for companies to fire young employees. 



Links of Interest 

State Policy Network 
U.S. Dept. of Labor Enfo rce ment Actb ns 
Townhall.com Trade & Commerce Page 
SPN l-abor Exchange Newsletter Ar chives 
National Alliance for Wo rker and Employer Rights 



Miscellaneous 

Sutiscribe | Unsub sqnbg | Eoi 
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From: SPN Labor Policy Exchange [spnlabor@efFwa.org] 

Sent: Wednesday, March 08, 2006 8:37 PM 

To: SPN Labor Policy Exchange 

Subject: SPN State Labor Policy Exchange -Volume 1, Issue 10 




SPN State Labor Policy Exchange - Volume 1, Issue 10 



In Focus: Katrlna took out more than the levies. It took out the teachers' union too. 

• Teachers union loses it s force in s torm's wake - When.the state took over New Orleans schools and fired virtually the 
entire work force of 7,500 teachers, custodians, bus drivers and kitchen staff, the union regrstered no opposition because 
bargaining rights were diminished. 

Follow-up on last week's In Focus: 

MaierLfe_a.R ieket lin g_not.a_p_i£i;et line.? - Staff from the Center for Union Facts followed and observed union officials at the 
meeting. Among other things, union officials racked up a $224,000 bill slaying at a hotel the Carpenter's unfon was boycotting at 
the time, \rtew the full story and pictures here: 

The AFL-CIO's response to the Center's article: 

■ Siime, SjeazeandMgre Behind Anti-Worke r. Anti-Union Campaign 

• ^.HQminem: "The phrase now chiefly describes an argument based on the fellings of an adversary rather than on the 
merits of the case.' (from Dictionary.com) 

Two follow up articles on the AFL-CIO/NEA agreement: 

• The_ NEA J pjfis_Hie AFL-CIQ;s_Sinkin5_Ship - Why on earth would the NEA decide to take this step? We can only scratch 
our heads at this new dvil union and hope the NEA got a good pre-nup. 

• Qngg uestiori LWhy? - While the AFL-CIO's motivation for the accord with the NEA is clear, it wants money that teadiers 
would add to its cofters, teachers' motivations are less obvious. 

Studies/Policy Updates and Articles 
Lab or Po licy 

• Allegheny Institute for Public Policy: Boston and Pittsburgh: Who Knew 

• Capitel Research Center 

o Labor V\fetch - VVill the NLRB_Take Action? A Window of Opportunity to Reverse Clinton-Era Rulings 
o Spawn of Soros - George Soros, who spent almost $24 millron to defeat George W. Bush In 2004, is planning a 
comeback of his "progressive poliBcks" by funding mega-rich leftists think tanks. 

• Bluegrass Institute: 

o Employee choice; The small changejhatwijl create_a big difference - Large and powerful labor organizations say 
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Page 3 of 
also successfuljy tpbbjed ip kijLright to work tegislatjoji. 

. Unfon Leader: New Hampshirejs Ijelter off wILIioul a rlaht-lo-woik law - Unmn ofdciafe rtaim PFnh. ,„,.,-,, ■ , - 



Labor Related Blogs 

• The Chalkboard 



o dei^Ba^ihteSchogJ? So the next time a NYSUT hack tells you he doesnt oppose charter schools iust ted 
charter schools, remember that he's just yanking your chain. ' ^^ ^*^ 

• This Week rn Educalion- 

SportsCenler-style oonversaeons with educalion policvmakers riifr,rmi.re anH ™^»i """'r^"'^' =="ss of 
.hou^checRou, Marc Dean Mi,«sSpt.o^to,^,,^,„jSS^73j;*C^^^^ 

looking IbmanJ to reading soon.) Collective Baraaining in SSn SoS^l^S^ ^ publication, (Wlilch I'm 
Op,^eBa„ai„ing in Educatk,n, APPs NC^Iipg, !^ m^J:^^.^i,!^^^'Zi^''JSS£, ^,^ 

State Neu« Updates 
Arkansas 

but require pamclpatlng e„,plo,e,. ,0 cover all en,pk,yees. ^aSon^T^^^^^^^ 
California 

• SSSfrS"S^S^-»^''-^°™='^™-^-"^-''-'"-'°'«-'P^Ve.ceeded.,OO.oaoin2005, 

Colorado 

Illinois 



Idaho 



' ^^^^snWeaBanJalmraMiSaiw- An Idaho county tnes a racketeering law against empk,ye. wbo hire illegal 



<an5as 



. SchooLtadianlalls sho8,^exfi._,tsay.s - A plan to provide school, with an addifional $500 million three-year school 
)/26/2006 
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spending plan is $2,850 per student short of meeting the true cost of ediicating Kansas City, Kan., students. 
Kentucky 

• 'R^ ht to work ; hearin aonrajjyday - House Democrats are expected to formally kill the governor's proposals regarding 
organized labor on Tuesday in front of an audience of thousands of unbn workers who will be rallying at the Caprtol 

• 37t h Districts v ote. for. D.emocrats - Clark. Weston win Senate, House seats with significant union support. Senate election 
ends long dispute. 

Louisiana 

• Union leader Te ach ers want $4 , 000 in raises - Teachers' union officials say the roughly $280 million pay increase. $4,00C 
per teacher over two years, is reasonable even while the state tries to recover from two hun-fcanes. 

• Teachersj jnion los^ j ts force in .s torm's wake - When the state took over New Orleans schools and fire virtually the entire 
work force of 7.500 teachers, custodians, bus drivers and kitchen staff, the union registersd no opposition because 
bargaining rights were diminished. 

Massachusetts 

. MBTA talks with unions may target healthcare - Ttie MBTA is haggling over contracts with 29 of its 30 unions, and the 
negotiations, observers say, could be the most contentious in years. 

Minnesota 

. Bla ck Flight - African-American families from the poorest neighborhoods are rapidly abandoning the district public schools. 
and either going to charter schools or moving to suburban public schools. 

• Some Northwest Workers Reject Payout - Union forces Northwest to restart bankrupRqf proceedings. 
New York 

• VyabMart Loo.ms Over_2Ji)!stoJmBrove Worker Health Care - Both the Fair Share coalition and Wal-Mart came to town on 
Tuesday bringing their own respective solution to provide healtii care to the 450,000 wortters who now lack it. 

Pennsylvania 

• School building coste.take_fl|ght - Q: School A cost $42.2 million to build. School B cost $31 .5 millfon. Which one is more 
expensive? 

Okalahoma 

• Plm»™lWJieJeac.h^sa!aneslpJegis!ators' - Public schoolteachers are looking for a pay raise of about $4,000 each over 
two years. 

Oregon 

• School district contract negotiations open to all - Contentious talks that ended last year were heW in private. 

• L abor leader pushes for W aBjIarLbill - A new initiative would reguire Oregon's largest companies to pay a minimum for 
employee health benefits. 

Ohio 

• AK-AEIF issuefocu^ofst udente' labor lessons - Teacher Lisa Rowland discusses with students whether ft is right to buy 
AK Steel Corp stock when it tocked out 2,600 employees after falling to reach a contract settlement 

Washington 

. P_ublk: private investnients are _paying^ff in job growth - It finally looks like our state's economy has built up some oood 

job-producing momentum. ' f n ^, 

- Biii|djnaajjrori<force,pne a pprentice at a jang - Unfons have put a high priority on apprenttee programs as not only a way 

to boost membership but to make sure even non-union vrarkers are pnaperiy trained. 
. Angr y with union fees , state woriters ponder su jt - State emptoyees unhappy witti a requirement to pay union fees are 

rebelling in di^rentways, vrith some planning to file a class-action lawsuit 
. M_e asure aims to put _rnoney_JrLcLa.ssrooms - A statewkle campaign to implement the 65 Cent Solution kfcked off last week 

as volunteers began gathenng the 224,880 signatures necessary to put the initfative on the November ballot 
Washington O.C. 

. lea^mknrojLagiin under fedealiDgute - The U.S. Department of Labor yesterday said it has begun a ne» inquiry Into 

financial reporting deficiencies at tfie 4.500-member Wasliington Teachers Union. 
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U.S. 

• The Teachers Uni_qns Are Mad af.Me - Teachers Unions criticize "Stupid in America," but they don't refute the points 
asserted in the report They don't refute them because they can't. 

• S ervice vy orkereAgreeJo PayAFL^IO j3,9M - The AFL-CIO had filed a lawsuit seeking $10 million that it claimed the 
service employees union owed in payments to the federation, but settled for $3.9 million. 

• AT&T^IISpijm meraer_lo _djscgmeciJO,OO^jo^ ~ One way AT&T hopes its $67 billion proposed merger with BellSouth 
win pay off is by allowing it to get rfd of redundant operations. 

. 1_oleyeof 20 workers is an Jljeaalirnmjgra^^ - illegal immigrants in the United States now number as many as 

12 million, and account for about one in every 20 woilters, a new estimate says. 

• New Economy Hurting People in the Middle the Mnsf ~ D^gpitA [».» , ■namp^,ym..nf. ^tmng economic growth robust 
productivity gams and record corporate profits, the inflation^djusted income for all but a tiny fraction of the wealthiest 
housefrakis hasnt increased at all. 

. 6 M to Freeze Sala ried Work ers' Pension s to Cut Cost^ f I if^^t^A) - General Motors Corp., cutting costs after $8 55 billion 
in tosses last year, will freeze the defined- benefit pension plans for its 36,000 salaried workers and switch to a defined- 
contnoution plan. 

• R etirement Fund Tap ped to Avoid National Debt Limit - The Treasury Department has started drawing from the civil 
service pension fund to avokf hitting the $8.2 trillion national debt limit. The move to tap the penston fund foltows last 
month's decision to suspend investmente in a retirement savings plan held by government empfoyees 

• AF L-CIO rejec teUS gu^shrorkerproBogate - AFL-CIO leaders on Tuesday said they wouW reject guest worker proposals 
now in Congress, saying that all foreign workers who come to the United States to fill labor shortages should come as 
permanent residents. " lui-uiiicoo 

" Judge Btocks Mefft Pay at Pentagon - A federal judge Monday blocked the Defense Department from putdnq In Diace a 
meni pay system, saying it would erode bargaining rights for 650,000 employees. 

• Northwest Airlines, p ilots in tentat ive deaj 



Links of Interest 

State Policy Netwo rk 
U.S. Dept of Labor Enforcemenl Acfcns 
Townhall.com T rade & Comrneree_Pagg 
SPN Labor Exchange N ewslatt^r Arrhivps 
Hab'onal Alliance for W oriter and FmplnygrRjjlTte 



Miscellaneous 

- ,s'Si;;teSin"d'^^TtolS.S"* ^ '■"' "'''="°''"''' "^^^^^ 
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From: Todd, Don - ESA 

Sent: Monday. April10.20067:50AM 

^°' S"pA°l'Jll^?t;f.f •n«l!^'^^'"\ll!!?°"' K'^l"=-OaA; Krtshnamoorti, Mate; Kniska, Lisa- 

OPA, Law Steven - OSEC; Upnic. Victoria - ESA; Radzely, Howard - SOL Redmond Sein - ESA- 
Spencer, Glenn- OSEC; Stidvenl, Veronica -ASP "■-, nouinona, oean tSA, 

Subject: Wal-Wlart in tile r^ article 



*T^ nnX*^ , «f '^ M - * ^toP *efe. Indiana-based Boilemiakers Lodge 374 spends more than 
$10,000 at Wal-Mart, even as its national federation conducts a nationwide smear campatan 
against the business. It seems it's true: Everyday low prices can't be beat " '^"'P^'9" 



LABOR BOSSES' LUXURIES 

By RICHARD BERMAN 

I^rffJ' Jul'** ■^.fsllie spirit Ijehind tlie (ederal Labor Departmenfs new approach lowam union 

leaders. After years of laxity, it Has linaily begun to demand greSter disclosure of iS spSng 

UlT.!; 'H^^jLf^. '" ^"IS?' I?""?^ ™°"= "*'" '^^"^ '^r^ <" '"^' S250.000 (about 4 500 in 
all) to file detailed financial reports, itemizing any outlay of $6,000 or more. -,aou m 

Deborali Greenfield, associate general counsel of the AFL-CIO sniffed to The Wail Street Journal -w*. 

S^r^rsth^SnSSS.^'^-''^''^^^'"""^*™-'"^^'''"^^^^^^^^^^^ 

This weeli, as unions close the books on 2006, the public Is getting an unpiecedenled look at how lahr^r 

ss^ts^;3stSyS£^yro^;=»=-"-°''^'''--^"-^^^^^^^^ 

n™ill^'°°' "'" '""! 'JI°^'= '■°°=' '"' " ""' '^''* City gave its retiring president a $52 000 Cadillac 
other expense are merely absurd, sucti as the New York District Council of the Carpenters unlon'<i 

s;^s™.sr,inUisi,r'^-'""'"^^='^''----*^^^^^^^ 

At least «a( year the union execs didnl cross picket lines, as they did last month at the Hotel del 
Coronado in San Diego, which the tocal carpenters' union was picketing. 

SS S'S"'^' ^'^ "^ *^'*- Iritlrana-based Boilemiakers Lodge 374 spends more than $10 000 at 

^r^sre^s^xr'p'^Ss^Strb^i?""*"^"'^^^-'"^^^^ 

The list really does go on. From the lavish to the bizarre, a common theme emerges: This is not merely 
5/25/2006 
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evidence of a few isolated misspent allocations but of a deep structural flaw, the result of a historical laclt 
of transparency and accountability. 

InterestingJy, union leaders have long tried to compel greater openness on the part of businesses, using 
the infomiation as ammunition vKhere possible. Yet fhey have strongly resisted when it has come time to 
comply v«th the same pnxedure. TTie national AFL-CIO spent $121,367 {largely from members' dues of 
course) in lib'gation against disclosing the information. 

What becomes clear is how lucrative a business organizing labor is. If you were to waltz into, say Steve 
Jobs' office and demand he cut you a hefty percentage of the wages he pays his workers, he'd slam the 
door in your fece. But if you manage to unionize his business and collect the dues members are forced to 
pay. you have effectively accomplished the same thing, just two degrees removed. 

When union members pay out dues from the wages of their labor, they do so with the expectation of 
some return on ttieir investment. In theory, those dues go to fund representational activities, such as 
encouraging higher wages and negotiating better contracts with business owners. But the National 
Education Association spent less than 15 percKit of its $314 million budget on such purposes By 
contrast, it spent more than twice as much (over $120 million) on union administration and overhead. 

The problem is that labor officials across the nation Beat their expenses as if they spring from the coffers 
of profit-earning businesses, which they manifestly dcmt Nearly everything union management buys 
from resort lodgings to extravagant retirement gifts, is paid out of mandatory dues ftwii the woricers thev 
purport to represent. ' 

Hopefully, this long-ovendue publication of unions' fiscal records will prompt some enhanced scrutiny of 
their (expensive) activities. For too long, leaders have financially operated outside the view of members 
Ralph Wfaldo Emerson once remarked that our distrust is very expensive. Not nearly as expensive as 
trust 

Rkihara Berman is execulive director of Itie Center for Union Facts, a non-profit supported pnmarily by 
businesses and foundations. View tl)e unions' fiscal 2005 data at unionfacts. com. 

To sign up for Daily Newsletter Alerts, please visit 
http://www.nvpost.coni/Dhp/newslettef/classrftf newsletter clicks.php 
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From: Clark, Matthew - OSEC 

Sent TTiursday, Januafy 12, 2006 3:48 PM 

To: La*. Steven - OSEC; Conway, Paul; Spencer, Glenn - OSEC; Krishnamoorti. Mala- Pizzella 

51i" E^^ " °^'^ '^°^'^' '^°" " ^^^' °"^"' '■''"" " °^^^' '^®^"'0"d, Sean - ESA,- Loos, 

Cc: Filiciello, Christopher - OSEC; Mulvee. Julie - OSEC 

Subject: FW: SPN State Labor Policy Exchange - Volume 1 , Issue 2 

d^' lo^^^ ^"^^^ *® Secretary's slatement on the job numbers, ttie WSJ article and ALEC's state union 

Matthew Claris 

Public Liaison 

US Department of Labor 

OSEC 

(202) 693-4637 Direct 

(202) 415-3373 Cell 

{202} 693-6145 Fax 



From: SPN Labor Policy Exchange [mailto:spnlabor@effwa.ofp] 

Sent: Wednesday, January 11, 2006 5:29 PM 

To: SPN Labor Policy Exchange 

Subject: SPN State Labor Policy Exchange - Volime 1, Issue 2 



SPN State Ubor Policy Exchange - Volume 1, Issue 2 



In Focus: Los Angeles Times on the United Farm Workers 

• The Los Angeles Times published an intriguing series by on how, for the United Fami Wbricers the businssB 
of organrzing fami woricers has become almost an afterthought. By Miriam Pawel. ''™'^^' ^^ business 

o Farmworkers Rea fi UHe as Union Strays From Its Roote - Th^ mn.»n,^nt ^, ,jif |^ cccjr Chavc- 
has failed to expand on its eariy successes o^anizing poor rural laborers 

° Real Estate Deals Pay Off for Insiders . - In one case, a charity sold property earmarked for low- 
tncome housing to a group with which it had ties. The land was then flipped for a $1 1-million aain 

° Linked Chanties Bank on the Chavez Name - The union-related philanthropies enrich one arrother 
operating like a family business. 

° sS'^S^^ir*™^ r ?"" """*='" """ '^'^'^ °" "lunteeis and aid groups for 
rood, water, medical caie and legal advice. a po ,ui 

° ''"'"^ '^"'•^ '^"V "^°°l' "fe "»" P^X - Were Ellseo Medina has gone, onions nave grown 
° Decisions of Long Aqo Shape Hie I Inlon Torlay - In the late 1970s Cesar Chavez grew intent on 

keeping control. He cnished dissent, turned against Mends, purged staff and sought a new course 
° Farirworkers Reap Utile as IMion .strays From Its Rnrvts - The movement Quilt by Cesar Chavez ' 
has felted to expand on Us early successes organizing poor rural laboreis. As their plight Is used to 
attract donations that benefit others, services for those in the fields are left to languish 
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Special Note: Now that most states' legislatures are In session, please lomar6 Information regarding leolslalion 
readers should be aware of. ^ -na icyiawipun 



Studies/Policy Updates and Articles 
Lalior Policy 

• Capitol Research Center 

o Paychecks Unprotected - In Noveml)er 8. California voters rejected a "paycheclt protection- 
,Tf ^IfV^ ^' "°* ^^" ^"°*^ ""^ members to prevent use of their dues for political actlvitv 
What lessons can paycheck pnSectlon advocates team by examples In other statM such as 
Washington, Idaho and Utah? By Michael Reitz , wi.» 

o Labor Notes: January ?nnfi 

. Department of Labor statement ol U.S. Labor SecM;„ y Elaine L Chap n n December Fmolovm.nt 
IJumheH - Tlie U.S. has enjoyed 31 straight months of Job cneatton, totaling more than 4 6 million new 
jobs, Department of Labor, January 6, 200e. 

• Evergreen Freedom Foundation: 

° S!fl?" f^"!??!! T" ""'°" """y'^' "i^^""'^" ""■" - Legislators interested in securing full 
financial accountability for union members can enact model legislation provkjed by the American 
Legislative Exchange Council (ALEC). By Alex Bohler, January 1 1 , 2006. 

. Human Events Online: Union Payout Rtrords Online - Unions' expenditure reicoids are now accessible 
3T0O6 [tel«1-ent of Labor at »w».unlon-,enorts ^, "L, by Amanda B. cJI^nte^a^lry 

. Indejiendence InsHlute: Institute Accepis U nion Credit for Supnortlnn Fducation Refhrm , lnr„m,in^ 
BadBB - Say what you will about th^ Colorado Education /Ssodation (C EA), Its officials grvTS^ dlt 
where credit IS due. ** cwcuu 

. James Madison Institute: The Journal of the James Madi^n in«it„t. i,„, button Issues in FlorMa 
educatton. Fall 2005 Issue. 

o Ttie Mythotogy of Teacher Unions - Nobody should be surprised when teacher untons place Oielr 

members economic interests ahead of tiie students' wellare By J Stanley 
o "Jy Florida Needs Paycheck Protection - Require state and tocal govemments to obtain employee 
pemssion to dajuct from ttieir paychecks that will be used to support politk^al activities S S 
Donier 

. Mackinac Centerlbr Public Polfcv: Wal-Mart Exoniies f^r^nfradfcticn.. on the I efi--n,„... „„ .k„ ,.„ ^, 
deeply exercised about Wal-Mart, but Biey have a problem. By Jack McHugh, January 10, 2006. 

. Natlonallnstitute for Labor Relations Research: Big Labor-Funded study Deenlv F<^^ -. Academic 
apologiste for top-down organizing ignore the basic lacts and promote the "cart check" process i 
neutral,' January 4, 2006. '^ 

• National Right to Wori< Legal Defense Foundatron, Inc: 

° WSJ: Why Not Liberate the Amencan Worirer - Despite the hue and cry about Uie demise of tiieir 

movement, union officials must be quietiy relieved. January 3, 2006 
° Teamsters Local Hit with Federal Charoes for VlrJati n o UPS Wbrkei^i' Rkihts witii Unlawfi i l Forced 
UOlonDus^eBures- Local UPS eiiiptoyee tiles dass action chaiges to step union oSls' Si 
seizure of forced unfon dues for polllios, January 9, 2006. 

. Tennessee Center for Policy Research: Tennessee Ediir ation As..iocialion Earns 20M -I i,mn of Coal- 
Award - Tennessee Center for Polkiy Researoh named tiie Tennessee Educatfon AssoclaltalsSpient 
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Of the first annual Lump of Coal award because it fails teactiers and students on every level. 

• l''"'f^L"^i'"'f.!°'. '''"""' ™"*- " »» Study Finds Bio Gao in Pav Ren eflB Between nnvpmm.ni .nH 
EmatfcSiCtorVSforkaH - TTie Yankee Institute for Puljlic Policy released "Tlie Two Connedlcuts - a study 
that enamines wages and benefits in the Nutmeg State's public and private sectors, by D. Dowd Muska 
Jsnuary 10, 2006, ■ 

• Opposition Studies: 

° '5 The Strike Dead? Nol According to Bob Schwartz - Bob Schwartz's new book is a unique tool to 
use in membership education, leadership training, and union strategy discussions about what to do 
when a contract expires, by Steve Early, Znef, January 3, 2006 

° AFL-CIO Launches Fair Share Health Care Campai g n in 31 States - Working fa,r.iii« their unions 
and community allies are joining with the AFL-CIO in launching a major health care campaign in 31 
states to ensure the largest corporations, such as Wal-Mart stop shifting health care insurance 
costs onto workers, taxpayer and other businesses. AFL-CIO, January 5 2006 

° nndinq Friends in Low Places at Wai-Marf - American Rights at Wbrk unveils flash cartoon parody 
of Garth Brooks and Wal-Mart to expose the retail giant's anti-union campaign. America/) Rtohts at 
Wbrk, January 1 1 , 2006 



State News Updates 
Arizona 

• Big state pay increase has backers - State Republican leaders are promising what they believe Is the 
largest pay increase ever for state and university employees. By Howard Fischer, Capitol Media Services 
January 5, 2006. 

California 

• T'?"=ll Worker on Paid Disability in I onq Distance Runs? - A Santa Cruz Metropolitan Transit District bus 
dnvernamed Johnny Charania has been charged with fraud and grand Iheft whin he ran in the IS 
"^'^^h - reported yesterday m the Santa nn.7 .'^^ntinpl - while taking disability pay. 5 Matt RcJenb^ra 
Rosenblog, January 9, 2006 

New York 

. Settlinq the Settlement - Ten days after the two sides in the transit dispute announced a setllement, much 
about the dispute remains strangely unsettled, by Steven Greenhouse, New York Vmes. January 6, 2006 
Pennsylvania 

• Teacher sthke session pets heated - Pennsylvania State Sen. Robert Mellow proposed a bill to eliminate 
sinkes by fbrang binding last best offer arbitration. By Mark Guydish, TimesLesder am Jan 10 2006 

• ^"'"gl"^"?^"'?.'", *>=''^'->«"^ "trike^ - About two dozen Pennsbury parents i^e to HamsbuiB 
hoping to persuade stale legislators that teacjiers' strikes should be Illegal By Kellie Patndt MadfeS 
Inqutmr, Jan. 09. 2006 ™ci^"/a 

Washington 

. Antmmon group sues - Free Conscience, a group of state workers that fanned to oppose requirements to 
join unions under stale contracts, says it will file a clasMoBon lawsuit 77ie Olympian January 9 2006 

• 2004 election conbpveisy still hounds Gisqoire - When a prominent statewMe labor union asked' its 
-rjembers how they would vote in a ramatch of the 2004 election, WSshinglon's controversial newgovemor 
Chnstne Gregoire. lost By Ralph Thomas, ne Seattle Vmes, January 9. 2006 

• Sl« Pluses oompanles for benefits - A move is afoot to Ibrca Washlngtoii's largest employers oartkjulartv 
retailing behemoth Wfel-Mart to provide health insurance to more workers. By Brad ShaiSSi 7^ ' 
O/ymp/a/j. January 6. 2006 

U.S. 

• Foes in Central America Stall CAFTA - The pact was to take effect Jan. 1, but it has been blocked by 
election polilics and anti-trade sentment. By Evelyn Irftani, Los Angeles Times, January 9 2006 
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• Was Vtel-Man's Anti-Union Imaqg I Isai as a Shield'' - The union project was said to be a secret schema 
appraved by senior Vtel-Mart executives, to pay union members for infomafion abwrl „htt storl^^™' 
planned to organize. By Michael Barbara New Yak Times. January 9 2006 

' ""«■" Meml^ra: Let the Sun Shine In - Improved financial reporting requiiEments by the Department of 

Ubor have every Goi^^-feahng union diiefproying none of lhe7melSs fnd their unic^n^SlM? 
repo J because theyil see for themselves how dues are being wasted on fat salaries and S«^„ses 
By Pat Cleaiy, Manufactimig Blag. January 05, 2006 causes. 

• .';!"^™;''^g!::^ '":?""" '-'^ "' ^"^^t Panems - Tire two national teachers' unions have provided 
lie most detailed pubte accounSng to date of their spending, as a result of new federal reaulimenT, 

JIlTjinu'SJnffi*'''"''"'''''^'"™*"^^^ 

Worid 

' *l't°lB crews threaten strik e tor start of Turin Games - Alitalia mini, onrf a^h. „»— ..— ^ -,. . , .. 

^e^e and the fi^ day Of next month's Tuhh Olympics, ^rLatenl^'g ha^TaSgtnfcEs''"'' °" 

Sportsf-r/recomiw/ereporfs. Jan. 10, 2006 
• £.H°'°!,SS^f ^^^' PntT'^Mh Day of Strike - Codela,, the world's biggest cooper producer 

^contractors' employees in Chile entered the sixth day of a strike without hamperfngTpIt aTte 

second-largestmine.e/bomte^, Januarys, 2006 ' a uuipui ai irs 



Links of Interest 

State Policy Network 

Union Corrur>tlon tj pdafe 

Recent Enforcement Actions by the U.S. Department of Labor 

IfflmMLMsACommeroePage-A running commentary on trade and commeroe Issues from policy 



Miscellaneous 
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Spencer, Glenn - OSEC 

From: Todd, Don - ESA 

Sent: Monday, March 13, 2006 2:16 PM 

To: Law, Steven - OSEC; Conway. Paul; PizzeHa, Patrick; Lipnic, Victoria - ESA; Wilson, Mark - ESA" 

Kruska, Lisa - OPA; James, David - OPA; Ivereon, Krisline - OCIA; Gibson. Lynn - o'sEC" Soencer 
Glenn - OSEC; Krishnamoorti, Mala ' ^ ' 

Subject: Union Corruption Update 

Note at the end they have a link to DOL union reports page. 

Today's edition has articles od Ludlow and the Rutledges bodi OLMS cases. 




Nationar Legal and Policy Center - Organized Labor Accountability Project 

UNION CORRUPTION UPDATE 

March 13, 2006 - Vol. 9, Issue 6 



For Influential Leaders & Important Decision b/lai<ers: 
Infomtation on Amenca's most convpt & aggressive unions 



ELECTIONS & POLITrCS 

FBI Raids Offices of Queens, N.Y. Politician- Labor Boss 

Life in a dual role of poliUcian and union boss has its temptations. People come asking for favois especially 
when it comes to contracts. The power broker's social connections and knowledge of the rales mite it all too 
easy to say "yes" to ffiends, while making extra money on the side. But bemg in the sweet seat can lead to 
situations where the risks outweigh die rewards. Brian M. McLaughlm, president of the New York City Central 
if [?^"' '■'^"^ ""' '^°" '^'^ ^'"= Assemblyman from Queens, has learned die haid way On Thnisdav 
March 2, FBI agents conducted a dawn raid on each of McLaughlm's union and Assembly disWct offices, cartini 
out boxes of computers, books and records. It's part of an ongomg investigation into massive bid-riggingof Citv 
electrical contracts, hi the process, the raid made his political ally. New York City Mayor Michael BtoomberB 
appear less than astute. " 

Ihe feds are looking into wheflier McLaughlin, 53, had received under-the-table payments from apair of 
companies tha had obtained a combmed $162 million in active contracts from the New York City Department of 
Transportation (DOT) to maintam public streetlights and traffic signals. The case hasn't reached traumatic 
puporlions-yet. McLaughlin was not airested. Neiflier were any DOT employees. Moreover, no Central Labor 
Council officials or membere other dian McLaughlin were placed under investigation. But Uiat situation may 
change if evidence points in the dnection of bid-riggmg for fiin and profit. The FBI. significantly did taid a 
conttactor, die Qneens-based Petrocelli Electric Co. If it turns out that McLaughlm awarded inflated contracts, 
taxpayers have paid a lot more than McLaughlin had collected, and that could be the end of his career. 

Brian McLaughlin knows about power. Politicians, CEOs, real estate developers and even Catholic bishops have 
courted him. A seven-teim Democrat in die State Assembly, since 1995 he's been president of the AFL-CIO- 
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chartered Central Labor Council, an umbrefia organization for about 400 unions representing some 1 million 
workers. That malics him ideally suited to play matchmaker to city officials, union chieBams and contractors. 
McLaughlin is a union man, a third-generation electrician who rose to become director of the street lamps 
division of International Brotherhood of Electrical Woriceis Local 3, a position which he stiD holds That rise to 
the top of the CLC was made possible by his mentor. Hairy Van Aisdale, Jr., himself an IBEW Local 3 member 
who served as the fiiBt council president, Irom 1958 until his death m 1 986. 

It's hardly surprising that McLaughlin has received tens of thousands of dollais over the years in campaign 
contributions from lai^ electrical contractors. Political candidates seekmg the labor vote know that an 
endorsement from McLaughIm carries a lot of weight He endoised Mayor Bloomberg in his snccessfiil re- 
election bid last year, and lent support to the mayor's ultimately unsuccessfiil proposal to build a football stadium 
on the West Side of Manhattan. The talk around town was that McLaughIm was likely going to be New York's 
next mayor. 

Any such plans are now on hold, given the ongomg investigation. The fbcus of the federal probe are several 
contracts awarded since 1999 to two firms, the aforementioned Petrocelli Electric, and Welsbach Electric, also hi 
Queens. In those contracts, bids were supposed to be sealed ui oitler to remove the likelihood of fevoritifan 
Petrocelli currently holds $92 million m comracts, and Welsbach holds the other $70 million DOT awards 
contracts on a borough-by-borough basis. That helped put McLaughlin on the road to corruption say 
mvestigatois. Anonymous law enforcement officials assert they gathered evidence dmiugh wireaps and other 
tools showmg that electrical contractors had given him an American Express card and paid the card's bills. 

Mclaughlm is still a fiee man, but he's running out of leg room. About two monOis ago he announced that he 
would not run for re-election, prefeiring to devote more tune to CLC affairs. McLaughIm denies wrongdoine 
'Tie hasn't been charged with anything. He believes he will be iillly vindicated," said spokeipeison ciolyn 
Daly. A lot of people close to the case aren't so optimistic. (New YorkTimes, 3/306; New YorkSim. 3/1/06- 
Newsday.3/4l06;NewYortDmfyNews,3/5/0f). w^toim, j;;i/uo, 

ELECTIONS & POLITICS/SERVICE EMPLOYEES (SEIU) 
Local Labor Boss-Ex L.A. City Councilman to Plead Guilty 

On the West Coast as well, things have gotten tough for a prominent labor official holdmg down a second job as a 
politician. Until recently, Martin Ludlow was die toast of Los Angeles progressive politics. But right now die 
fonner Los Angeles City Councilman and union leader looks more like toast. On Monday Mareh6 Ludlow 
head of die Los Angeles County Federation of Labor, agreed to plead guilty to felony consphacy to iectetly divert 
more than $36,000 m union fimds to his 2003 council campaign. Three days earlier federal and stale prosecutors 
along wiUi the City Ethics Commission, announced they had worked out a deal. In addition to paying restimtion ' 
Ludlow would accept a four-year ban on holdmg public office and a 13-year ban on leading a union He may be' 
able to avoid prison tune provided he cooperates with the mvestigation of fonner Service Employees Intemational 
Union Local 99 President lanett Humphries, who has pleaded not guihy to a pair of state counts. 

Prosecutors have charged Udlow with pultmg political operatives firom Local 99 on the union payroll and nsmg 
union fimds to pay for phone bills and other campaign expenses. The scheme was an attempt to cheumvent a 
$500 legal celling on campaign contributions. Ludlow and Humphries, prosecutois liiither allege tried to cover 
up the scheme by aisift-ing, removing or altering union records. Humphries allegedly directed the SEIU Local 99 
bookkeeper to create backdated documents and change employment records to "make them appear as mdependert 
contractois rather than employees." The phantom woriiers are cooperating with proseculom. Local 99 is a maior 
political player, having conuibuted hundreds of thousands of dollars to more than a dozen local candidates 
Humphries, with a palpable laste for the finer things in life, is fiicmg a separate set of federal offenses beyond 
political battles. She's hemg charged with one count of conspiracy and 17 counts of embezzlement for siphoning 
union hinds to pay for trips for herself, family and friends to Hawaii, the Virgin Islands andAustralia. 

Ludlow is set to plead guilty at his arraignment on March 27 WheUier or not he knows enough to put Ms 
Hmnphries away, his arrest and plea bargam reveals volumes about the mterplay between Los Angeles unions and 
City Hall. Ludlow, 41 , resigned from die City Council last year to become execmive secieUiry-treasurer of the 
825,000-member Los Angeles County Federation of Labor, with its more than 350 unions, fcllowing the recent 
death of his longtime labor mentor, Miguel Cpntreras. It's the top staff post in that organization And it provides 
opportumhes to provide favors, something Ludlow had done, m fact, even before taking over the federation 
Back dunng his days as a board member of the Metropolitan TiansportaHon Authority, he allegedly helped an 
associate obtain a $282,000 public relations contract, even though conflict-of-mterest rules prohibited him from 
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officially acting on it. Federal officials agieed not to go after him for that action. With Ludlow having lecently 
left his federation post, the group's executive board recently appointed Marina Elena Duiazo as its interim 
secretaij-tieasnrer. She's president of UNITE-HERE Local 1 1, which represents hotel workers (LosAmeles 
Times, 3/4/06; Associated Press, 3/4/06). 

HOTEL & RESTAURANT WORKERS (HERE)/TEAMSTERS (IBT) 
Hawaii's Rutiedges Plead Guilty to Fraud, Sentenced 

For well over 50 years the Rmledge name was synonymous with organized labor in Hawaii. Employees of 
Waikiki Beach hotels, and drivers making deliveries to the hotels, answered to a fiefdom that Arthur Rutledge had 
begun m the late 1 930s and ran with an iron fist In 1 95 1 Rutledge founded a nonprofit entity, Unhy House to 
provide benefits to Local 5 of the Hotel Employees and Restaurant Employees and Local 996 of the Inteimtional 
Brotherhood of Teamsters. Currently, some 20,000 workers and retirees belong to Unity House. Art Rutledge 
died m 1997, hut his son, Anthony Rutledge, and grandson Aaron Rutledge, carried on the patriarch's torch - and 
with a similar blmd spot for the law. Their reign is now over, though the price they've paid is considerably less 
than what prosecutors had sought. 

On Febmary 6, Tony Rutledge pled guilty in U.S. District Court for the District of Hawaii to one count of 
fiilsi^'mg a tax return. The barrel-chested Rutledge, who succeeded his fiaher as president of Unity House and 
who during 1986-2000 served as financial secretary of HERE Local 5, was sentenced to three years probaHon 
He also was ordered to permanently disassociate himself from Unity House. His son, Aaron, Unity House's 
ftjimer executive vice president, pleaded guilty to one count of wiuiess harassment and was sentenced to a year of 
probation. He agreed to disassociate himself from the group during the probationary period. It was the end of a 
nine-year ordeal of uivestigation and legal wrangling 

Back in August 2003 the pair had been indicted for skimming more than $350,000 fiom Star-Beachhnvs Inn a 
rental company for surfboards and other beach equipment Tony and Aaron Rutledge, apparently with the old 
man's help, allegedly had deposited cash leceipts from the enterprise into at least fi>ur bank safe deposit boxes In 
filmg tax returns for Star-Beachboys during 1993-97, the Rutiedges failed to report $4 1 5,205 in gross rents Four 
months later, m December 2003, a superseding indicUnent charged Anthony Rutledge with diverting a portion of 
Umty House's $42.2 million m assets toward overseas investments. A year later federal agents took control of 
Unity House's headquarteis and assets, following a restraining order issued by U.S. District Judge Samuel King 
Tony Rutledge originally had pleaded guilty last August, but much to his displeasure, U.S. District Judge David 
Ezra rejected the plea because it would have eventually allowed him to return to Unity House. 

Unity House had built its hefty war chest thanks to decades of dues and other assessments on union members and 
Art Rutledge's take-no-prisonere management style. By the early 80s its operations had raised concent among 
certam membeis of the U.S. Senate, who requested that the General Accounting Office launch a iiill-scale probe 
Tie resulting GAO report concluded Unity House was "a conduit for moving fiinds among union locals and 
several afSliated organizations.- The battles over the group's assets between die Rutledge family and local 
HERE-Teamsteis officials, if anything, became more fieree. 

The lecent guilty pleas came after an investigation by the IRS and diree agencies within the Ubor Department 
including Its Office of Labor-Management Standards. The defendants cut a pretty decent bargain with 
prosecutors agreeing to drop about a dozen oUier fraud charges. The deal also allows the Rutledgis to collect 
back pay, severance pay and compensation for lost vacation and heafth benefits. Then hefty legal bills also will 
be defrayed (OLMS, 2/28; Honolulu Advertiser, 2/4/06; KHON-TV, 2/6/06). 

TEAMSTERS (IBT) 

Power Struggle Brewing in Boston Local 

Power, a part of nature, abhors a vacuum. And ever since Georee Cashman. the corrupt boss of International 
Brodierhood of Teamsters Local 25 in Boston was sent packing to federal prison nearly two and a half years ago 
It s been less than clear as to who will fill Oiat vacuum. One will have a better idea come June when the 8 3oS- ' 
member local wdl send a delegation to die Teamsters' national convention in Las Vegas. On one side is ' 
incumbent President Ritchie Reardon, die secretary-treasurer who took over the presidency after Cashman's 
deiMrture. On the other side is his challenger, Sean O'Brien. Both are supporteis of General President James P 
Hoffa, himself up lor re-election late diis year. But die similarities pretty much end diere. 

O'Brien, whose Teamsteis fiidier, William O'Brien, had been a close ally of Cashman, is campaigning on die 
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Slogan, "Results, not excuses!" He's positioning himself as an old-fasliioned organizer using a recent worlt rule 
concession to United Parcel Service to siphon support away Imm Reardon. In turn, Reardon supporters, many of 
them Cashman loyahsts, are charging O'Brien widi benefiting from nepotism. It's not as if they don't have a 
case. O'Brien's father was a movie transportation crew coordinator whose home in Medford Mass was raided 
by the feds m 2001 , a bust nettmg more than $50,000 in cash stuffed in envelopes. Sean O'Brien an ex-member 
of the crew, was named business agent for Local 25. He'd been running a truck driver training school that had 
been under FBI mvestigation for its connections to Cashman. 

The delegate selection process now underway is likely a dress reheaisal for next fall's local elections Tie 
campaign wdl have to make do without Cashman 's help; in April 2003 he pleaded guilty to pension ftaud and 
extortion. Cashman and a local ffuckmg company owner, Thomas DiSilva, had been indicted four years ago for a 
deal to place nearly 20 ghost employees on DiSilva's payroll, eiftcdvely lleecmg a Local 25 benefit nlan of some 
$72,000 during 1992-2001. In October 2003 Cashman, who also was Hoffa's A division dic*7r^e?vedT 
two-ycm^, 10-month sentence, a $30,000 fine, and a 13-year ban on paiticipaling in union affiiirs. He's now living 
m a halfway house. But that s not gouig to get hun any closer to either O'Brien or Reardon with die feds 
watching every move of the local. {Boston Herald, l/lVOe). 

TEACHERS (AFT) 

Labor Department Files Suit to Void D.C. Local Election 

The lowlifes who tm die Wishington Teache.5 Union as their personal piggy bank for seven years are gone iiom 
the scene, but die effects of their reign of embezzlement and money-laundering are still around The 4 500- 
member union, an afRliate of die American Fedeiadon of Teachers, is feeing a Labor Department civil'suit over 
apparent iiregulanties m local elections held during December 2004- January 2005. The DOL filed die comokint 
UJ federal court on Febiuan' 15, arguing that «violations...may have affected the outcome of the defendant's 
elections. If successful, the earlier results would be voided, and a new election would have to be held The suit 
TiSiSiT ™"'P'™"^ "> ">= department by fom- union membeis, one of whom had run unsuccessfully for 

The local leadership insists the election was fiilly in acconlance with established procedures for union elections 
We beW ftat once Ihefects are reviewed, the WTO membership and the public will conchidc that the election 
^i !!^"*° *.!^ ™d most democratic manner possible and diat all candidates were afTotded an ™™ 
and fiiir opportunity to be elected, remarked President George Parker. Likewise the AFT, which supervisedthe 
etaMlon and nm die local for two years after giving ex-Presidem Barbara Bullock and her cronies die boot 
defends its decision. It recently sent letters to local leacheis defending the elections as "neutral and fair - The 
p^t^fedeiation reviewed die challenges, but evenbially decided the complaints "failed to meet die burden of 

The four local members who filed the challenges see a cover-up. T don't believe diat die Washington Teachers 
b"' f J^K-^°'^ ?/',^r ^''i"<l=""« » "I"' "= »=re telling diem," said Elizabeth Davis, who had 
finish^ ftird ma field of direein the presidential election. "It's repeatnig the same practice of pretending not to 

m 7 d *T T^^ "" ^'^.■"S""^ "■= '^™«°° ""' »"» ''"'"eis never Sved /fr Ml* in fte 
mail and that ofteis who were meligible somehow voted. Last May the AFT sem Davis, Jereme Brocks, Benii I 
Nichokon and Vemta leffenon a letter mfonnmg them Uiat the evidence did not merit k fiill investiSn 
Whatever the impericctrais m die mailed ballots, die letter stated, diey did not affect the results. As for whedier 
die local will have to hold anofter election, die local membeis can take comfort in Uie 6ct that die regimeSg 
ofKce can hardly be as bad as the now-convicted den of thieves diat had made off with aromid $5 millmn before 
getting caught (IVosMnglon Times, 2/22; 2/27). miuion oeiore 

THEATRICAL & STAGE EMPLOYEES (lATSE) 
Business Agent for Film Set Design Local Suspended 

Ronnie Cunnington was a business agent for a union whose members build soundstage production sets 
Somehow he eonflised that widi taking center stage at evetyone else's expense. On Wettoesday Mareh i die 
executive board of Local 44 of the Intertiational Alliance of Theatrical and Suge Employees voted 16-0 to oust 
Cunningham for alleged embezzlemem of union funds and other offenses dating as fa, lick as 1996 Tliese 
charges include: dem^dmg cash payments from call board employees; reqmnng miion employees io perfonn 
^Konal services for him; r^eiving unauthorized overtime pay; and blacklisting two local membets. -Hie ac&m 

1 ?/ ?=''???™ °f SUIK, and his guilt or mnoeence will be dettnnined at fiihire date. Crniningham 
aheady has declared his innocence. TTie North Hollywood, Calif.-based Local 44 represents about 5,60o7rop 
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makers, decorators, model buildera and otlier employees involved in television and film set design (Daitv 
Variely, 3/3/06). ' 

ALLIED & INDUSTRIAL WORKERS (PACE) 

Local Bosses in NW Ohio Indicted for Embezzlement 

Local 5-712 of the Paper, Allied-Industrial, Chemical and Energy Workers International is a small union. That's 
why the estimated $4,400 that former president Jean Paul Grennay and vice president James Bates allegedly 
embezzled from the local is deceptive. Grennay, 39, and Bates, 33, were indicted early this month by a federal 
grand jury after a Labor Department audit of local books discovered discrepancies, including checks written by 
the ofiicials to each other, occurring during June 2001 and Maieh 2002. Members of the Hicfcsville, Ohio-based 
local, now part of the United Steelworkets of America, work at Manufachired Housing Enterprises, Inc located 
in Bryan. (Toledo Blade, 3/3/06). 

TEAMSTERS (IBT) 

Former Bookkeeper in Virginia Sentenced for Embezzlement 

On February 16, MarciaHuizenga, ex-bookkeeper and ofBce manager for Local 822 of the International 
Brotiierhood of Teamsters, was sentenced in U.S. District Court for the Eastern District of Virginia for 
embezzling $47,13 1 in union fimds. She received three months in prison, to be followed by live months of home 
detention and three years of supervised probation. Huizejiga pleaded guilty last November following an 
mvestigation by the Labor Department's Office of Labor-Management Standards. (OLMS, 2/28/06). 

MACHINISTS (lAM) 

Maryland Local Ex-Treasurer Sentenced for Theft, Cover-Up 

On February 15, Henry Michael Turner, former treasurer for die International Association of Machinists National 
Federation of Federal Employees Local 2058, was sentenced in U.S. District Court for the District of Miiyland to 
12 months and one day m pnson to be followed by two years of supervised probation. Last November he pled 
guilty to one count of making fidse statements in connecHon with his role in embezzling $40 474 from die union 
The conviction follows an investigation by die Labor Department (OLMS, 2/28/06). 

LONGSHOREMEN (ILWU) 

Alaska Local Treasurer Pleads Guilty to Embezzlement 

On February 10, James Jackson, formerly treasurer for Local 200, Unit 62, of die Intemafional Lonphoremen and 
Warehouse Union, pleaded guilty m fedeial court to embezzlmg nearly $13,000 in union limds He was 
sentenced to three years probation. Jackson had been indicted in September. The ILWU represents workers at 
West Coast ports. (OLMS, 2/28/06). epiesoiiis "orders ar 

GOVERNMENT WORKERS (AFSCME) 

Former Treasurer in Ohio Sentenced for Embezzlement 

On February 9, Michelle Thompson, ex-tieasurer for American Federation of State, County and Municipal 
Employees Local 1 1, Chapter 2528, was sentenced in U.S. District Court for the SouUrem District of Ohio to five 
years probation, 1 00 hours of community service, and was ordered to make flill restitution for stealing $2 727 93 
fiomhertocal. She previously had pled guilty. (OLMS, 2/28/06). ' 



Union Corruption Update is made possible by the generous contributions from readers like you NLPC PO Box 
6821, Falls Church, VA 22040. Thank you. Union Corruption Update is part of NLPC's Organized Labor 
Accountobility Project which is investigating and exposmg corruption in the Teamstera, LIUNA AFL-CIO and 
many other mnon or^izations. NLPC Is a nonpartisan, nonprofit fomidation promoting ethics and accountability 
in government through research, education and legal action. wvimy 

In addition to die unions and organizations covered m this Union Corruption Update, leaders'can look forward to 
news and mtomiation on odier corrupt and abusive unions in future editions. All back issues of the Union 
Corruption Update can be viewed at NLPC's website (httpi'/www.nlpc.org). Also available is a union-by-union 
and state-by-state index of all Union Corruption Update articles. If you have sKiy ideas or suggestions for liiuire 



Case 1 :06-cv-00743-RMC Document 9-3 Filed 08/28/2006 Page 78 ( 

editions of Union Corruption Update, please email NLPC at nlpc@nlpc.org. Thank you. 

Looking for a LM-2, LM-3, or LM-4 Annual Financial Report from the Department of Labor? Visit 
http:/Avww.dol-union-reports.gov 



Home :: About Us :: Projects :: Contact Us 
Support Our Wnrit ; ;; Search 

© 2005 NLPC. All Rights Reserved 
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^£,^"^8^' Publisher Washinglon Business Journal Iaccounts-reply-87- 
2699276@webmail.bia'oumals.comI 



From: 

2699276@webmail.biqoumals.com] 
Sent: Friday, March 04, 2005 3:20 PM 
To: TayIor.Aaron@dd.gov 

Subject: Daily Update from Washington Business Journal 



If you are having trouble viewing this email, dick on this link 

or copy and paste tlie following into your browser: 

http7V -asliington bizjoumals com/washington/daily_emai]/?d=2005-03-04 




BOsSessJournal 



> Oont mfts out on «xdusive ni 



a In our print MRtfon. £ 



2:50 PM EST Friday 

MCl's largest shareho lder telc^ t^ 



229 PM EST Friday 

Maryland leqIsJato rs push minlmum-wag g 

increase 

2:16 PM EST Friday 

Maryland tech event to focus on sniri\ ^r 
protection 



1 :26 PM EST Friday 

Arm y awards General Dynanf fgy 



contrart option 



1:18 PM EST Friday 
CarMax reports recorrl 



$90 million 



fourth-quarter sales 



12:50 PM EST Friday 

Circuit C ity same-^tore sales fall 



DaifylllHlate 

Friday, March 4, 2005 



^ Earlhtinic Bu^mss Tl 



FREE 

EQUIPMENT & I 
PROFESSIONAL 
INSTALLATION 



349/n 



Don'f wait! Coll today! 
T -866-576- 8458 



Online Directp ry 

WgbDwto. I Wtb Mafta^Q J EroaH teriiai-q | . Ur«^ 



Compart ies in today's newg 

OkA on a name or number to Fead Bie lalea news aboul Itiat company. 



» Clrcuft City Slorea 

■ Emplotfment PoficieB instttiij t 

» Ceneral Pvnarnl^ :^ 



» Greater Baltimore CummltteB 
a Maryland Chamtwr nf Commgre* 
» Wirvtanit TechnDloq y De\felDnment 



» Se« names m tottav-s nmui^ 
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Fli«IlterHiMeoiiMHanlorltart(iliipro)eclFASll providBilbyeVStok Markets I 



,, Text >r«reion I Cancel Em ail 5iiiii-a-riMtnn 

You may change your email address, yotir preferences, ^^^^Jj^ritefrSHt^^l at any lime by vis 



isltlng bizjoumals«)m: 



If you need other asslstancB, please let us know or contact- 
bejoumals.com customer service. 120 W. htorehead SI., Chartotte. NC 28202 

Heme I FYffilE^ I t^sUtevra I Markeffibce I §ate&P^ 
Mqnav Center I EnlreprenBiir | rjin ta-) i if , 

Washington Business Jouma* emait washin<itoniShi?jMimal5.cnm 

All contenls of this site American City Business Journals Inc. AH rights fesefved. 
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Taylor, Aaron - OSEC 



From; Alex Orfinger, Publisher Washington Business Journal [account&-reDlv-87- 

2699276@webmarl.bizjoumals.com] 
Sent: Friday, March 04, 2005 3:20 PM 
To: TaylorJiLaron@dol.gov 

Subject: Daily Update from Washington Business Journal 



If you are having trouble viewing this email, dick on this link 

or copy and paste the foliowiiig into your browser: 

ht^ /VashiogtOTi bizjounials com/washington/ddjly_emai],'?d=2005-03-04 




BOs'iNESSjoUKNAL 



> Doni miss out on exclusive m 



JT print edWon. Subscribe 



2:50 PM EST Friday 

MCl's largest shareholder t;ikes interttfitin 

merger talks 

2:29 PM EST Friday 

Maryland legislators push r nlnimum-wag ^ 
increase 

2:ie PM EST Friday 

Maryla nd tech event to focus on soldier 

protection 

1:26 PM EST Friday 

Army awards General Dynarriir-s WO millip n 

contract option 

1:18 PM EST Friday 

CariWax reports record fourth-quarter sales 

12:50 PM EST Friday 

Circuit City same-store sales fei|l 



Dail^lpilafe 

Friday, March 4, 2005 




Online Direrfnry 

Web De»lBO I Web MaffceHriQ 1 EiwH Markatlng | . Ib«^ 



Companies in today's news 

Clit* on a name or number lo read the tatesi ne 
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^"""' NalionaUoumal.com (daybookanalionaljournal com] 

Sent: Thursday, April 29, 2004 3:36 AM 

To: Aaron L Taylor 

Subject: NationalJournal.cofn Daybook 

This is your customized Daybook E-mil Alert. For a conpl.te llstlna of =11 
today, events -- or a preview of to„rrows - please see ?he ^ 
NationalJour„.l.com Daybook at http://„.tlonaljoun,.l .oom/meniers/oalendar/ 

=====================, Advertisement ===========.========== 

Should the homeless form their own city? 
Homeless people in Denver want land for a tent city 

of their own. It's part of the trend in 

which homeless populations form comnninities approved 

by local governments . 

http ://207 .27.3. 33/ads/knowledgeplex/ 

============ KnowledgePlex -^•============-===== 



To change your preferences, go to 
«"*:{{**^i™^'°"™^^''^°"'^'"^"*^^^''''^^^"'^^^''i"^«^-'=gi?func=eraail 



Senate Committees 



r"'',?';^"" '"t^"' ==''«'i"l«d today that match your preferences 
For all the week's Senate Comittee listings oi to 

http://natlonaUoum.l.com/™„*ers/calendar/lndax.cglTt„nc.„e,kSsectlon.WMa.ATE 
House Committees 

HOUSE EDUCATION AMD THE WORKFORCE COMMITTEE Defined Benefit- PBr, = 4™ o . 

?SeS^-J°SeS;S^i-L=S??S'S.™ 3 H^:-^^^^ 
Witnesses: Kenneth Kent, vice president for pension isLes 
American Academy of Actuaries, Washington, 
D.C.; Greg Heaslip, vice president for benefits 
PepsiCo, Inc., Purchase, N.Y,; Mark Twry. 
non-resident senior fellow. The Brookings 
Institution; Timothy Lynch, president/CEO 
Motor Freight Carriers Assn. ; John Miller, 
partner. Cox, Castle & Nicholson, LLP 
Los Angeles, Calif.; Teresa Ghilarducci ,' associate 
professor of economics and director, Monsignor 
Higgins Labor Research Center, University 
of Kotre Dame 
Location: 2175 Raybum House Office Building 10-30 a m 
Contact: 202-225-4527 recorded schedule 202-226-2026 " ' 
http : //edworkf orce . house . gov 

HOUSE SMALL BUSINESS COMMITTEE 
Minimum Wage 

w°rLTitfS?:c'K-'^„-S.Sl„™Ss"^°^™= subco^lttee bearing, -Mini™ 
Witnesses, Paul Kersey, visiting fellow in labor policy. 

The Heritage Foundation; Craig Garthwaite, 

director of research. The Employment Policies 

Institute, Todd Mccracken, president. National 

Small Business Assn., Mike Fredrich, president/owner, 

Manitowoc Custom Molding, LLC, Manitowoc 

»i«.; Jared Bernstein, senior economist. Economic 



Case 1 :06-cv-00743-RMC Document 9-3 Filed 08/28/2006 Page 84 of 1 1 1 

Policy Institute 
Location: 311 Cannon House Office Building. 10:30 a.m 
Contact: 202-225-5821 http://wvw.house.gov/sinblz 
**REVISED** 

For all the week's House Committee listings, go to 
hCtp://nationaljoumal.com/meinbers/calendar/index.ggi7func=weekSsection=WAH0USE 

Joint Ccwnraittees 

There are no events scheduled today that match your preferences 
For all the week's Joint Committee listings, go to 
http://nationaljoumal.com/members/calendar/ index. cgi?func=week&section=WAJOIBT 

White House 

There are no events scheduled today that match your preferences 

For all the week's Administration listings, go to 

http: //national journal. com/members/calendar/ index. cgi?func=week&section=WAWHHSE 

Federal Agencies 

There are no events scheduled today that match your preferences 
For all the week's Federal Agency listings, go to 
http://nationaljoumal.com/raembers/calendar/lndex. cgl?func=weekfiaection=WAFEDflG 

Sconcmic Reports 

EMPLOYMENT INDEX 

Labor Department, Bureau of Labor Statistics En^loyment Cost Index for 1st 

Location: 200 Constitution Ave, WW, Washington, D.C. 8-30 a m 
Contact: 202-606-5902 ■■-■.. 

**MEW** 

IIHEMPLOYMENT STATUS 

thS^L^"^'"""^'"'' ^""^" °^ ^^^^ ^'^^^i^'^i'^^ unemployment insurance claims for 

Location: 200 Constitution Ave, MW, Washington, D.C 8-30 a m 

Contact: 202-691-5902 " * ' 

**HEW** 

For all the week's Economic Reports, go to 
http://nationaljournal.com/meinbers/calendar/lndex.cgi?func=weekSsection=WAECREP 

I^i;:rnr;:^=;in^Sr''"^' -= = ==—=—=— ^^ate nealth care policy 
Premier Analysis of State Health Care Legislation 
Inpacting Pharmaceuticals, Medicaid, Behavioral 

Health, Insurance, and Providers. 
Contact us today at 703-536-0600 or click here- 
Service ^^^J^^-^"""-"-' '"^"'^"''''P'^"^ ========.== Health Policy Tracking 

General Hews Events 

EMPLOYMENT 

News conference on raising the minimum wage. 
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Participants: Sen. Edward Kennedy, D-Mass., and Ben Affleck, 

actor 
Location: S-211, U.S. Capitol. 11:15 a.m. 
Contact : 202-224 -4543 
"REVISED** 

LABOR 

The Labor Department 

News briefing to celebrate the second anniversary of the groundbreaking 

government -to- citizen eGov initiative GovBenefits.gov. 

Participants: Steven Law, deputy secretary. Labor Department 

and Patrick Pizzella, Labor Department 
Location: Labor Department, Auditorium, Third and C 

St., NW, Washington, D.C.. 10 a.m. 
Contact: Bennett Gamble, 202-693-4667 

POLITICS 

National Conference of State Legislatures (NCSL) 

2004 Spring Forum, April 28-May 1. Highlights: 4 p.m. - Rep. Tom DeLay, R-Texas 

Majority Leader, "Congressional Priorities for 2004 and Beyond " ' 

Washington Court Hotel, 525 New Jersey Ave., HW, Washington, D.C. 

Location: Hyatt Regency Hotel, 400 New Jersey Ave., 

MW, Washington, D.C. or as noted above. 
Contact: Bill Wyatt, 202-624-9667; http://www.ncsl.org/standcomm/spagehda04.htm 
TRADES 

Senate Democratic Policy Committee 

"obs^°^ °^ ^^^ impact of China's trade practices on U.S. workers and American 
Participants: Sen. Byron Dorgan, D-N.D. 
Location: S-211, O.S. Capitol. 10 a.m. 
Contact: 202-224-3232 
•*HEW** 

For all the week's General Hews Events, go to 

http://natlonaljoumal. com/members/calendar/ indejt.cgi?func=weeJc&section=WAGEK 

To Change Or Cancel Your Daybook E-Mail Alert 

http: //national journal, ccwn/members/calendar/index.cgi?func=email 

Go to the above address, enter your e-mail address, and click the "Submit" 

Dayb^k J^^irilert'°" ^°" '° """^^^ ^°"^ P-ferences or "unsubscribe" from your 

NationalJoumal.com is a service of National Journal Group Inc For more 
information about National Journal Group's publications, go to 
http: //www.nationaljoumal . com/ about/ . 
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Wiebe, Elizabeth - OSEC 



From: Wiebe, Elizabeth - OSEC 

Sent: Wednesday, March 22, 2006 9:09 AM 

To: James, David - OPA 

Subject: RE: thought you might enjoy... 

Traciting: Recipient DeHueiy Read 

James, David - OPA DeTivered: 3/22/2006 9:09 AM Deteted: 3/22/2006 10:41 AM 

Oh WOW Ihafs really interestingl Aren't you excited to be a part? Tlianks for sendingll 6 



Fit>m: James, David - OPA 
Sent; Tuesday, March 21, 2006 4:<M PM 
To: Wiebe, Elizabeth - OSEC 
Subject; thought you might enjoy... 




Union Dues and Donis 

Financial disclosure is a wonderful tiling. 

by Joseph Lindsley 

Volume 011, Issue 26 

March 27, 2006 Monday 



FOR THE FIRST TIME EVER, the Department of Labor is seriously enforcing Its financial 
repotting requirements of unions and disclosing the results online. As a result union 
"]SI1! .^"^"'i*'®,''"'""^ ^' '^''fle-now have the means to examine union finances In 
nSn S f^i' ^"^ •" leam about the outside activilles and potential conflicts of interest 
of union offlcials. The purpose of this newfound transparency is to promote fiscal intearitv 
and union democracy. "iicymy 

Previously, the departmenfs record of enforcing its reporting requirements was dismal As 
recenUy as 2M2, 43 percent of unions were either tardy in submitting their LM-2 fo™s w 
never tumed them in at aN, even though some sort of reporting had been required since 
1959 By contrast, the IRS nonfiling rate was a mere 1 .5 percent, and after the Federal 
Elections Commission introduced civil financial penalties for noncompliance (also in 2002) 
compliance improved fiiDm 82 percent to 85 percent. '' 

Labor long suffered from vvhat a senior department official called a "classic big government 
problem : Union financial disclosure involved a good deal of paperwork, most of it providing 



Case 1 :06-cv-00743-RMG Document 9-3 Filed 08/28/2006 Page 87 of 1 1 1 



information so vague it was useless-which left little incentive to go after nonfilers In an effort 
to encourage greater union transparency, Congress during the Clinton administration 
mandated tfiat the completed LM-2 forms be available online. It was left to George W Bush's 
secretary of Labor Elaine Chao, however, to actually enforce this-and to require more detail 
into the bargain. The new, more elaborate reports are now available and searchable online 
as soon as a union files electronically. 

Some might ask why government should require this level of transparency of labor unions 
the champions of America's working men and women. In response, Chao's department sees 
Itself as the labor equivalent of the Securities and Exchange Commission Although a 
number of unions have, after some hesitation about privacy concerns, welcomed the 
increased scnjtiny, the "absolutists," as a Labor Department official terms them, have cried 
foul. When Labor announced the new requirements in 2003, the AFL-CIO in a 218-oaae 
document, projected that compliance could cost its affiliated national and local unions an 
average of $1 ,239,482 for international and national unions and $21 7,509 for local unions In 
reality, according to its own LM-2, the AFL-CIO's national headquarters spent just $54 150 in 
2005 on software needed to compile the necessary data-though it spent another $121 367 
litigating against having to do so. ti^lju/ 

A few days spent pemsing the spreadsheets of the 20 percent of unions that have already 
submitted their LM-2s for fiscal year 2005 showed that many unions have reported their 
1 l?.!^,'?^^- "^ *" ^ ^^''•^^ "^^ ""y '*'= enterprising Retiree Chapter Local 455 of 
y^,2 ToT '"^™- Other numbers may raise eyebrows. Gerald B. Ellis, for example 
made $1 16 703 in 2004 as a business manager at Local 627 of the International Union of 
Operating Engineers, a member of the AFL-CIO. Local 627 also buys $86 400 worth of leoal 
services from the one-man law firm Gerald B. Ellis, Inc., nicely padding its business 
manager's income. 

And how about the lavish destinaton meetings enjoyed by the AFL-CIO's executive council- 
As the pnvate watchdog organization the Center for Union Facts reported recently after it ' 
followed the super-union's executive council to Ks retreat in California, the 46 members of the 
council stayed at the pncey Hotel del Coronado (check the Labor Department's website next 
year for dollar amounts) at a time when the Carpenters' Union was picketing that very hotel- 
hypocnsy one might expect of a politician (say, Nancy Pelosi, who won't allow workers at her 
Napa Valley hotel to unionize), but surely not of labor bosses, right? 

Or consider Unda Chavez-Thompson, an AFL-CIO executive who also sen/es as vice 
chairman of the Democratic National Committee. In explaining potential conflicts of interest 
on union disclosure reports, she writes, "I eat very little at the various receptions, events and 
meetings I attend, certainly far less than $25 worth of food or drink at any particular event" 
She further exptelns that the DNC spent "no more than" $10,000 on her attendance at events 
such as the DNC Hispanic Caucus-while noting further that the AFL-CIO Committee on 
Political Education's voluntary fund donates $1 5,000 to the DNC. 

The National Education Association, which refused an interview request "at this time " has its 
share of fun as well. The teachers' union disclosure report states that $59,646 was spent at a 
Chariotte, N.C., store called Morris Costumes. (This sum was divided between two 
categones: "overtiead" and "union administration.") NEA leaders do more than party- thev 
also campaign for politicians. They report $24 million spent on political activities in 2005. 

Naturally, much of this political money goes to Democrats. The American Federation of 
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State, County and Municipal Employees gives 99 nercent nf it<! ts vn rnn ■ ,-.• . , 

ao"^s:e^^55,K^?e%'■e^aS«^:s;^ptsf^^^^^^^ 

education as well: li awaS^^d $?S to^L^rs^cS oUn^^'^l° '5 7^"^" '" 
and $6,703,927 to its own Geo^e MmneyC^erto^f'^^fe^fr'' ^''°' "^'^"""^ 
institution In suburban Washington. '^^' ^ ''egree-awarding 

SrlrS^webrifa'^th^^^^^^^ '^^ '=^"'-fe^ ^"i- -^acs's user- 

union cor^pBon. Visitors 'otre st^L^l'm aSThe li^TcteLT^^^^^^^ 
organized labor in 2005: the 13 815 dlscrlmlnat^ r^nfif. », ? ? ^ indictments against 

percent of the "decertmration" efertions S^n zStS^^PS ^,'™^ ^S°°'- ""^ "^^ ^^ 
workplace from a union. "*"^ employees dissociated their 

^Slfto^SVab^rnl^nreslefwh^t™^^^^ 

execudves and enjoy lavish expenra^u^teBSSTmav^lT^^^^ 

designed, as the senior Labor Departmem ofBcial said lo IZL "■ " '^^""^^"^ are 

themselves and to hold their officersTc^unS in^eaTedtansn^" '"'"'^^ v 

aTeTofaS""™^^'^™'-"'™'^""™""^^^^^^^^^^^^ 
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Czarnecki, Karen - OSEC 



From: Knjska, Lisa - OPA 
Sent: Tuesday, March 14, 2006 1;13 PM 
To: Czarnecki, Karen - OSEC 

Subject; fyi 

fyi from the AFL-QO's Blog - 3/13 



Labor Department: Blog This 



U.S. employers never liked die nation's Department of Labor. And Aey liked it a lot less when it 
reached cabinet-level status in 1913, which indicated to Big Busmess &at woikers for the first tune had 
a voice in government. 

And after all, that was the point anployeis had all the money and means to dictate at the worimlace 
Shouldn't workers have an advocate as well? 

Not mider the Bush administration— it's sometimes called a "second Commerce Department" for going 
out of its way to give en^loyers whatever liey want, such as robbing some 6 million workei-s nf the 
ri ght to Q ve rtinie pay in 2004 as part of die biggest rollback of overtime pay rights since passage of the 
Fair Labor Standards Act (FLSA) in 1938. ^^ ^ f & 

In its latest action, the Labor Department's Public Affairs office is encouraging people to visit an anti- 
worker website that offers an amalgam of distortions, including union staff wages. 

The website is the creamrejxniicharfBenmn, whose previous PR campaigns included slamming 
Mothei-s Against Drunk Driyingj n a vicig u s B roiect on be half of tlie alcohol indiL*itry and co'nvincing 
pregnantwomgn to eat more white aJbacore tyna despite w arnings of hig h merciry tvWgnf Berman also 
IS founder of the Employment Policies Institute Foundation, which opposes raising the minimum waae 
(What? $5 . 1 5 an hour isn 't enough for you?). 

According to today's Tfte Washington Post, Lynn Gibson, an aide in the public liaison office, sent an e- 
mail m which she encouraged people to visit Berman 's site: 

"The next [noteworthy itran] is a new website, if you were not akeady aware of i^" she 
says. "The website is dedicated to providing information on labor unions and their 
expenditures. UnionFacts.com launched on Monday, February 13th, and some news links 
are listed below. 

"Here's a suggestion: Next time Gibson sends an e-mail, how about including a link to de AFL-CIO 
Now blog? 



byTulaConnell 
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Gibson, Lynn - OSEC 



From: Scholer. Larry II.aiTy.Scholer@heritage.org] 
Sent: Thursday, March 02. 2006 10:42 AM 



" I y^ -J. 

L Gibson, Lynn - OSEC; External Relations 

Subject: Norquist/Weyrich 3/1/06 

Norqnist 3/1/06 

Lairy Scholer attended 

Wliite House Update 

Tim Goeglein of the White House began with an update on the President's trip to Asia. His trip began with a visit to 
Afghanistan and wiU mclude four days in India, as well as a brief stop in Pakistan. 

On the ports deal, Goeglem directed us to recent conunents made by John Negroponte. to Us Senate testimony 
N^poiite explained that the U.S. remains in charge of port security, that die UAE has always been a Mend md ally 
and that the deal wdl not result m changes in die security status of the port system. ' 

"The CFIUS review process was thorough and rigorous," Goeglein said. 

Meathead's Initiative 

Jeff Segal of the Reason Foundation discussed Rob Reiner's "Preschool for All" universal preschool program The 
program would be flmded by a tax mcrease on California's wealttiy citizens, and it would "dramatically expand die 
power of Califorma's teachers' union. A new paper ftom the Reason Foundation looks at the proposed California 
program and evaluates univeisal preschool programs that other states have attempted. 
http://www.reason.org /Db42 u niveTsalp rescbnnl pHf 

Save the Grassroots 

Kerri Houston of LobbySense, a group opposed to regulation of grassroots lobbying, dishibuted die coalition's 
Staternmt of Principles." The statement expresses opposition to die grassroots lobbymg provisions (Section 105) m 
the McCam lobbying reform bill, as Well as sunilar provisions in steulax legislation. 

"Tlie fight is not over," Houston said. "I thmk it's just starting." 
http://lobbvsense.com/ 

News from AFF 

Pi'",!' *?S' "''^ America's Fwure Foundation plugged the latest issue of BoaiteAmt magazine. Also on Match 
14, the AFF will host.its first Leadership Speaker series dinner. Ken Mehhnan will keynote 
http://america.sfiitiire OT fr/ 

Taliban at Yale 

John Fund spoke about his most recent column in which he discussed the former Taliban spokesman who now attends 
Yale Fund met die student, Sayed Rahmatullah Hashemi, in the spring of 2001, when he touted the U.S. to justify die 
Tahban s d^isiori to destroy 1 000-year-old stataes of Buddha. "At the end of it, I concluded fliat I had looked mto the 
tace or evil. Fund said. 
http://www.opiiiion ioumal. coiii/diaryA 'd=T 1 nQQgn^n 

CBO Worries 

Dan Clifton of the American Shareholders Association informed us that the CBO has sent a letter to Sen Grasslev 
explaining that the capital gams tax cuts had no positive effects on revenues. 

5/26/2006 



Case 1 :06-cv-00743-RMC Document 9-3 Filed 08/28/2006 Page 91 of 1 1 1 

± age ^ UJ 

http:/ /www.am ericanshareholder^,goni/ 

Colorado Candidate 

Jeff Crank is rimmng to replace retiring Rep. Joel Hefley in Colorado's 5* Distriet. Crank, a former Hefley staffer 
cSd^ "'^'""■^"^ '° " P""^- * ^"^"^ *= Democrats to put up a veterTta tUs™"JSy SpSfcS, 

http:// www.jefFcra nk.com/ 

Washington Candidate 

Doug Roulstone is tunning for Congress in Washington's 2"<' District. Roulstone, once the comniander of the USS 

v:!Ss';prh:;,!;t?rSLtr""-''=^'^'''^^^**°^^'^-^°°^^ 

http://www.roulstone4congress.coni/ 

Ney's Challenger 

James Harris is challenging Bob Ney (0H-I8) m the May 2 Republican ptimaiy. Harris comes fiom a lone line of 

Ohioms and is challengmg Ney on pimciples. "I am not waiting on an indictment he said 

httpy/hamsforohio.com/p ages /1/index.htm 

Update from the Sunshine State 

Florida state senator Mike Haridopolosferiefly discussed Honda politics He exoects the o«v™^™i,; * ■ • 

Rep^can hands, alfltough he is not sure whether the teure govS^or ^iut cSSSTM^^^r "He 
expects ae sate senate to remam strongly conservative. On the national scene, he admits that MT^iSStes 
an "uphill battle" m her effort to oust mcumbent Bill Nelson. ""' Jvauierme nams Bices 

Good News for Welfare Reform 

Wade Horn Assistant SeOTtaiy for ChUdren and Families at HHS, discussed an oft-neglected aspect of the Deficit 
Reduction Ac -^ereauftonzation of TANF. TANP requires those on welfare to dedi^te at S 30 ho™™l 
toward achievmg setf-sufflciency Currenfly, however, 60 pereent of those on welfare arenot wSing t^^^Tlf 
sufficiency moaly due to states havmg earher met their caseload reduction requirements. Ms^^^tv^' 
dubious entena for achievmg self-sufBciency In some states, receiving snbZice abuse treata^So^tf 
conmiumty service; m other states, bed rest is considered job preparation. treannent amounts to 

srrsrio'r^^sirs.^^rL^.''^"*'''^''"*"^'^-''™^^ 

Supreme Court News 

Walter Webber of the American Center for Law and Justice sooke about the SnnnmiP r™^' - ,- ■ 

W.^'v^&A.id;^. Tie court ruled againstNOW'sasserdon^aufi^seSbSTrt 

and lacketeenng, to target pro-life demonstrators who blocked access to abortion elini<°s NOW h7 ,■ ^ ?T 

charged that one could violate the Hobbs Ac, without conmiittin^rtir ^robb^""- ^°^- ^ "^'"^ ^ 

Vote for Cuellar 

http:// wwwjienrvciipllar com/ 

Vote tor Cuellar 11 

Andy Roth of the Club for Growth explained that the Clublias endorsed Cuellar 
attE;./AaubforgrgvrtiLorg/ 

Competitive Sourcing Comes to San Diego, Maybe 
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tee Benton of the Performance Institute discussed a competitive sourcing ballot initiative in San Diego The mavor 
wants to use competitive sourcing to ease the city's budget crisis. ijauuiego. ine mayor 

http://www perfnnnanrgwph nrjT/ 

Union Fun Facts 

John Doyle of the Center for Union Facts pointed out the Ml page ad in the Washinrton Pea «w. , ,, r ^ 
present them to the public in kind of a bumper sticker mentali4" hrsS^d W^^-^gl"" Post. We take facts. . .and 
http://unionfacts.com/ 

Property Rights Alliance Update 

Scott LaGanga of the Property Rights Alliance announced that the PRA is offering a fi.lln«,=h;., t« a ^ ^^ 

Property Rights: The Cornerstone of Free JVlarket Success." '^ fnysical 

httD://www.p rnpeitvri phtsa lliance org/ 

NGO How-to 

Austin Ruse of the Catholic FamUy and Human Rights Institute (C-Fam) volunteeted his assistance in aidin. 
orgamzations ounous about gaining NGO status at the UN. "It is extremely difficult to St TO staSs^' hT 
forewamed. However, he admitted that "ifs quite easy to win at die UN" once one gaiSScm^ ' 

Reporter Turns Teacher 

Reporter-tumed-teacher Christina Asquith spoke about her book 777^ Fm,.,-fl-«H^,T« i. * -,- 
Philadelphia's failing schools by bZungTteacher fe ye" to te dSo7tr2^Wd thTf """,t^'^ 
advocate for conservative education refoni. J « m me classroom transformed the former Irberal mto an 

http://w ww.theemertT pnnytp^hg^/v^ 
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Gibson, Lynn - OSEC 

From: James, David - OPA " 

Sent: Tuasday. March 21. 2006 10:14 AM 

Jim - OPA: Krishnamoorii, Mate; Flynn, jihn Sec ' ^*'' ^°^' °°" " ^^ ^'*^'' 

Subiec: FROM THE UPCOMING MARCH 27m EDITION - U„»„ Due. and Donte (Available to online subscnte-s May , 



the weekly 



Standard 



Union Dues and Donts 

Financial disciosure is a wonderful thing 
by Joseph Lrndsley 
Volume 011, Issue 26 



March 27, 2006 Monday 

larg^now have .he means ,o exam4 union finan^^Tnt'^aS^a^TeSdlo'^m a'£o>S fte' '' 
outside activities and potential conflicts of interest of union officials Ths n.^nnJl ,7,h^ ^ iT 
transparency is to promote fiscal integrity and union derZ;^, Purpose of this newfound 

?nn7°«'^' *^ tP/'^^"''^ '«=°'-?' of enforcing its reporting requiremente was dismal As recently as 
e^y°e°„\^^Tol1r.TreToirr.^^^^^^^^ 

Labor long suffered from what a senior department official called a viao^i^ hin ™,. 

Union financial disclosure involved a good deXpape^o^mo^ Sit SinoT^^ "'""'^ ' ■. 

was useless-which left little incentive to go after nonfllerinan effort &1^^pe gSrun^on^"^ " 

Shro"rTJS1err§e"4e'i;°gul'^™S^^^^ 

enforce this-and to require more ditail into fte baS Tht Sw moS elboSe'Z^r' '° "'*""">' 

available and searchable online as soon as a union fte electrSly "^P"* ^'^ "ow 

ofZ%ri!l^sworCrn%3wre:r„^Spon"^^^^^^ 

average oT $1,239,482 for Internationa and national uninnss anH toiv r;no *„. i -JT ^^ "'"""s <"i 
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627 of the International Union of Opera inrEngin'eerra mS of th^ ^' ^°^ 

rnSe°n*°.'r-™'-='-"---^^^^ 

rcXtoari^atirrfeSo^ssrj^.^;^^^^^^^^^^ 
^oS^ssj!r?^p^^ss-iS^ri??? 

Carpenter' Union was picketing *at ve^ totef hypocr^ one S^^ '^ 

Pelos,, Who won, allow worKa. at her Napa Valley'Ltel \o unlol^ S^ nCf'=LtoKes"%ht. 

srrof;:s.ra:s-ruij^s^^^^^^^ 

$10,000 on her attendance at events such as the DNC Hispanic Ca,^f,r»iSo ^ TIL' "° ™"e '"an" 
CIO Committee on Political Education's volunta,^ KdoS $t 000 to the DNc"" *^' *"* "^ '''^'- 

The National education Association, which refused an interview reauast "at thi« «m= ■■ h=. »„ u 
as well The teachers' union disclosure report states thaS^ S spert at a ChartoS t r 3 °""" 
called Moms Costumes. (This sum was divided between bvo ^teg" rfeJ-overLlad" and^nfaS' 
administration.") NB^ leaders do more than party; they also campaign1,r poSns They report S24 
million spent on political activities in 2005. ■ M""'ii-wns. i ney report $24 

Naturally, much of this political money goes to Democrats The American Feripratinn rji c.,.. r- ^ ^ 
IVIunicipal Employees gives 99 percent of its $8,527 370 in pofficSds to nJmn?™^ I I ^"'^ ?^ 
has some Republican and Independent union membe,. wWch m Jy betl^? ^^^^ ISJI^""'°" 
International Union and several other major unions have broken aray froS^the AFL So to fo™T» 

P^To^Srn^^eTaiS-^Scrs"'^'^*^'*'^-^""-'"'^^'''^^^^ 

S^Tonn^nT/^™^ ^ Ubor Department's website and learn, for instance, that the AFL-CIO nave 

gre^^p^^^^is,r-^s;^St^rsS 
sg9<s;fsSE-?^=^^-'^---^ej^ 

involved in education as well: It awarded $120,000 to Cornell! School nflrX.Si I„3 , u i , ■ 

Ltr^s^i^°ir"°^°-"-"-<=-'-°-*"^^^^^^^^^ 

Unofficially assisting in the Labor Department's effort is the Cpnter fnr i i„r„r, c..^.. ^ , 

itx:eCore:s^roSdi^r^Spir.r^^^^^^ 
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expense accounts. Be that as it may, ttie new requirements are designed, as the senior Labor Department 

official said, "to empower union memt>ers themselves and to hold their officers accountable Increased 

transparency will make union members more informed consumers." It's the American way. M James 
Madison wrote, "If angels were to govern men, neither external nor internal controls on government would 
be necessary." The new external controls on unions are intended to protect them from men who are not 
angels. 
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Filfciello, Christopher - OSEC 

From; Ron Nehring [nehring@atr-dc.org] 

Sent: Tuesday, May 09, 2006 7:1 3 PM 

To; Filiciello, Christopher - OSEC 

Subject: LRN: Paycheck Protection, Comjption, Corporate Campaign 



Labor Reform News 



In this edition 

■ Legal Battle for Pavchprk 
Protection in Idaho COntrnuM 

* Are teachers unions p^ltHnf] 
members' savings at risk? 

■ Govemment Report Shnw«t 
Union Q)niiption Problem 
Persists 

■ Govemment Security Ftrrf\ 
Targeted by Servi<7» 
Emptovees Union 

■ New TV Ad C ampaign I 1<;p«; 
Humor to Take on Union 
Offidals 



Legal Battre for Paycheck Protection in Idaho 
Continues 



Labor Reform Resources 




■ state Policy Netw ork 
I Buijgau.of L abor Statis tics 



' Eepaiinent rfiaborpubiig 
Disckjsure Room fNFWn 




activity. 



Idaho Attorney General Lawrence 
Wasden has appealed a 2005 U.S. 
DislJict Court decision that struck down 
Idaho's Voluntary Contnbutfons Act. The 
law banned political payroll deductfons 
for unbns and required unions to use 
only voluntary contributions Ibr political 



A wide group of unions, including teachers firefighters 

and the AFL-ao filed in 2003 to have the law thrown out 

Unions know that when given a choice, union members 

I. generaify refuse to support political activities, regardless of 
their party affiliation. A similar law in Utah r^ulted In a 
90% drop in voluntary contributions. Therefore, unions use 

_ Oie automatic deduction mechanism to "strap members to 
the mast." 

UnfiDTtunately, the attorney general refused to fully defend 
Hie constitutionality of the VGA at tiial, arguing only Ibr the 
state's nght to ban political payroll deductions. This led to 
the district judge's njling that major portions of the law are 
unconstitutional. 

The question currently before the Ninth Circuit Court: of 
Appeals fs whether state and municipal governments have 
an obligation to provide payroll deductions to unions The 
National Right to Work Legal Defense Foundation has filed 
an amicus brief in support of the law. 

Are teachers unions putting members' 
savings at risk? 
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- UnioaCfimiEtioniJEdate unfon offidals are steering their members- 

savings into plans with high fees and poor returns, 

- NafionaIRight.to WOTk acrording to an investigaUon conducted by the Los Angeles 

Times and published last week. 

■ Evenqr een F r eedom 

Foundab'on "In what might seem an unlikely partnership, the unions 

endorse investment providers, even specific pttiducts, and 

■ UnionFacts.org the companies reciprocate with financial support. TTiey 

sponsor union conferences, advertise in unton puWications 
or make direct payments to union tiieasuries," reported the 
Times. 



Join our mailing list! 



The Dutch insurance f!mi ING pays $3 millfon each year to 
a New York Stale teachere unton In exchange for the 
unfon's encouraging its members to buy a specific ING 
annuity. Meanvriiile, the Natiwial EducaUon Association 
took in $50 millfon last year from a variety of financial 
insbtub'orK for similar arrangements. 

In an example of the high fees members who buy into 
union-endorsed plans are paying, the Security Benefit Life 
Insurance Company annuity endorsed by the NEA charges 
annual fees of 1.73%, ten times higha- than fees charged 
by tow-cost mutual fund providers. A firm endorsed by the 
United Teachers of Los Angeles charges union members 
enrolled in its i^ograms between 2.5% and 4.6% of their 
savings annually, well above industry standards. 

Labor Reform News asked an independent finandal 
consultant in CaHfomia to review the fees and rate of 
returned documented In the Times story and provide an 
analysis. 

Teachers are getting completely taken advantage of by 
Uieir union shoving them into these high cost, tow yield, 
and often inftedble plans," said the consultont. These ' 
plans donT: serve the interest of the teachers. There is no 
good reason anyone should pay fees this high." 



Goverament Report Shows Union Corruption 
Problem Persists 

The 2005 annual report is out for 
tite Department of Labor's Ofllce of 
t^bor Management Standartte, 
proving again that transparency in 
organlKd labor continues to be 
lacking while comjption iiemains fer 
too common. 

Summary statistics of particular interest: 

A total of 325 aiminal cases were processed, resulting in 
114 indtctmeits, 97 convictions and $23,244,979 In court- 
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ordered restitution. 



Many unions continue to resist properly reporting their 
finances: 2,048 delinquent reports cases were processed 
along with 706 deficient reports cases. ' 

Read the report fr om the De par tment of L^ hnr 

Government Security Frrm Targeted by 
Service Employees Union 



Im VfaCte nhUt incorporated (W^m 
continue to resist unfair 
tedjcs employed by ttie Service Employees Intemational 
Union (SOU)," said Brigadier General David W. Foley 
(ret.), WSI's President In an internal memo to WSI 
managers, Foley outlined a rei^nt attack by SEIU 
operatives at the Department of Homeland Security (DHS) 
in Washington, DC, noting the action is part of a massive 
cofporate campaign by SEIU designed to force VISl to bow 
to their demands by systematically destroying the 
company's reputation. 

In the memo to managers, i=oley said, "SHU statements 
regarding the Wackenhut contract at DHS headquarters 
are inaccurate and intentionally misleading, SHU 
operatives recmited disgrantied fomier employees who 
made felse statements about our company and actions of 
our professwnaf security officers. For instance, SEIU's 
statements charged tiiat a WSI empkiyee mishandled an 
envetope. with white powder that arrived at DHS 
headquarters. The feet is that approved procedure was 
folkwed by WSI empfciyees. DHS personnel were alerted, 
and the envetope - which had been previously Uioroughly 
screened - was turned over to a DHS security empkiyee 
At no time did a WSI office handle the package." 

The memo clarified other inaccurate statement, including 
"ttiat WSI completed 100% of the requirements of the 
contract that originated with the United States Navy to 
protect the Nebraska Avenue Complee, which DHS bxtk 
over in April, 2005. DHS extended tfie contract sole 
source, to WSI while devetoping an (yr for a aDmpetiliVe 
bkJ process. This is a normal procedure, and no 
pefbrmance-driven concerns drove the process." 

Foley further steted, "SHU's attempts to distract from their 
true motives aiB not surprising. In the current climate of 
declining unfon membership SEIU has demonstrated that 
tfiey vmll resort to any and all factics to gain new members 
tiiatwill OMitribute additional dues money to tfie unton 
treasury. This includes running corporate campaigns in an 
attempt to rxiin a company's reputation wnth distortions of 
the butii. WSI will not turn its back cm our legitimate 
unions in order to yieW to SHU's demands that we sign 
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what we consider to be an illegal agreement. The only 
purpose tills would serve is to help SHU increase their 
memljership at the expense of our workforce." 

"SEIU is attempting to coerce us into signing an exclusive 
representetion agreement, even though our guards are 
already represented by 15 labor unions," said Foley. WSI 
contends that signing an agreement with SHU would 
circumvent the Nabonal Labor Relations Act fWDcess for 
unionization among security employees. "Our security 
officers are already organized, and they are the best paid, 
best trained security forces in the business. There is no 
reason to target our company, other than SEIU's blatant 
desire to destroy legitimate security unions and expand its 
membership, the SHU should use their resources to take 
care of the needs of their members, rather than wasting 
millions of hard-earned dues money to ruin the reputation 
of tympanies like ours by misrepresenting the truth " Foley 
said. ' 

The memo to managers states that WSI has been under 
attack by SHU and its hired operatives for over two years. 
AcHvitles carried out by the union's paW operatives 
resulted in an unfeir labor practice diarpe fnam WSI and 
an order from the National Labor Relations Board in July, 
2005 directing the union to, "inform its membership to halt 
disruptive activities, to not engage in unlawful 
demonstrafons and to not threaten, coerce or restrain 
clienlB of Waclffinhut."7ne directive included instructing 
SOU not to hire third partes to disrupt, threaten or axrce 
Wackenhut or ite clients. 

WSI is the United States government's largest contractor 
for professkmal security servk^, with 8,000 emptoyees 
protecHng key sites in the U.S. and abrtjad. 

New TV Ad Campaign Uses Humor to Take on 
Union Offidals 

A new telewslon ad 
produced by the Center for 
Union Facts is using humor 
to effectively call attention 
to union corruption, 
discrimination, use of dues 
for political purposes and 
excessive pay and benefits 
for union offcjals. 

Below is a transcript of the ad and link to view it online. 

Narrator: What ch you love about your union? 

Worker #1: You know wfiat I tove? Paying unton dues just 
tokeepmy_^b. 
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^'^„*^"f!"'^''Sreatthatm,unlanduesarsgoi„g 
topolibaansldonievenfike. 

'^mm^.'' "^"^ '* *'"' ""'^ '"^tm/nale against 

r""^ '****'? "«*« .™» f^ better than knowing 



Many tor Comjptkinl DiscrlmlnaUonl Polltks! Fowes dues 
Rndoutthebclsatunionfacls.com 



email: nehrinatarrfr-dr nir] 

web: htto://wvw; wnrff^rfreftrinm niv] 



MSsfeUnsuiwcribe'" Powered by 

i^ 'H^ ;?' "" " ""™""arlstopiiei®(lol.go,, by nelvIrKie.tr^c on, - «^^=i?7 

MiWMsffinMi«tal.«b,„.„™v.,S»'Sa^£f^^ 0«S^S- 

TRY IT FREE 

America, for Tax RefonVArriance for Worker Freedom | 1920 L St NW , Washington | DC , 20036 
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Filiciello, Christopher - OSEC 



From: Ryan Ellis [reIlis@atr.orgJ 

Sent: Thursday, December 08, 2005 5:62 PM 

To: Ryan Hlis 

Subject; Reminder: First Friday l^bor Refomi Working Group TOMORROW at 2PM in 2456 Raybum 




Fifst Friday Labor Refonu Wotfciiig Gtoup Meeting 

Friday, December 9, 2005 at 2:00PM 
2456 Raybum House Office Building 



CaD b) Oidet and lotroducdons 



2. Update ftom the Department of Labotr LM-30, OLMS imrestigatioos, etc. 

MattCkrk,etah l3.S.D^aHmenlafLabBT 

3. Update fiom die House of Reptesentadves 

S"'^^^^"'^' ^^^'^'•"'^(^-<^) o^i^S^t and Seasonal A&iadiumlWork^-prumtion Act 



4. Update from the Senate 

Noe Gania, Office cfM^ority Leader Biil Frist (K-TN) 
Senate staffen in attendance 



Immigradon and Labor Reform 
Ke%lHmt,V.S. Chamba-ofO>mmeT^ 



2006 Hm Labor Agenda 

Bt^na Teubner, Cong. JeffFkke (RrAZ) 



Project Labor Agreements in Minnesota 

Ben Bruhe^, Associated Builders and Caitractors 



8. Card Check Update 
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9. Job Opening for Labor Activists 

SJeM Birman, Berman & Company 



10. Renee Courtland: Job Hunt 
tL Conclnsion of Meeting 

Ryan Ellis 



Americans for Tax Refottn 

1920LSt,NW 

Ste.200 

Washington, DC 20036 

202-785-0266 

reDis@att.o£g 
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Law, Steven - OSEC 

From; Law, Steven - OSEC 

Sent: Wednesday, March 22, 2006 1 0:47 AM 

To: Kruska, Lisa - OPA 



Sent from my BlackBerry Wireless Device 



From: Kruska, Lisa - OPA 
To: Law, Steven - OSEC 
Sent Tue Mar 21 19:28:11 2006 

Subject Fw:BROMTHEUPCOivnNGMAECH27thEDmON - Union Dues and Don'ts (Available 
to on-bne subscribers today.) ^ oi^v^k 

C £x A- -i 



Original Message — 

From: James, David - OPA 



To. Hame Cha^ Law; Steven - OSEC; Conway, Paul; Lipnic, Victoria - ESA; Wilson, Mark - ESA- 
Kiuska, Lisa - OPA; PizzeUa, Patrick; Iverson, Kristine - OQA; Cabson, Lynn - OSEC; Keelan 
Elizabeth; Todd, Don - ESA; Schaefer, Jim - OPA; Krishnamoorti, Mate; Hynn, John - OSTC 
Sent Tue Mar 21 10:13:50 2006 ' 

Subject FROMTHBUPCOMINGMARCH27thEDrnON - Union Dues and Donte (Available to 
on-lme sulwcnbers today.) ^ "^uie uj 



Union Dues and Don'ts 

Financial disclosure is a wonderful thing. 

by Joseph Lindsley 

Volume Oil, Issue 26 

March 27, 2006 Monday 
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FOR THE FIRST TIME EVER, the Department of Labor is seriously enforcing its financial reporting 
requirements of unions and disclosing [he results online. As a result, union members-and the public 
at large-now have the means to examine union finances in extraordinary detail and to learn about 
the outside activities and potential conflicts of interest of union officials. The purpose of this 
newfound transparency is to promote fiscal integrity and union democracy. 

Previously, the department's record of enforcing its reporting requirements was dismal. As recently 
as 2002, 43 percent of unions were either tardy in submitting their LM-2 forms or never turned them 
in at all, even though some sort of reporting had been required since 1959. By contrast, the IRS 
nonfiling rate was a mere 1.5 percent, and after the Federal Elections Commission introduced dvil 
financial penalties for noncompliance (also in 2002), compliance improved from 82 percent to 85 
percent. 

Labor long suffered from what a senior department official called a "classic big government 
problem": Union financial disclosure involved a good deal of paperwork, most of it providing 
information so vague it was useless-which left little incentive to go after nonfllers. In an effort to 
encourage greater union transparency. Congress during the Clinton administration mandated that 
the completed LM-2 forms be available online. It was left to George W. Bush's secretary of Labor, 
Elaine Chao, however, to actually enforee this-and to require more detail into the bargain. The riew, 
more elaborate reports are now available and searchable online as soon as a union files electronically. 

Some might ask why government should require this level of transparency of labor unions, the 
champions of America's working men and women. In response, Chao's department sees itself as the 
labor equivalent of the Securities and Exchange Commission. Although a number of unions have, 
after some hesitation about privacy concerns, welcomed the increased scrutiny, the "absolutists," as a 
Labor Department official terms them, have cried foul. When Labor announced the new requirements 
in 2003, the AFL-OO, in a 218-page document, projected that compliance could cost its affiliated 
national and local unions an average of $1,239,482 for international and national unions and $217,509 
for local unions. In reality, according to its own LM-2, the AFL-aO's national headquarters spent just 
$54,150 in 2005 on software needed to compile the necessary data-though it spent another $121,367 
litigating against having to do so. 

A few days spent perusing the spreadsheets of the 20 percent of unions that have already submitted 
their LM-2s for fiscal year 2005 showed that many unions have reported their affairs in detail-down 
to the $97,888 made by the enterprising Retiree Chapter Local 455 of the UAW in bingo income 
Other numbers may raise eyebrows. Gerald B. Ellis, for example, made $116,703 in 2004 as a business 
manager at Local 627 of the International Union of Operating Engineers, a member of the AFL-OO 
Local 627 also buys $86,400 worth of legal services from the one-man law firm Gerald B. Ellis, Inc., 
nicely padding its business manager's income. 

And how about the lavish destination meetings enjoyed by the AFL-QO's executive council: As the 
private watchdog organization the Center for Union Facts reported recently after it followed the 
super-union's executive council to its retreat in California, the 46 members of the council stayed at the 
pricey Hotel del Coronado (check the Labor Department's website next year for dollar amounts) at a 
time when the Carpenters' Union was picketing that very hotd-hypocrisy one might expect of a 
politician (say, Nancy Pelosi, who won't alow workers at her Napa Valley hotel to unionize), but 
surely not of labor bosses, right? 
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Or consider Linda Chavez-Thompson, an AFL-OO executive who also serves as vice chairman of the 
Democratic National Committee. In explaining potential conflicts of interest on union disclosure 
reports, she writes, "[ eat very little at the various receptions, events and meetings I attend, certainly 
far less than $25 worth of food or drink at any particular event." She further explains that the DNC 
spent "no more than" $10,000 on her attendance at everts such as the DNC Hispanic Caucus-while 
noting further that the AFL-QO Committee on Political Education's voluntary fund donates $15 000 
to the DNC. 

The National Education Association, which refused an interview request "at this time," has its share 
of fun as well. The teachers' union disclosure report states that $59,646 was spent at a'charlotte, N.C., 
store called Morris Costumes. (This sum was divided between two categories: "overhead" and ''union 
administration.") NBA leaders do more than party; they also campaign for politicians. They report 
$24 million spent on political activities in 2005. 

Naturaly, much of this poHtical money goes to Democrats. The American Federation of State, 
County and Municipal Employees gives 99 percent of its $8,527,370 in poUtical funds to Democrats. 
Surely the union has some RepubUcan and Independent union members, which may be why the 
Service Employees International Union and several other major unions have broken away from the 
AFL-aO to form the Change to Win coalition. Some speculate that this coalition might become more 
popular if members are privy to their unions' detailed records. 

Now they can peruse the Labor Department's website and learn, for instance, that the AFL-CIO gave 
$55,000 to the peacenik group Pax Christi; $152,250 to the Coalition of Black Trade Unionists, which 
takes positions on polfcy issues ranging from taiq to judicial nominations; $150,000 to flte liberal 
Economic Policy Institute for "general support for economic research"; $113,400 to Pride at Work, an 
advocacy group "for LGBT workers and families"; and $360,466 for the printing of John Kerry fliers 
The AFL-aO is involved in education as well: It awarded $120,000 to ComeU's School of Industrial 
and Labor Relations and $6,703,927 to its own George Meaney Center for Labor Studies, a degree- 
awarding institution in suburban Washington. 

Unofficially assisting in the Labor Department's effort is the Center for Union Facts's user-friendly, 
chart-filled website, which wiU teU you everything you ever wanted to know about union corruption. 
Visitors to flie site can learn about the 322 racketeering mdictments against organized labor in 2005- 
the 13,815 discrimination complaints filed since 2000; and the 65 percent of the "decertification" 
elections held in 2004 in which employees dissociated their workplace from a union. 

Opponents of the new efforts at opening the hallowed halls of organized labor to scrutiny say it is 
unfair to go after labor union excesses when many corporations overpay their top executives and 
enjoy lavish expense accounts. Be that as it may, the new requirements are designed, as the senior 
Labor Department official said, "to empower union members themselves and to hold their officers 
accountable. . . . hicreased transparency will make union members more informed consumers." It's 
the American way. As James Madison wrote, "If angels were to govern men, neither external nor 
internal controls on government would be necessary." The new external conti-ols on unions are 
intended to protect them from men who are not angels. 
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C C^ ir n 



From: James, David - OPA 

To: Elaine Chao; Law, Steven - OSEC; Conway, Paul; Upnic, Victoria - ESA; Wilson, Mark - ESA- 

S™ w„ ? 'Jff^' '^"^'^"' ''""* '™'^°"' *^'^ - OOA; Gibson, Lyim S^^af 

^t^Tutr^i?aB.5^^00r^"'''--°^^''-^--'--=>^^«^^^ 

on-t?sf^.r^r''°''^'°'''*'°'™'' - ""'»°-andDon..(Availab,eto 



Union Dues and Don'ts 

Financial disclosure is a wonderful thing. 

by Joseph Lindsley 

Volume Oil, Issue 26 
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FOR THE FKST TIME EVER, fte Departaen. of Labor is seriously enforcing its fiiumdal reporting 
aH^" of uruons and disdosir,g the resuto online. As a result, union memb^nd the p^L 
at larg«,o>v have the means to exandne union finances in extraordinary detail and to l<Cabout 
the outside act, vifes and potential conflicts of interest of union officials The purpose ofte 
newfound transparency ■« to promote fiscal integrity and union democracy. ^"^ "^""^ 

^'^^'^J^T^'" ""°"'t '^"r'« "= "='"'"^8 requirements was dismal. As recently 
as MM, 43 pereent of unions were either lardy in submitting their LM-2 forms or never turned^ 

mat all, evm though some sort of reporting had been required sincel959. By contrastt^^ 
S^^"f " r f """ '•' P',"^'- '"'' "^^ "^ ^^"^ "^-ao- CommiLon inWucef civil 
fin^al penalbes for noncompliance (also in 2002), compliance improved from 82 perce:;*^ sT 

Ubor long suffered from what a senior department official called a -classic big government 

mformation so vagueit was useless-which left little incentive to go after nonfUers In r^Srt to 
r ^£^T,??°"''f^'^y''=<"S^='l'^g'h=ainLadministrationmS^^L 
fte cornpleted LM-2 forms be available online. It was left to George W Bush's s«re3rf\^™^ 

moie elaborate reports are now available and searchable online as soon as a union filiX:^Sty. 

Some might ask why government should require this level of transparency of labor unions the 
d^pions of Ameiica'sworking men and women, ta response, Clio's departm^t SsSi^as the 
S^ s3\ "^ H aie Secmrt.es and Exchange Conmussion. Although a number of^o^ve 
after some heatahon about privacy concerns, welcomed the increasedscnidny, the -absd^aS ■■ Is a 

f„,i„„i ■ , ,'^e or »l,i)9,4tS2 tor mtemalional and national unions and $217 ■aw 
for local umons.tareality,accordmg to its own LM-2 the AFT rrriic„,«™ ■" "luons ana wi/,StS) 

X^ T'T ^ entopnsing Retiree Chapter Local 455 of the DAW in bingo i^me 

Other numbers may raise eyebrows. Gerald B. Ellis, for examole made H1 1 ft 7m m 9i?m u • 

mcely paddmg its busmess manager's income. ' 

And how about the lavish destination meetings enjoyed by the AFL<30's executivecouncU- As the 
private watchdog organization the Center for Union Facts reported recently afterTt foSo^ t 
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Or consider Linda Chavez-Thompson, an AFL-QO executive who also serves as vice chairman of the 
Democratic National Committee. In explaining potential conflicts of interest on union disclosure 
reports, she writes, "I eat very little at the various receptions, events and meetmgs 1 attend certainlv 
far less than $25 worth of food or drink at any particular event" She further explains that the DNC 
spent "no more than" $10,000 on her attendance at events such as the DNC Hispanic Caucus-while 
notmg further that the AFL-OO Committee on Political Education's voluntary fund donates $15 000 
to the DNC. ' 

The National Education Association, which reftised an interview request "at this time " has its share 
of fun as well. The teachers' union disdosme report states that $59,646 was spent at a Charlotte N C 
store called Morris Costumes. (This sum was divided between two categories: "overhead" and "union 
adrmnistrabon. ■) NEA leadm; do more than parly; they also campaign for poUtidans. They report 
$24 million spent on pohhcal activities in 2005. 

NaturaEy, much of this political money goes to Democrats. Hie American Federation of State 
County and Mumcipal Employees gives 99 percent of its $8,527,370 in political funds to Demirats 
Surely the uraon has some RepubUcan and Independent union members, which may be why the 
^'?,^''I°''^ International Union and several other major unions have broken away from the 
AFL<TO to form the Change to Win coaUtion. Some speculate that this coalition might become more 
popular If members are pnvy to their unions' detailed records. 

tS^r^H T P^'*^.*' '^'»"- Department's website and learn, for instance, that the AFlXao gave 
$55,000 to the peacenik group Pax ChiisH; $152,250 to the Coahtion of Black Trade Unionists wHch 
takes positions on poUcy issues ranging from Iraq to judicial nominations; $150,000 to the liberal 
Economic PoUcy Institute for "general support for economic research"; $113,400 to Pride at Work an 

^""^^^^ ■^°' 1^^ "S*"^ ^ '™^"'"' ""■ *'«''*« f" *^ P'tating of John Kerry QiL. 
^ ftf^, "^ "™'"«' Jf fdu^^f°n ^ well: It awarded $120,000 to ComeU's School of Industrial 
and Labor Relations and $6,703,927 to its own George Meaney Center for Labor Studies a degree- 
awarding institution in suburban Washington. 

Unoffldally assisting in the Labor Department's effort is the Center for Union Facls's user-friendly 
chart-filled website, which wiU tell you everything you ever wanted to know about union comipHon. 

^Ti^'^^h''^ 'T'*!.P"^'*'*^6 indictments against organized labor in 2S)5; 

the 13,815 dmrunmauon complamts filed since 2000; and the 65 percent of the "decertification" 
elections held m 2004 m which employees dissociated their workplace from a union. 

Opponents of the new efforts at opening the haBowed halls of organized labor to scmliny say it is 
unfair to go after labor union excesses when many corporations overpay their top executives and 
en^y kvishe<pense accounts Be that as it may, the new requirements ar^ designed, as the senior 
Labor Department of&cial said, "to empower union membere themselves and to hold their officers 
accountable. . . . Increased transparency will make union members more infonned consumers " If s 
theAmencan way. As James Madison wrote, "If angels were to govern men, neither external nor 
mterMl controls on government would be necessary." The new external controls on unions are 
mtended to protect them from men who are not angels. 
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Original Message 

From: Borchers, Paul 

To: zzDOL-NEWS-GROUP 

Sent: Tue Feb 14 00:49:32 2006 

Subject: NYT: Group Starts Anti-Union Campaign 



February 14, 2006 



Group Starts Anti-Union Campaign 



By STEVEN GREENHOUSE <htlp://query.i,yttaes.com/seaich/queiy?ppds-bylL&vl=SrEVEN% 
20GWffiNHOUSEWdq-19960im«d=sysdate«^rt.new«t&ac^[WEN% ^^^^^^^ 
20GRBENHOUSE&mIme=nyt-per> 

A new business-backed group is mounting a Wghly visible attack against organized labor iust as 
unions are trying to pick themselves up after suffering a schism and years of decline. ' 

The group, the Center for Union Facts, ran fuU-page advertisements in national newspapers 
yesterday and sl^d a Web site, UmonFacts.com. assarting that many unions are co^^ have 
hurt airhnes, steel makers and automakers. t'KuiuiMve 

"Obviously Ita putting out information that's not very flattering," said Richard Berman, a longtime 
lobbyistfor the restaurant and beverage industry who is executive director of the^J^ for iS^n 
Facts. The average person today, mcluding the average union member, doesn't have any idea how 
^y?^ E^ "^ ""■ ^'-^'^y ^^ "ha' -i°"' are good at, but not what 

The Center for Union Facts shot onto the public stage yesterday by running full-page ads in The New 
York Times <http.//www.nytunes.com/redii«:t/marketwatch/redirect eta' mine New 

^w'*?-''{f^T-"T''^f'^'^'^'™/™"'°°'''"y'-*'™/'''°J-<:<™Panyproiile.asp&symb-NYI> 
The Washington Post <httpr//www.nytimes.com/i«lirect/maTketwatch/redirect.cS? ' 
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and The Wall Street Journal. Tlte ads, wMch cost a total of $240,000, say "The New Union Label ■ and 

^r.^^7^ "'^ut ""f '?"""" " "^P"^ "*"= "^S^B fr°- " Pl'"' S->e. Then it adds. 
Brought to you by the union leaders' who helped bankrupt steel, auto and airline companies." 

Mr. Baman said various companies and a foundation had contributed to his nonprofit group but he 
refused to identrfy them. He said he hoped to spend more than $S million a year on theS^pig^ 

A spokeswoman for the A.RL.-C.I.O., Lane Windham, said: "Ifs clear that corporations are fightine 
back agamst workers' efforts to roU back corporate power. Ifs no accident thaTcorporattoiJe^L 
tins a^t us wha, umons are trying to make sure that employers pay their fairXre on tZ^^e 
and when we're takmg on giant corporations like Wal-Mart onneamcare 

<http://www.nytimes.com/redirect/marketwatch/redirectcbc' 
MW-http://custommarketwatchcom/custom/nyt-com/html-companyprofile.aspfaymb.WMT> 

^JuT^/T^ '"^™' ^^ *™ " Washington and helped to create the American Beverage 
Zr^i th ^'"P'°y^'^' ^""^ I'^«'"'-' »WA has helped the restaurant industry flSr . 
increases in the muummn wage. ■' ^ 

He has faced mtidsm in recent years for arguing on behalf of his clients that drinking a lot of soda 

*"S T^ ? to diabetes and that Americans have been -foice-fed a staXSrf oti^ 
myths by the Jood police,' trial lawyers, and even our own government." t^^L^Z^J^ 
cnbo^ for fightmgapush by Mothers Against D^DrLg to Hghtenrul^^cXllSi^fo, 

"We do take edgy positions and they're aU very legitimate," Mr. Berman said yesterday. 

rrr:^-^.ero?^-™^j^to*irrri^^ 
^SHrB^^r^^^=2-^iS:sr^ 

?SitL°'Tr"'' ™' ^'"''^rt ^ '"'"'' '°™i8'»a<'" and employee benefits at the United States 
Mr. Johnson said he had served as an adviser to the center. The center was founded as several unions 
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had grown more aggressive about unionizing woAers, often pressuring employers not to fight 
organizing drives. In addition, many unions are pressing companies to agree to recognize them not 
through representation elections, but through a process known as card check, in which companies 
grant recogniHon as soon as a majority of workers sign cards saying they want a union. 

"ta card check campaigns, unions tend to control the information that the workera hear ■ Mr Johnson 
said. "We think the Center on Union Facts is useful for workers to have access to more information on 
luuons," 

Mr. Herman said his center hoped to help enact a Repubhcan-backed bill that would prohibit unions 
from organizmg workers through card checks. 

For a dozen different unions, the center's Web site details the compensation of leaders the amount of 
each umon's pohHcal contribudons and how often members have sued the union for not representinK 
them properly. ° 

"Union leaders have abused the trust of their members," the center says on its Web site. "They've 
misspent member dues and harmed the very same people they promise to protect." 

Anna Burger, president of the Change to Win Federation, a group of unions that quit the A.F.L.- 
C.I.O., said, "These anti-union activists can name themselves whatever they like, but the fact is that 
unions help working families secure the American Dream and that's good for our country " 



